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Grove Learning Trust (GLT) Vision  
 

GLT Vision  
As one organisation, our vision for Grove Learning Trust is unapologetically bold.  

We are all about creating remarkable futures. For our children, our people, our places of 
work, we want the very best. We know that strong connections will enable us to achieve our vi-
sion, in a world where purposeful collaboration, based on mutual respect and trust, helps us to 
achieve more together.  



To Find out more about Oakhurst Community Primary School please visit 
our website www.oakhurst.swindon.sch.uk or find us on Facebook 
@OakhurstCommunitySchool.  

Our school vision & values  
 

Vision:   
Our vision is for Oakhurst Community Primary School to:  

provide an environment where all children achieve their potential and prosper  
provide a rich knowledge-based curriculum   
be at the heart of the community  
provide a wealth of learning opportunities for our children, our families and our staff  
be recognised as a centre of excellence for teaching   
learn from, and share our good practice with, the wider educational community   

 
 

Values:   
Our inclusive and nurturing environment promotes our key values of Unity, Courage and Am-

bition.  



Welcome 
There is something very special about Oakhurst, we are incredibly proud of our school 
community, our inspirational staff and forward-thinking governors who are committed to 
providing a nurturing and stimulating learning environment that empowers our students 
to reach their full potential.  

Oakhurst Community Primary School is a vibrant school where the children are at the 
heart of every decision, we make ensuring that they are happy, confident and that the 
opportunities that are provided for them are relevant to their needs both now and in the 
future.  Our dedicated team of teachers and support staff work tirelessly to create a posi-
tive and inclusive atmosphere where children feel valued respected and encouraged to 
grow.  

At Oakhurst, we believe that children should be curious about their learning.  Through our 
engaging curriculum, we ensure that children can foster a passion for learning that will 
help to develop high aspirations and a lifetime of memories. We believe in ensuring that 
children receive a well-rounded curriculum; where individual talents can be spotted and 
nurtured to ensure that all children experience success and reach their full potential. 

We recognise the importance of strong partnerships between school and home, and we 
encourage parents and guardians to actively participate in their child’s education 
through regular communication, involvement in school activities and collaborative deci-
sion making.  Together we can create a supportive network that ensure the success and 
well-being of our children.  



Job Description 

Purpose of Post: 

To promote posiƟve outcomes for children within an inclusive school environment. The Class Teacher plays 

an important role in the ongoing development of the school and is responsible for developing systems and 

teaching strategies suited to the age and individual needs of the children in their class. The role also 

involves assessing children’s progress and sharing this informaƟon with parents/carers and colleagues. All 

staff members have a responsibility to maintain the posiƟve ethos and values of the school, both inside and 

outside the classroom. 

The post holder has a teaching commitment in Key Stage 2. The teacher will contribute to the Academy 

Improvement Plan, supporƟng the ethos, aims and vision of the school in accordance with teachers 

standards and those set out in the Burgundy book.  

 

Main AcƟviƟes 

The teacher will undertake all duƟes required of a qualified teacher idenƟfied in the School Teachers’ Pay 

and CondiƟons Document and will undertake class teaching in EYFS. 

· To plan and resource a classroom which will encourage the development of all aspects of children’s learning. In 
parƟcular, to encourage independent use of resources and involvement in their learning 

·  Provide a sƟmulaƟng classroom environment, relevant to the current topic being taught 

· Assist in year group lesson planning which meets the needs of all pupils 

· Monitor and assess pupil results and progress, ensuring appropriate records have been kept, and use perfor-
mance data to inform individual pupil, class and year group targets, lesson planning and the preparaƟon of 
differenƟated work, which meets the needs and potenƟal of all pupils 

· Support the school’s pastoral system 

· Contribute to the school’s appraisal process, supporƟng colleagues as required 

· Contribute to the effecƟve deployment of support staff and resources, within the class 

· Play a full part in the life of the school community, supporƟng the ethos of the school, and encouraging staff, 
parents and pupils to do likewise 

· Comply with school policies and procedures in areas such as but not limited to safeguarding, assessment, mark-
ing, behaviour management and communicaƟon with parents, planning, staff meeƟngs and parental events 

· Ensure personal professional development is up-to-date in naƟonal and local developments, parƟcipaƟng in 
whole school and individualised training and sharing this with others 

