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Job description for

Teacher 
Full time temporary (maternity cover)
Reports To

Head, Deputy Head and Senior Management Team
Responsible For

All Learning Support Assistants working in the class

Job purpose

To be responsible for teaching classes of children as identified by the Senior Management Team. This post is performed in accordance with the Schoolteachers' Pay and Conditions document as amended and supplemented, where appropriate, by Local Conditions of Service.

Salary Point/scale

MPS/UPS

Additional Allowances

None

Key Tasks

Class Teaching

1. To be responsible for the organisation, management and administration of the classroom in a child centred manner, which is appropriate for the age group being taught.

2. To plan, prepare record, assess and teach work appropriate to the ages and the abilities of the children within the class, ensuring that learning objectives set are appropriately met.

3. To set targets in relation to curriculum, which will impact upon the school targets to enable them to be met.

4. To encourage wherever possible the development of skills that can be applied across all areas of the curriculum.

5. To present the environment of the school in a stimulating and interesting manner which will reflect the high quality learning experiences that are being undertaken.

6. To keep informed and up to date with national developments of curriculum and RE. 

7. To plan the curriculum, as part of an age band team on occasions, ensuring through long, medium and short term planning all areas of the curriculum are covered.

8. To ensure that the work is differentiated to meet the needs of all the children and that assessments are made.

9. To undertake supervising duties for the care and safety of the children at break times, at school events and at other times as necessary. To be aware of particular problems faced by individual children and to act accordingly, liaising with the Headteacher, parents and other agencies.

10. To ensure good, fair discipline within the classroom, whole school and playground in accordance with the school policy.

11. To liaise with governors, when appropriate, and to play an active part in the School Improvement Plan.

12. To review from time to time the methods of teaching and programmes of work so as to update/modify, where necessary, the teaching and to participate in personal and professional developmental programmes.

13. To work as part of a whole school team whose main objective is to provide high quality child centred learning experiences, and to share expertise and experience.

14. To participate in nationally agreed arrangements for performance management.

Curriculum Responsibilities

1. To be responsible for managing a curriculum area throughout the school 
2. In consultation with the Headteacher, Deputy and other members of staff to develop this subject by:

· monitoring and reviewing the implementation of the schemes of work and their impact on teaching and learning

· having an overview of appropriate enhancement activities for this subject (e.g. visits, visitors, ICT)

· liaising with the SENCO to ensure that all pupils can access the curriculum
· monitoring the progression within the subject across the whole school
· discussing with staff members, priorities and target setting

· managing resources, including an annual audit

· submitting an annual subject development plan and a request for additional funding linked to the plan
· evaluating new approaches, equipment and materials

· providing the Governors with records of expenditure and school performance

· sharing skills and information and keeping colleagues informed of professional developments

· leading discussions at staff meetings as and when necessary

ECT’S are not expected to lead a curriculum area in their induction years.

These curriculum responsibilities may be amended at any time. 

Variation

This job description will not be varied without consultation with the post holder.
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