
 EYFS Teacher 

 EYFS Teacher: Maternity Cover from early June 2022. 
 Closing Date: 11th July 2022 at Midday 
 Interview Date: TBA 
 Contract:  Fixed Term, full �me 
 Salary Details:  MPS/ UPS 
 Start Date:  End of May / Beginning of June TBC or from September 2022. 
 Contact email address:  office@cu�esloweprimary.org 

 We are looking to recruit an experienced and highly skilled teacher to teach a Recep�on Class within 
 our thriving Early Years Unit. Our EYFS Unit consists of two Recep�on Classes and one Nursery Class. 

 This is an exci�ng opportunity to work in a vibrant city school and to be part of our enthusias�c 
 team. 

 There will be some flexibility on start dates and dura�on of role. We would strongly recommend 
 speaking to the school to discuss this opportunity. Visits to the school are also encouraged. 

 This role is being adver�sed un�l July 2022 to allow the right applicant to either start in June 2022 or 
 September 2022. Please note, that this advert may be withdrawn at any �me once a suitable 
 candidate has been found. 

 What we can offer 

 Cu�eslowe School is situated North of the city of Oxford.  Cu�eslowe itself is a village community 
 within a thriving city, rich in diversity. We have amazing grounds and a full Forest School on site. We 
 have high expecta�ons for our children and place strong emphasis on our school values: Be safe; Be 
 Respec�ul; Meet the Challenge. 

 Our school is part of the River Learning Trust. The River Learning Trust Principles are: 

 Commitment to Excellence  : we have high expecta�ons  in all that we do 

 Everyone Learning  : there is a culture of Professional  Learning for all staff, as well as ensuring the very 
 best Teaching and Learning for our pupils 
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 Respec�ul Rela�onships  : we treat each other with  respect and we care about everyone in our 
 school community. 

 This role includes regulated activity relevant to children. 
 Teachers  uphold  public  trust  in  the  profession  and  maintain  high  standards  of  ethics  and  behaviour, 
 within  and  outside  school,  by:not  undermining  fundamental  Bri�sh  values  including  democracy,  the 
 rule  of  law,  individual  liberty  and  mutual  respect,  and  tolerance  of  those  with  different  faiths  and 
 beliefs. 

 How to apply / closing date / where to find further details 

 ●  Closing Date:  11th July 2022 
 ●  Shortlis�ng Date: TBA 
 ●  Interview Date: TBA 

 Visits to the school are encouraged and welcomed.  Please contact the school office for further 
 details: (E)  office@cu�esloweprimiary.org  (T) 01865  558944 

 The  River  Learning  Trust  and  Cu�eslowe  Primary  School  are  commi�ed  to  safeguarding  and  promo�ng  the 
 welfare  of  all  children  and  preven�ng  extremism.  All  staff  must  ensure  that  the  highest  priority  is  given  to 
 following  the  guidance  and  regula�ons  to  safeguard  children  and  young  people.  The  successful  candidate  will 
 be  subject  to  an  enhanced  DBS  check.  Employment  will  also  be  condi�onal  on  the  receipt  of  at  least  two 
 acceptable  references  (one  from  current/latest  employer)  and  evidence  of  the  formal  qualifica�ons  required 
 for  the  role.The  River  Learning  Trust  is  an  equal  opportuni�es  employer  and  we  welcome  applica�ons  from  a 
 range  of  backgrounds  to  represent  diversity  in  line  with  our  schools’  community.It  is  an  offence  to  apply  for 
 certain  roles  within  schools  if  you  are  barred  from  engaging  in  regulated  ac�vity  relevant  to  children.  You 
 should contact the school if you are unsure if this role includes regulated ac�vity relevant to children. 

 For  all  RLT  Safer  Recruitment  Documenta�on  candidates  should  click  on  the  following  lin  k  RLT  Safer 
 Recruitment Documents for Candidates 

 This  post  is  exempt  from  the  Rehabilita�on  of  Offenders  Act  1974  and  the  amendments  to  the  Excep�ons 
 Order  1975,  2013  and  2020.  Which  means  that  when  applying  for  certain  jobs  and  ac�vi�es  certain  spent 
 convic�ons  and  cau�ons  are  ‘protected’,  so  they  do  not  need  to  be  disclosed  to  employers,  and  if  they  are 
 disclosed,  employers  cannot  take  them  into  account.  For  further  guidance  for  applicants  click  on  the  this  link 
 List of offences that are not filtered 

 For further details regarding Cu�eslowe Primary School Child protec�on policy, click on this  link  . 

mailto:office@cuttesloweprimiary.org
https://drive.google.com/drive/folders/1yscJdJ-GSauxyU94x5FrC2HAkYVjo57s?usp=sharing
https://drive.google.com/drive/folders/1yscJdJ-GSauxyU94x5FrC2HAkYVjo57s?usp=sharing
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/756791/List_of_offences_that_will_never_be_filtered_PDF_.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/756791/List_of_offences_that_will_never_be_filtered_PDF_.pdf
https://primarysite-prod-sorted.s3.amazonaws.com/cutteslowe-primary-school/UploadedDocument/656e3ab8-36f4-4eea-aa16-20983df307fd/school_safeguarding_policy-updated-2021.docx.pdf