· Communicate and co-operate with specialists from outside agencies 



Teaching, Learning and Assessment 

· Be a reflecƟve pracƟƟoner who knows and understands how pupils learn 

· Set high standards for the quality of teaching and learning through your own pracƟse 

· Offer support, guidance and advice to assist collaboraƟve planning linked with a programme of monitoring and evalu-
aƟon 

· Establish, review and update acƟon plans for subjects you are responsible for 

· Working alongside school leaders, acƟvely seeking ways to enrich the learning experience of children through the 
wider school curriculum 

 

Knowledge and Understanding 

Maintain an up to date knowledge and understanding of: 

· The schools’ vision and values 

· The schools’ prioriƟes, targets and improvement plans 

· The statutory naƟonal curriculum requirements and requirements for assessment, reporƟng and recording pupil’s 
aƩainment and progress 

· The characterisƟcs of effecƟve learning and the main strategies for improving and sustaining high standards of teach-
ing, learning and achievement for all pupils 

 

Generic ResponsibiliƟes 

The post holder will be required to undertake such duƟes as may be reasonably directed by the Head of 

School from those described in detail in the current ‘School Teachers Pay and CondiƟons’. In such cases a 

discussion will be had with the Head of School where reasonable expectaƟons can be set. In parƟcular, the 

following duƟes will be required: 

· Planning and preparing of lessons that meet the needs of learners through well planned differenƟated tasks 

· Playground and other duƟes as required 

· Assessing, recording and reporƟng on pupil development, progress and aƩainment 

· Working as part of the school team to ensure a learning environment that enables children to achieve 

· Taking an acƟve role in extended opportuniƟes for children and contribuƟng to the promoƟon of the life of the school 
within the community 

· Working collaboraƟvely with colleagues 

 

Safeguarding 

Oakhurst Community  School is commiƩed to safeguarding and promoƟng the welfare of children and young 

people and expects all staff and volunteers to share this commitment. Therefore, it is imperaƟve that you 

provide all relevant informaƟon requested in order to meet this commitment. All appointments will be subject 

to saƟsfactory references, an enhanced DBS check, and proof of the Right to Work in the UK (this will be 

required at the Ɵme of interview). 

 

 



Person Specification  

 



Recruitment Process 
 
Applications and Visits  
 
We’d really like to meet you, show you around and introduce you to the children 
and staff. Visits can be arranged by contacting our school office team on 
01793734 754 or by e-mailing admin@oakhurst,swindon.sch.uk  
 
Download an application pack for this position by:  
 

Accessing My New Term and searching Swindon vacancies for Oakhurst Com-
munity Primary School. 

Accessing our school website  
Speaking to a member of our school office team  

 
 
School Website  
 
WWW.oakhurst.swindon.sch.uk 
 
 
Key Dates: 
 
Advert opens: 6th June 2025 
Advert closes:  20th June 2025  
Shortlisting: w/c 23rd June 2025   
Interviews: w/c 3oth June 2025   
 
Candidates who are successful at the shortlisting stage will be notified shortly after 
the closing date. Candidates who have not heard from us by this point should pre-
sume that their applications have not been successful on this occasion.  
 
We reserve the right to interview prior to the closing date.  
 
We will seek references for all shortlisted candidates prior to interview and, in line 
with guidance in ‘Keeping Children Safe in Education’, online checks will also be 
made of shortlisted candidates.  



Safeguarding, Equal Opportunities and Data Protection  
 
 
Safeguarding  
 
We are committed to safeguarding and promoting the welfare of all children. We 
expect all candidates to share this commitment. The successful candidate will be 
expected to undertake an enhanced Disclosure & Barring Service (DBS) and rele-
vant identity, qualification and disqualification by association checks before a for-
mal offer is made, contracting is undertaken and induction commences within our 
school.  
 
For further details about safeguarding, please visit our school website. 
 
 
Equal Opportunities  
 
We are an equal opportunities employer and welcome applications from all suitably 
qualified persons regardless of their race, sex, disability, religion/belief, sexual orien-
tation or age.  
 
 
Data Protection Privacy Notice  
 
As part of the recruitment process, we collect and process personal data relating to 
job applicants.  We are committed to being transparent about how we collect and 
use that data and to meeting data protection obligations. For further information on 
how we collect and process data, please refer to the Data Protection Policy & Priva-
cy Notice found on www.grovelearningtrust.co.uk   


