
Person Specification: Federation SENCO and Senior Leadership Team Member 
Grade: L1 - 0.8 (2 days at Atherstone Nursery School and 2 days at Bedworth Heath Nursery School)
	
	Essential 
	Desirable 

	Qualifications
	· Qualified Teacher status. 
· Good honours degree.

	· Qualified SENCO Status Specialist qualification or a commitment to completing the special educational needs co-ordinator’s (SENCO) national professional qualification.
· Evidence of continuous INSET with particular reference to Special Educational Needs (SEND).

	Experience 
	· Experience of being a qualified teacher with at least four years’ experience.
· Experience of working in Early Years and a sound understanding of child development.
· Evidence of working collaboratively with colleagues.
· Experience of leading a team of educators on the early year’s curriculum.
· Experience of training other educators.
· Experience of working alongside other educators in development and learning.
· Experience of setting targets and monitoring, evaluating, and recording progress.
· Experience of working in collaboration with families.
	· Experience of supporting children with a range of SEN. 
· Experience of working with children in the age range of 2–5-year-olds.
· Experience and understanding of Access Arrangements.
· Leading senior leadership monitoring and giving reflective feedback.



	Knowledge
	· The SEND Code of Practice and its practical application.
· The EHCP process and the evidence needed.
· Good understanding of factors promoting effective transition.
· Good understanding of the principles behind school improvement including school improvement planning, monitoring, reviewing and evaluation of progress raise achievement.
· Knowledge of early years learning environments/sensory bases.
	· Knowledge and understanding of using comparative information about progress.
· The funding support mechanism for SEND.
· The roles and responsibilities of multi-professional agencies such as Educational Psychologists.
· An understanding of the broader early year’s context, and Government initiatives to from one phase of education to the next.
· Knowledge and understanding to support children with EAL.
· Behaviour management/physical intervention strategies.

	Skills
	· Organise and sustain systematic support from a variety of providers for a range of SEND.
· Manage the co-ordination of Early Years Educators of SEND children.
· Advise and motivate educators with SEND initiatives.
· Make consistent judgements based on careful analysis of available evidence.
· Good communication skills, both written and oral.
· Good presentation skills with the ability to enthuse and motivate others.
· Good organisation skills.
	· Confident in the use of information and communication technology.

	Attitudes
	· Be reflective and learn from past experiences.
· Show resilience and an ability to work under pressure.
· Be organised, self-disciplined, reliable, conscientious, hard working and honest.
· Flexible in approach and respond to change with a positive attitude.
· Friendly and approachable with the ability to sustain good personal relationships across a team.
· Commitment to inclusive education of children and genuine enjoyment ensuring all children achieve their potential.
· Uphold our commitment to safeguarding.
· Willingness to share expertise, skills, and knowledge.
· Sensitivity to the aspirations, needs and self-esteem of others.
· Commitment to team working.
· Willingness to address challenging issues with clarity of purpose and diplomacy.
· Positive attitude, energy, and commitment.
· Ability to organise and prioritise workload and work on own initiative.
· Committed to equality of opportunity.
· Ability to maintain strict confidentiality of information.
	· Keen to access opportunities to grow and develop within the role.

· Prepared to go the extra mile to contribute to the continued success of the team.
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