
CONFIDENTIAL
	APPLICATION FORM FOR 


Please complete in black ink or type and return by email to: nrahman@mulberryschoolstrust.org
Please note that curriculum vitae are not accepted in place of a fully completed application form.  Applications received after the closing date will not be accepted. 

Closing Date:  Monday 2nd February 17:00 pm

Start Date:  9th February 2026
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	Mulberry Canon Barnett Primary is a trading name of the Mulberry Schools Trust, which is a charitable company limited by guarantee registered in England and Wales (Company No.10035860). Company's registered office: Mulberry Schools Trust, Richard Street, Commercial Road London, E1 2JD.  

	APPLICATION FOR POST OF: Facilities Manager

	PERSONAL DETAILS

	
SURNAME: 
	(MR/MRS/MISS/MS)

FIRST NAMES: 

	
ADDRESS: 

	
CONTACT DETAILS:  	

	HOME: 

	
	WORK:


	
	MOBILE: 

	
	EMAIL: 

	NATIONAL INSURANCE NUMBER:
	

	DATE OF RECOGNITION AS A QUALIFIED TEACHER IN ENGLAND/WALES (IF APPLICABLE):
	

	DfE REFERENCE NUMBER:
	

	ARE YOU ELIGIBLE TO WORK IN THE UK?         YES/NO

IF “NO” PLEASE SPECIFY YOUR CIRCUMSTANCES

	WHERE DID YOU SEE THE JOB ADVERT? Tower Hamlets website


	EDUCATION AND QUALIFICATIONS
(Including any relevant professional qualifications)

	
SCHOOL, COLLEGE, UNIVERSITY
	
Dates (from)

	
Dates (to)
	
COURSES & EXAMINATIONS TAKEN WITH RESULTS

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	




	EMPLOYMENT HISTORY
(Please give details of all employment, listing the information in chronological order with your 
current or most recent position first)
      Any gaps in your employment and/or training and education history will be explored with you if you are called for interview

	
Employer’s name
and address
	
Dates

	
Position
held
	
Salary and
benefits
	
Reason for
leaving

	
	From
	To
	
	
	

	




	
	
	
	
	 




	PERIODS WHEN NOT WORKING
(Please give details of any voluntary work and reasons for periods when you have not been employed)

	
From
dd/mm/yy
	
To
dd/mm/yy
	
Reason

	







	
	





	PROFESSIONAL DEVELOPMENT
(Please give details of courses relevant to this application and indicate any awards earned)

	
Course Title
	
Provider
	
Duration
	
Dates
dd/mm/yy
	Awards
(if any)

	
	
	
	



	





	MEMBERSHIP OF PROFESSIONAL BODIES
(please provide details of any current membership)

	Name of professional body
	Membership status
	Date membership commenced

	



	
	




 

	EXPERIENCE

	
You are invited to provide further information in support of your application.  Please make full use of this section, and continue on additional sheets if necessary.  Please make sure that you address each of the criteria in the person specification for the post.  You should also ensure your application includes:

· The reasons why you are applying for this post
· The personal qualities and experience that you feel are relevant to your suitability for the post.
· Key responsibilities and achievements in your present or most recent job which are relevant to this application.  
· Details of any relevant interests or activities


	I am a dedicated and passionate Early Years educator with a strong commitment to creating a positive, inclusive, and nurturing learning environment where every child is empowered to grow academically, socially, and emotionally. For me, teaching is not simply about delivering the curriculum, but about instilling a lifelong love for learning, nurturing curiosity, and helping children develop into confident and resilient individuals.

Since obtaining my Qualified Teacher Status through the Schools Direct Employment route in 2020, I have gained extensive experience working across the Early Years Foundation Stage (EYFS) and Key Stage 1 (during my second placement) in various inner-city schools. I currently teach Reception at Crowlands Primary School, having previously taught Nursery for four years at Goresbrook School and served as a Nursery teacher at Purfleet Primary School. Across these settings, I have delivered engaging, developmentally appropriate lessons in line with the EYFS curriculum, while supporting holistic child development through play-based and structured learning.

Throughout my career, I have consistently demonstrated high expectations for both myself and the children I teach. My lessons are carefully planned to ensure full curriculum coverage, meaningful progress, and the development of vital early skills. I regularly assess and track pupil attainment, using data to tailor my planning and interventions to meet individual needs. 

My professional commitment to continuous development is reflected in my recent completion of a master’s in education (July 2024), where my dissertation focused on the social, emotional, and linguistic impact of the COVID-19 pandemic on young children; a topic that deepened my insight into the need for empathy, structure, and responsive teaching.

Beyond the classroom, I have taken on a variety of leadership roles and initiatives that underscore my dedication to school improvement and community engagement. I have led the implementation of the Mastery of Number programme, conducted DfE Baseline assessments, and used platforms like Tapestry and Class Dojo to communicate and collaborate effectively with parents. 

