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MOUNT ST MARY’S CATHOLIC HIGH SCHOOL
FACULTY DIRECTOR - JOB DESCRIPTION
FACULTY – LANGUAGES (English & MFL)


[image: T:\2015-2016\staff advent\IMG_8794.jpg]Salary Scale	Leadership Scale 10-12 - £58,959 to £61,882

Reporting to	Headteacher

	Responsible for	Curriculum leads within faculty, 
		teaching and non-teaching staff

	Core Purpose	
· To lead and manage the faculty, including the oversight & management of subject areas within the faculty by modelling the school’s vision and values through implementation of agreed policy, practice and procedures throughout the faculty.
· To work closely with the Headteacher to promote effective working to improve learning and teaching and raise achievement for all students in all subjects in the faculty.
· To work collaboratively with Faculty Directors to strategically develop whole school curriculum provision.
· To motivate staff and students.
· To champion unity and collaboration across the faculty.
· To drive the strategic development of the faculty through innovation and teamwork.
· Keep under review the work and organisation of the faculty and monitor and evaluate the effectiveness of it, challenging leadership at all levels
· Make a significant contribution to the development of all teachers and support staff.
· Provide clear strategic direction for faculty staff to ensure that high quality educational provision is always available to all students.
· To take responsibility for leading specific initiatives/projects within the faculty to secure further improvements in student progress and attainment.
· To contribute to the whole school improvement agenda through the undertaking of whole school initiatives as directed by the Headteacher.

Other Specific Duties
· Be highly visible at all times for students and staff, always evidencing the highest standards of professional expectations
· Consult with staff, parents, students and Governors to contribute to the development and implementation of the school’s Strategic Plan
· Attend and contribute to meetings relative to the curricula, administrative, organisational, pastoral and managerial arrangements for the school
· To play a full part in the life of the school community, to support its distinctive mission and Catholic ethos and to encourage staff and students to follow this example.
· To fully support the school in maintaining a strong Catholic character and fostering the faith development of students & staff.
· To actively promote the school’s policies.
· To continue personal development as agreed.
· To comply with the school’s Health and safety policy and undertake risk assessments as appropriate.
· To undertake any other duty as specified by STPCB not mentioned in the above.
· To engage actively in the performance review process.

Whilst every effort has been made to explain the main duties and responsibilities of the post, each individual task undertaken may not be identified.
Employees will be expected to comply with any reasonable request from a line manager to undertake work of a similar level that is not specified in this job description 
[image: T:\2015-2016\Yr11 mentoring yr7\IMG_9072.JPG]Employees are expected to be courteous to colleagues and provide a welcoming environment to visitors and telephone callers.
Our school is committed to safeguarding and promoting the welfare of children and expects all staff and volunteers to share this commitment. The successful candidate will be subject to a Disclosure and Barring Service (DBS) check.  
In accordance with Keeping Children Safe in Education, the school will carry out an online search as part of the due diligence on shortlisted candidates. 
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