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Woolston Infant School 

Job Description – Class Teacher – Main Scale 

The Role
Duties of a main scale teacher as set out in the current Teachers’ Pay and Conditions document and the ‘Teachers Standards’.

A teacher will be required to be an effective classroom practitioner delivering outstanding teaching and learning. A teacher will be a role model for life long learning and work alongside other staff and help shape and support the community in which we serve.
Key Responsibilities

· To have responsibility for the children in their class providing for their educational, emotional, physical, moral and social needs 
· To maintain the positive ethos and values of the school, both inside and outside the classroom

· To be responsible for the care, guidance and behaviour management of the pupils in the class
· To be responsible for creating a stimulating classroom environment in which children are happy, successful and safe

· To plan and provide engaging  learning opportunities that are matched to the children’s needs enabling them to make good progress 
· To work effectively with year group colleagues to plan, deliver and evaluate effective teaching and learning

· To effectively use assessment for learning  practices, in line with the school policy, to plan future learning and strategies for improvement 

· To review and moderate children’s work to contribute to the assessment process

· To have responsibility for the attainment and progress for the children in the class

· To ensure support staff are appropriately planned for and used effectively to ensure maximum progress for the children

· To establish links with parents through regular communication and consultation

· Attend weekly staff meetings for the purpose of planning, organisation, curriculum and personal development
· To continue to develop professional expertise by attending courses, cluster meetings, personal study and reflection and any other professional development activities

· To participate in the school Performance Management framework linked to monitoring and staff development

· To work with all staff to maintain a high standard of behaviour based on positive reinforcement, respect and care ensuring that safeguards are taken to ensure the health and safety of the children at all times, in line with the behaviour policy

· To have overall responsibility for an area / areas of the curriculum in the role of subject manager
· Use PPA effectively in accordance with school guidelines
· To implement and adhere to school policies, ensuring health and wellbeing of pupils is maintained at all times
· To support school improvement priorities and initiatives 
· To liaise with support staff to ensure the  inclusion of all children

· To work in collaboration with colleagues and professionals in and beyond the school

· To build relationships with  parents and carers through regular communication and consultation
· To have due regard for safeguarding and promoting the wellbeing of all pupils and by following the Child Protection Procedures

· Be prepared to except changes in the above requirements in order to meet the changing needs of the school
It is essential that all staff observe absolute confidentiality in matters which relate to the pupils and staff of the school
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