As Community Engagement Lead, I successfully raised funds for the nursery classroom, built partnerships with local organisations, and led events to strengthen school-community ties. I have also mentored trainee teachers and Early Years QTS students, led after-school clubs such as Lego and Art Club, and participated in leadership development through the Future Leaders’ Network for Women Teachers.

I have substantial experience working with children with Special Educational Needs (SEN) and am committed to ensuring that every child feels included, supported, and capable of achieving. A notable example includes completing a 10-week sign language course to better support a nonverbal child with Down syndrome, which had a transformative impact on their engagement and inclusion. My approach is always child-centred, reflective, and grounded in research-informed strategies.

I am a calm, well-organised, and approachable teacher who fosters an environment of mutual respect, clear boundaries, and positive behaviour. I believe in proactive communication with families and value the strong home-school partnerships I’ve built throughout my career. As a parent of three children myself, I bring an additional layer of empathy, understanding, and patience to my practice; attributes that help me connect meaningfully with both children and parents.

In previous roles as a Higher-Level Teaching Assistant and as part of an inclusion team, I worked with children across EYFS, Key Stage 1, and 2, planning and delivering targeted interventions and emotional literacy support groups (e.g., SEAL). These experiences gave me a firm foundation in child psychology, behaviour support, and the principles of inclusive education; skills I continue to draw upon in my current teaching.

I am wholeheartedly committed to the safeguarding, well-being, and development of every child. I continuously strive to enhance my professional skills and contribute positively to my team, the wider school, and the community. I am now seeking a reception teacher role where I can bring my passion, experience, and drive to help shape the formative learning experiences of young children.

Thank you for considering my application. I look forward to the opportunity to contribute to your school’s continued success and to play a key role in fostering a joyful, safe, and enriching environment for your youngest learners.









	Please continue on a separate sheet if necessary....../




	REFEREES

	· Please provide details of 2 referees. References will only be sought for short listed candidates. It is our policy to obtain references prior to interview.  Please state clearly below if you would prefer us not to contact your referees before interview.
· The first reference must be your present or most recent employer.  If this is a school or college, your referee must be the Headteacher or Principal or the reference must be approved by the Headteacher or Principal.  
· If you are currently working with children your present employer will be asked about any disciplinary offences relating to children, current and/or time expired; whether you have been the subject of any child protection concerns and if so, the outcome of these investigations. If you are not currently working with children, but have done so previously these issues will be raised with your former employer.
· If you are not currently working with children but have done so previously the second reference must be that employer.  Again, if this is a school or college, your referee must be the Headteacher or Principal or reference approved by them. 
· Please do not give relatives, peer colleagues or people solely in the capacity as friends as a referee.
· We reserve the right to contact other previous employers with a view to verifying details on your application form such as particular experience or qualifications.  

	Referee 1
	Referee 2

	
Full Name

Occupation

Address




Tel No.

Email address
	
 
	
Full Name

Occupation

Address




Tel No.

Email address

	
 


	In what capacity do you know the referee? 

	In what capacity do you know the referee? 

	Are you happy for us to contact this referee before interview (should you be shortlisted)?

YES/NO (delete as applicable)
	Are you happy for us to contact this referee before interview (should you be shortlisted)?

YES/NO (delete as applicable)

	Should you be successful, when would you be available to start? YES
September 2025 full time.


	DECLARATION

	A. This post is exempt from the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (as amended in 2013).  The amendments to the Exceptions Order 1975 (2013) provide that certain spent convictions and cautions are ‘protected’ and are not subject to disclosure to employers and cannot be taken into account. Guidance and criteria on the filtering of these cautions and convictions can be found on the Disclosure and Barring Service website. Having a criminal record will not necessarily prevent you from taking up appointment. However, should you fail to declare an offence that is not protected, this may place your appointment at risk and could result in your subsequent dismissal.

Do you have any convictions, cautions, reprimands or final warnings that are not “protected” as defined by the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (as amended in 2013?

NO (delete as applicable, referring to the guidance via the link for information)

If you have confirmed that you have a disclosure, please provide details on a separate sheet marked CONFIDENTIAL and bring it with you in a sealed envelope (marked CONFIDENTIAL) on the day of the interview and hand it in to a member of the HR Team on arrival.

Please find our Child Protection policy and Safer Recruitment policy on this link: https://www.canonbarnett.towerhamlets.sch.uk/ school-policies/ 

	B. I confirm that I have never been disqualified from working with children or been subject to any sanctions imposed by a regulatory body, eg Teaching Agency.                                                      

YES/NO  (delete as applicable)


	C. I confirm that the information given is correct and that I am prepared for a DBS Barred List (formerly List 99) and (for teaching staff) an Employer’s Access On-Line Check and 

YES/NO  (delete as applicable)

It is a criminal offence for barred individuals to seek or undertake work with children.

