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EYFS Teaching Assistant Level 1


Start Date: 	As soon as possible

Salary: 		TA1 G3.06 – G3.09 - £24,796 - £25,989 pro rata 

Contract: 		Permanent – Full time

Hours:		28.20 hours per week TA Level 1 (Term time only) 


We are looking to recruit an EYFS Teaching Assistant to join our school family. We are a warm and inclusive Primary school at the heart of its community, situated just a few miles north of Lincoln. Our aim as a Church of England school is ‘educating for life in all its fullness’. We are deeply committed to high quality professional development for all our staff. 

We are looking to appoint a Teaching Assistant who: 
· Has a passion (and experience ideally) for Early Years Education 
· Is caring and compassionate with high expectations 
· Has excellent communication skills and is able to evidence experience of working successfully within a team.
· Is hard working, organised and flexible.
· Confidence in working with classes and groups of children 
· Can support children with their emotional and social development.
· Is able to follow the school’s behaviour management policy effectively. 
· Is able to communicate effectively with parents/carers.

This is a fantastic opportunity to join a successful, supportive and friendly team of professionals who all achieve high standards in academic and personal development and where the children are happy, well-motivated and enthusiastic learners. Where all of the members of our school family can flourish and thrive. 




Electronic application packs are available to download from our school website: www.ellisonboulters.lincs.sch.uk




Applications must be returned by 12noon on Thursday 11th December 2025.

Interviews will take place on Monday 15th December 2025.


Ellison Boulters CE Primary School is committed to safeguarding and promoting the welfare of children and expect all staff and volunteers to share this commitment. The post is subject to an enhanced Disclosure and Barring Service (DBS) Children Barred list, medical and reference checks. All pre- employment checks are in line with “Keeping Children Safe in Education”. Applicants may also be subject to a social media presence check.
The ability to converse at ease with people and provide advice in accurate spoken English is essential for the post.

Fluency Duty
In accordance with Part 7 of the Immigration Act 2016 (Fluency Duty), the ability to converse at ease with customers and provide advice in accurate spoken English is essential for the post.

All shortlisted candidates will need to verify their eligibility to work in the UK at interview.
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