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	                                   JOB DESCRIPTION
	


	JOB TITLE
	CLASS TEACHER                                                   REPORTS  TO 
PHASE LEADER
	
	

	
	
	
	


	JOB PURPOSE

	· The education of pupils to attain the highest possible standards of achievement for each child.   

· Create positive professional relationships with parents, colleagues and wider professionals beyond the school.  

·  Through example promote the schools’ vision and values.

· Contribute to the Raising Attainment and Progress Plan and participate in the process of school self evaluation/school improvement.   

· Work towards achieving the annual targets set out in the Raising Attainment and Progress Plan and annual objectives.   

 


	OBJECTIVES (to be agreed at individual performance review)
SAFEGUARDING

· Promote the welfare of children and to support the school in safeguarding children through following relevant policies and procedures

· Have a willingness to undertake child protection training and show total commitment to the safeguarding agenda and safer recruitment principles



CLASS TEACHING RESPONSIBILITIES

MOTIVATION 

· Set goals that stretch and challenge all pupils of all abilities.

· Create a safe and stimulating environment for learning.

· Consistently support and role model through own behaviour and performance the visions

 and values of the school, particularly the golden rules.

· Recognise pupil’s effort and achievement both academically and with regard to personal

       and social development.

PROGRESS AND OUTCOMES

· Be accountable for class pupil’s attainment, progress and outcomes.

· Plan teaching to deliver to pupil needs and regularly monitor achievement.

· Help pupils to understand own achievements and next steps for learning.

· Encourage pupils to take responsibility for own work.

· Keep up to date with all marking in line with school’s Feedback and Marking Policy.

CURRICULUM

· Maintain and continue development of knowledge of relevant curriculum subjects.

· Promote high standards of English and Maths using appropriate agreed strategies.

· Maintain an active and ongoing knowledge of developments in subject and curriculum

       topics.

· Ensure effective planning, support and evaluation of work delivered
· Plan opportunities to develop the social, emotional and cultural aspects of pupils’ learning
· To attend INSET training and other training as required
CURRICULUM COORDINATOR (Unless NQT)- Under the guidance of the Learning Team Leader and as specified in writing
· To support the coordination of all curriculum subject activity within the school as delegated

       to you by the Learning Team Leader 

· To be supportive and provide guidance to colleagues with the planning and delivery of your

subjects in conjunction with the Learning Team Leader

· To monitor and evaluate the provision of your subject across the school

LESSONS

· Plan to share knowledge through effective use of lesson time.

· Plan lesson content to stimulate a love of learning and continued interest in topics taught.

· Plan homework to resonate and build on classroom learning and stretch children 
       appropriately.

· Reflect on effectiveness of own delivery in achieving pupil goals and development.

· Contribute thoughts and ideas to providing a challenging and stimulating curriculum.

ADAPTABILITY

· Use range of approaches to help each pupil learn effectively.

· Understand issues which can prohibit individual pupil learning experiences and put into

       practice strategies to overcome them.

· Adapt teaching styles to suit all individual children using particular approaches to support all

from high achievers to those with special needs. 

ASSESSMENT

· Measure success of all curriculum subjects using accepted assessment methodology.

· Use agreed whole school assessment approach to measure pupil progress against required

      standards.

· Use assessment outcomes to set goals and targets and plan future lessons.

· Provide targets and written and oral feedback to class pupils and encourage them to respond.

BEHAVIOUR

· Observe and promote the school golden rules policy. 

· Understand and apply the discipline, rewards and sanctions process consistently and fairly.

· Use approaches to manage class behaviour which involve and motivate the pupils.

· Work with all colleagues to achieve the optimum behaviour for all pupils.

PERSONAL AND PROFESSIONAL CONDUCT

· All teachers are expected to demonstrate consistently high standards of personal and

      professional conduct as set out in the Teaching Standards 

GENERAL

· Contribute to whole school thinking, vision, values and practices.

· Develop professional relationships and interact with specialist support as appropriate

· Interact with support staff to allow them to contribute effectively in their role

· Continue own personal development on ongoing basis

· Actively participate in own Appraisal process and agree goals and measures to evidence

      achievement 

· Build professional relationships and communicate effectively with parents regarding pupil

       progress and wellbeing.

· Contribute to additional activities within directed time (e.g. arts, musical productions,

       curriculum information sessions, parent consultations and sport of various types) as agreed

       with Head Teacher.

· Understand and work within all statutory frameworks as set out in school policies and

        procedures, School Handbook and National Teaching Standards

· Recognise that health and safety is the responsibility of every employee, take reasonable

      care of self and others and comply with the schools’ health and safety policy and any school
      specific procedures/rules that apply to this role
· Carry out other duties as directed by the Phase Leader or Deputy Head teacher in line with

       teaching pay scales

Signed……………………………………………………………….

Date…………………………………………………………………..
This job description does not define in detail all the duties/responsibilities of the post. It will be reviewed from time to time and may be subject to modification or amendment after consultation with the postholder.
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