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Finance Trustee at The Shaw Education Trust

About Shaw Education Trust: 
Shaw Education Trust (SET) is a large multi-academy trust of 32 academies across the Midlands and Northwest of England. SET delivers outstanding education provision to over 11,000 children and young people aged 2 to 25. Its highly inclusive provision caters for all phases, all sectors and all communities, from mainstream to special schools, primary to further education, and into adulthood.

Grounded in the belief that all children should have the opportunity to be exceptional, whatever their starting point, SET pledges an unswerving commitment to improve, accelerate and enable ambitious life goals for all young people in its academies. The Trust is often invited to take on underperforming schools and is proud of its success in transforming such schools into thriving communities for pupils, teachers and parents.

The Trust does not prescribe a curriculum to its academies; instead, it supports each academy in offering a curriculum that deepens knowledge, develops skills and fires the curiosity of its students. Each academy also offers a range of support that addresses life after school, develops students’ independence, and equips them for their individual futures. During the pandemic, the Trust was able to support students who would otherwise have fallen behind, due to the commitment of its dedicated teachers and the state-of-the-art technology available to teachers and students alike.

Senior leaders at each Academy have the support of a central core team which provides high-quality resources to staff to ensure they are continually developing their good practice. This dedication to fantastic support and training is evidenced in the talented teachers who are committed to improving outcomes for all pupils. Collaboration within and between the academies is strongly encouraged to create a community of professionals with a wide range of valuable experience and specialist knowledge to share.

Going forward, the Trust hopes to continue to consolidate and grow its work across the academy sector, with the possibility of taking on more schools and reaching more disadvantaged communities.


Role Summary: 
The Board of Trustees holds the CEO, executive team and academy leaders to account to successfully deliver against the Trust’s mission and strategic plan. They ensure an excellent education and level of safeguarding for students across the academies, a clear strategic direction, and the setting and monitoring of performance benchmarks. Trustees also have overall responsibility for ensuring that Shaw Education Trust complies with all legal and regulatory requirements, that resources are managed prudently, and that governance is of the highest possible standard.

Trustees actively participate in Board discussions, providing robust challenge in a constructive manner, and work well with other Board members and the leadership team. They understand the strategic nature of the Board’s role and how this differs from the role of executive leaders.
It is likely that candidates will have had some senior experience as either executive or non- executive in a large organisation, although first time Non-Executives / Trustees are welcome to apply. The Trust operates in a highly regulated environment in which good governance is paramount, and candidates should demonstrate a willingness to spend the requisite amount of time understanding these requirements.

All candidates should show integrity, honesty and compassion, and be great team players who can contribute to the Board but excel individually. They should demonstrate a genuine enthusiasm and passion for the mission and values of Shaw Education Trust, and the importance of providing an outstanding education to all students, no matter their background, ability, or starting point. Candidates may be based anywhere in the UK; although an affinity or familiarity with the locations in which the Trust operates would be an advantage but is not essential. It will however be necessary to attend meetings face to face, on three or four occasions annually.


Person Specification: 
SET is a £100+ million turnover organisation and as such requires the highest level of financial management. Therefore, SET seeks a new, dynamic Trustee who brings senior- level accountancy and/or finance experience.

The successful candidate is likely to be a qualified accountant and will bring a strong background in accountancy or financial management gained through current or recent senior roles in either the accountancy profession, large commercial organisations or the public sector. Board level experience is desirable, as is experience of risk management, statutory reporting, financial planning and analysis.

They will also act as mentor and support to the CFO and in house finance team and will be a member of the Finance and Audit and Risk committees

Terms of the Appointment: 
These roles are unremunerated, but reasonable, pre-agreed travel expenses will be reimbursed. There are 6 Board meetings held in person in the Midlands or Northwest and each member of the Board will to be a member of at least one sub-committee, (these meetings are currently held remotely). The total time commitment is expected to be approximately 8-10 days per year. 
There will be additional induction and training commitments in the first year of term. The appointment is for an initial four-year term, which can be renewed at the discretion of the Board.

Finance and Audit Committee meetings take place remotely the week before the Board meetings. Although there are nominated members of the finance and audit committees, everybody is invited to attend. 
Education and Standards committee meetings take place just before Board meetings and all Trustees attend.


How to Apply: 

Interested candidates are invited to submit a detailed CV and a cover letter that reflects their experience and passion for the role. We value diversity and encourage applications from all sections of the community.

Shaw Education Trust is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment, click here to review Safeguarding and Pupil Protection Policy https://www.shaw-education.org.uk/our-trust/key-information

This position is subject to appropriate vetting procedures including an online checks and criminal record check from the Disclosure and Barring Service (formerly CRB) which will require you to disclose details of all unspent and unfiltered spent reprimands, formal warnings, cautions and convictions. 

All shortlisted candidates will undergo an online search as part of Trust safer recruitment checks.

We are an Equal Opportunities employer and will ensure that all our recruitment and selection practices reflect this commitment. 

In accordance with our safer recruitment policy CV’s alone will not be accepted.

We reserve the right to appoint before the closing date as we review applications on an on-going basis and interviews may be arranged as suitable candidates are identified, therefore, we encourage early applications.

Successful candidates will be subject to a fully Enhanced DBS check along with other relevant employment checks. 
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