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MOUNT ST MARY’S CATHOLIC HIGH SCHOOL
FACULTY DIRECTOR - PERSON SPECIFICATION


	Attributes
	Essential
	Desirable
	Evidence

	Education, Training and Qualifications
	· Qualified teacher status
· Evidence of recent and relevant further professional development 
	
	Application form and letter

	Experience and knowledge
	· Understanding of current trends in education both locally and nationally
· Successful teaching experience in at least two secondary schools or a significant variety of roles in the same school
· Leading teams effectively
· Proven track record of implementing strategies and interventions to raise standards
· Effectively tackling under performance in staff and students
· Knowledge and understanding of the Ofsted framework requirements
· Developing and leading departmental systems eg Quality Assurance, School Self Evaluation, CPD, Performance Management
· Contact with parents, governors and the wider community

	· School Development and Improvement planning within a secondary school
· Resource and financial management, monitoring and evaluation
	Application form and letter 
Interview


	Skills and Abilities
	· An excellent classroom teacher
· Able to inspire, challenge and motivate others
· Anticipate problems, develop creative solutions
· Set and achieve ambitious, challenging goals and targets for self and others
· Listen to and reflect on feedback from others
· High level of oral, written and ICT skills
· Excellent presentation skills
· Able to build and maintain positive relationships with individuals and groups
· Ability to manage change, conflict and empower others
· Prioritise, plan and organise self and others
· Good reasoning powers and ability to make balance judgements in a variety of situations
· Strategic planning and thinking

	· Use of SIMs
· Ability to represent school at a local and national level
· Collaborate and network with others within and beyond the school
	Letter
Interview
References
Specific tasks at interview (written task, discussion, presentation)


	Motivation and Personality
	· Aspiration to Senior Leadership
· Relentless optimism
· Genuine concern for the welfare of students and staff

	
	Letter 
References
Interview

	Personal
	· Able to work under pressure and manage own stress
· Willing to accept the demands and challenges of the post and respond in a flexible manner
· A sense of humour, loyalty, enthusiasm and dynamism
· A strong sense of professionalism, commitment to upholding standards and setting an appropriate example

	
	References
Interview

	Additional Factors
	· Willingness to work in partnership with Governors and the whole school community
· Commitment to fostering links with the wider community
· Willingness to support out of school activities
· Strong commitment to working with parents/carers
· Commitment to inclusive education and the distinct Catholic nature of the school
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