	Are you related to any member of staff or Governor, or Trustee of the academy?

YES/NO (delete as applicable)
                                                                                         
If yes, who and in what capacity?





	I declare that the information I have given on this form is correct and I understand that failure to complete the form fully and accurately could result in an incorrect assessment of salary, and/or exclusion from short listing, or may, in the event of employment, result in disciplinary action or dismissal. 

PLEASE PROVIDE HAND WRITTEN SIGNATURE


SIGNATURE OF APPLICANT          DATE: 

	Data Protection

	Mulberry Academy Canon Barnett Primary reserves the right to collect, store and process personal data about applicants in so far as it is relevant to your application. This also applies during employment and for six years thereafter. This includes processing of sensitive data for the purposes of monitoring equality and diversity.

Online searches may be done as part of pre-recruitment checks.





	


	EMPLOYMENT MONITORING FORM

	[image: https://lh7-us.googleusercontent.com/Bdl0gumt1LTIB0S0aPJKQsq2hOlt0WQQVgDi4iZFpWtm_kZ5mAjalRll1f4lnpbxknZRu3109OV2KqBpz00R2Xj0eIOE1N-6mpHiqPRuxF-3D7xyM-HlxQSJRfsTyMmrAfnmH_slkTFk]
	
Mulberry Canon Barnett Primary is committed to ensuring equality and diversity.  The information that you provide below will be treated in the strictest confidence and used for statistical monitoring purposes only.  It will not be used as part of the selection process.


	ABOUT YOU/THE JOB



	Post applied for: Facilities Manager

	

	Full Name: 
	Date of birth: 

	Age: 


	Where did you see this vacancy advertised?

	Tower Hamlets Website

	GENDER (please circle)


	Male
	Female
	Other (please state)


	ETHNICITY (please circle, or indicate as appropriate)


	Asian

	Bangladeshi
	Chinese
	Indian
	Pakistani

	Vietnamese
	Other

	Black

	African
	Caribbean
	Mixed or dual heritage
	Other

	Mixed or dual heritage

	White & Asian
	White & Black African
	White & Black Caribbean
	Mixed Other

	White

	English
	Irish
	Scottish
	Welsh

	Other (please specify)

	DO YOU CONSIDER YOURSELF TO HAVE A DISABILITY?*


	No
	Yes

	RELIGION/BELIEF (please circle)


	Buddhist
	Christian
	Hindu
	Jewish

	Muslim
	Sikh
	Other
	Decline to state

	SEXUAL ORIENTATION (please circle)


	Bisexual
	Gay
	Heterosexual
	Lesbian

	Decline to state
	
	
	

	Declaration

I confirm that to the best of my knowledge the information provided in this Employment Monitoring Form is correct.  I hereby give consent to the collection, storage and processing of my personal data.


	Signed: 
	Date: 








	* What do we mean by a disability?

The Equality Act defines disability as a physical or mental impairment which has a long term, substantial effect on the person’s ability to perform normal day to day activities.

Examples of Disabilities

The following list of conditions or impairments is given as a guide only and is not meant to be exclusive. We have provided this list as it may help you to answer the question.

Hearing, speech or visual impairments (if you wear glasses or contact lenses this is not normally considered a disability)

Co-ordination, dexterity or mobility (e.g. polio, spinal cord injury, back problems, repetitive strain injury)

Mental health (e.g. schizophrenia, depression, severe phobias)

Speech impairment (e.g. stammering)

Learning Disabilities (e.g. Down’s syndrome)

Other physical or medical conditions (e.g. diabetes, epilepsy, arthritis, cardiovascular conditions, haemophilia, asthma, cancer, facial disfigurement, sickle cell, dyslexia etc)






Diversity in our school community
We pride ourselves on being a diverse, inclusive and welcoming school and we aim to create a workforce which reflects the community we serve. We are respectful of difference and the diversity in our workforce. We welcome and encourage job applications from people of all backgrounds and particularly welcome applications from Black, Asian and other Global Majority Ethnic candidates.
Mulberry Canon Barnett Primary are equal opportunity employers. We take the safeguarding and welfare of our students very seriously. Your appointment will be dependent on an Enhanced DBS clearance and satisfactory references.
The school is committed to safeguarding and promoting the welfare of children and expects all staff and volunteers to share this commitment. The post is exempt from the Rehabilitation of Offenders Act 1974 and the amendments to the Exceptions Order 1975, 2013 and 2020. It is an offence to apply for the role if you are barred from engaging in regulated activity relevant to children. All appointments will be subject to a satisfactory Enhanced Disclosure Barring Service check.
https://www.mulberrycanonbarnett.org/
Online searches may be carried out on all shortlisted candidates as part of our pre-employment checks process in accordance with Keeping Children Safe in Education.

Job application form – Facilities Manager
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