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Childcare Disqualification Declaration Form

	Name
	

	Role
	

	School Name
	


As part of our duty to safeguard students, we need to check whether you have been disqualified from caring for children.  Please answer the questions and sign both of the declarations below.
Please note that you are not required to disclose convictions or cautions that are ‘protected’ as defined by the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (as amended in 2013).

Self-declaration

	Have any orders relating to the care of children, as set out in Regulation 4(2) (Schedule 1) of the Childcare (Disqualification) and Childcare (Early Year Provision Free of Charge) (Extended Entitlement) (Amendment) Regulations 2018 (“the 2018 Regulations”), been made in respect of you?
A full list of Orders and Determinations mentioned in Regulation 4(2) (Schedule 1) is available for inspection in school (see Table B) or via the link provided in the letter.
	Yes/No

	Have you been convicted of committing at any time, or been given a caution, reprimand or warning since 6 April 2007, for any offences as set out in Regulation 4 (Schedules 2 and 3) of the Childcare (Disqualification) and Childcare (Early Years Provision Free of Charge) (Extended Entitlement) (Amendment) Regulations 2018 (“the 2018 Regulations”)?
Have you been given a youth caution, reprimand or warning since 8th April 2013, for any offences as set out in Regulation 4 (Schedules 2 and 3) of the Childcare (Disqualification) and Childcare (Early Years Provision Free of Charge) (Extended Entitlement) (Amendment) Regulations 2018 (“the 2018 Regulations”)?

A full list of Offences mentioned in Regulation 4 (Schedule 2 and 3) is available for inspection in school (see Table A) or via the link provided in the letter.
	Yes/No

Yes/No

	Have you been barred from working in regulated activity with children (i.e. are you included on the Disclosure and Barring Service Children’s Barred List)?
	Yes/No

	Have you committed an offence overseas which would have resulted in disqualification if it had occurred in the UK?
	Yes/No

	Please provide further information* where you have answered ‘Yes’ to any of the questions above.

* please include details of the order, restriction, conviction, caution etc. including dates and relevant court(s) / body(ies)
...................................................................................................................................................................................

...................................................................................................................................................................................

...................................................................................................................................................................................

...................................................................................................................................................................................
...................................................................................................................................................................................

...................................................................................................................................................................................


	Declaration

In signing this form, I confirm that the information provided is true to the best of my knowledge and that:

· I understand my responsibilities to safeguard children.
· I understand that I must notify the Principal/CEO immediately of anything now or in the future that affects, or might affect, my suitability to work within the Trust, including any cautions, warnings, convictions, orders or other determinations that would render me disqualified from working with children under the Disqualification under Childcare Act 2006, Childcare (Disqualification) Regulations 2009 and 2018 regulations, or similar legislation. Failure to notify will be a serious matter, considered as gross misconduct under the Disciplinary processes and could result in summary dismissal
· I confirm that I have read the schedules referred to in this form
Consent 

· I consent to this form being kept on my personnel file
· I do not consent to this form being kept on my personnel file
Please note:  should you wish to withdraw consent at any time please contact your Principal / CEO
Signed: …………………………………..................................................          Date: ………………..............................................
Full Name:  …………………………....................................................


FOR OFFICE USE
	Form Received by:
Name:  ……………………………………………………………………………………..

Signed:  …………………………………………………………………………………….
	Position:  ……………………………………………………..

Date:  …………………………………………………………..


	To be completed by the Principal/CEO

· I have reviewed the answers provided above and no further action is required

· I have reviewed the answers provided above and the following action has been taken:

              (Continue on a separate sheet if necessary)

...................................................................................................................................................................................

...................................................................................................................................................................................

...................................................................................................................................................................................

...................................................................................................................................................................................
...................................................................................................................................................................................

...................................................................................................................................................................................
Signed: …………………………………..................................................          Date: ………………..............................................
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