St Thomas More Catholic Primary, A Voluntary Academy
Main Scale Teacher

	Key Areas
	Essential or Desirable
	Method of Assessment

Interview, Application Form, Assessment Exercises, References

	(i) Professional experience
	
	

	· Qualified Teacher Status
	E
	Application Form

	· Evidence of participation in continual professional development or study relevant to the post
	E
	Application Form

	· Early Years Training
	D
	Application Form

	· Recent and successful experience in a Primary School (minimum of 3 years) 
	E
	Application Form

	· Experience of teaching EYFS
	E
	Application Form

	· Working in a socially and culturally diverse school community and using strategies for promoting pupil’s moral, social and cultural development.
	E
	Application Form, References

	· Working with and identifying the needs of SEN learners
	E
	Application Form, Interview, References

	· Knowledge of the National Curriculum requirements, including an understanding of EYFS & Y1.
	E
	Application Form, Interview, References, Assessment Exercises

	· Knowledge and experience of a range of successful teaching and learning strategies to meet the needs of all pupils.
	E
	Application Form, Interview, References, Assessment Exercises

	· Understanding the characteristics of an effective learning environment and the key elements of successful behaviour management
	E
	Application Form, Interview, Assessment Exercises, References

	· Understanding the overall development needs of the Foundation Stage child.
	E
	Application Form, Interview, References

	· A secure understanding of Early Years assessment strategies and the use of assessment to inform the next stages of learning
	E
	Application Form, Interview, References

	· Experience of supporting transition from F1 to F2 and F2 to Y1
	D
	Application Form, Interview, References

	(ii)  Ability to work within a professional team and to develop and promote the school’s ethos and values within the Primary Phase
	
	

	· Teaching to a high standard, including knowledge of what constitutes good teaching and learning and evidence of this in practice, in Primary and specifically EYFS.
	E
	Application Form, Interview, References, Assessment Exercises

	· Relates to and motivates pupils
	E
	Application Form, Interview, References, Assessment Exercises


	· Works well within and contributes to team development.
	E
	Interview, References

	· Experience of developing whole school initiatives.
	D
	Application Form, Interview

	· Experience of organising and delivering high quality whole school INSET/training.
	D
	Application Form, Interview, References

	· Understands and values the processes of planning monitoring and evaluation as an aid to raising standards
	E
	Interview, References

	· Good classroom management, including exemplary classroom practice and high expectations of pupils.
	E
	Interview, References, Assessment Exercises

	· Evidence of a commitment to an equal opportunities policy both in service employment
	E
	Application Form, Interview, References

	(iii)  Communication & Accountability
	
	

	· Good written and oral communication skills, with the ability to provide clear information and advice to staff and parents.
	E
	Assessment Exercises, Interview

	· Good presentational and ICT skills
	E
	Assessment Exercises, Interview

	· Clear and effective in meetings and in one-to-one discussions, including experience of engaging and working with pupils, staff and parents cooperatively and successfully
	E
	Application Form, Interview, References

	· Leading sessions to inform parents
	D
	Application Form, Interview

	· Experience of presenting reports to Governors
	D
	Application Form, Interview

	· Experience of offering challenging and support to improve performance
	D
	Application Form, Interview

	· Skilled in conflict resolution
	E
	Application Form, Interview

	· Liaison with outside agencies, eg Support Services, School Nurse.
	D
	Application Form, Interview

	· Ability to build and maintain good relationships.
	E
	Application Form, Interview

	(iv)  Ability to Lead
	

	· Clear vision for the future of education and able to think strategically, to identify opportunities for future developments and improvements
	E
	Application Form, Interview

	· Identify a need for and understand a clear process for the implementation of change and improvement
	E
	Application Form, Interview


	· Respond effectively and efficiently to daily challenges
	E
	Application Form, Interview

	· Ability to prioritise workload, analyse data, develop strategic plans, set targets, monitor and evaluation progress.
	E
	Application Form, Interview

	· Have successful strategies for planning, implementing, monitoring and evaluating the Early Years curriculum. 
	E
	Application Form, Interview

	· Experience of working in and leading staff teams.
	E
	Application Form, Interview

	· Ability to delegate work and support colleagues in undertaking responsibilities.
	E
	Application Form, Interview

	· Experience of Performance Appraisal and supporting CPD for colleagues.
	D
	Application Form, Interview

	· Have mentoring and coaching skills including the ability to inspire and motivate staff, pupils and parents.
	E
	Application Form, Interview

	· Ability and confidence to lead and manage change effectively
	D
	Application Form, Interview

	· Be a professional role model, having the ability to lead, model and manage positive behaviour, good order in school.
	E
	Application Form, Interview

	(v)  Skills, Qualities & Attributes
	

	· High quality teaching skills
	E
	Application Form, Assessment Exercise, Interview

	· High expectations of pupils’ learning and attainment
	E
	Application Form, Interview

	· Strong commitment to school improvement and raising achievement for all.
	E
	Application Form, Interview

	· Ability to organise work, prioritise tasks, make decisions and manage time effectively.
	E
	Application Form, Interview

	· Be enthusiastic and determined 
	E
	Application Form, Interview

	· Able to remain positive when working under pressure and recognise and manage stress
	E
	Application Form, Interview

	· Adaptability, flexibility, reliability, sensitivity and tact
	E
	Application Form, Interview

	· Have self-confidence, energy, vigour, perseverance and an appetite for challenging work. 
	E
	Application Form, Assessment Exercises, interview

	· Commitment both generally and in respect of ongoing professional development
	E
	Application Form, Interview

	· A sense of humour
	E
	Assessment Exercises, Interview

	· Personal impact and presence
	E
	Application Form, Assessment Exercises, Interview

	· Be supportive of the Catholic Ethos of the school
	E
	Application Form, Interview, Assessment Exercises


