
Hemingford Grey Primary School 
Tel: 01480 375040 
Fax: 01480 375040 
Email: office@hemingfordgrey.cambs.sch.uk 
 

Hemingford Grey Primary School  
Part-time (0.6) FS Teacher Required for January 2022 

 

 
Salary: M1 – M6 
Hemingford Grey is an exciting place to work and learn whatever your age! Over the last 2 years, we have 
established a great focus on continuous provision and pupil led learning in Foundation Stage. The team are 
committed to developing their own professional development to ensure the best outcomes for pupils. The learning 
environment has under gone significant change to enable this and is a fun place for all children to learn. The 
position is 0.6 fixed-term with a possibility of permanent days from September 2022.  
 
We are seeking candidates who will: 

 Be passionate learners and who will model this to children 

 Have good subject knowledge in the Primary Curriculum 

 Have high expectations of children’s achievement and a commitment to inspiring learners 

 Want to continue to learn and develop their own practice 

 Be positive, enthusiastic team players and role models 

 Be creative thinkers 

 Be open to all, with a sense of humour 

 Be optimistic and cheerful 
 
We can offer you: 

 A supportive team of friendly and outgoing professionals 

 Training opportunities to support you in your role and to develop your career   

 A happy and innovative working and learning environment  

 Committed staff, children, parents and Governing Body 

 Children who love learning 
 
Our prime concern is to appoint the best candidate who we feel can enhance our school team and provide our 
pupils with top quality learning experiences.  
  
Visits to the school are warmly welcomed. 
 
Application packs are available from the school office. Please contact Hayley Coulter, our office manager, 
telephone: 01480 375040 office@hemingfordgrey.cambs.sch.uk. The pack is also available on our website. 
 
Closing date: Thursday 7th October 2021 @ 12noon 

 
Our school demonstrates a commitment to safeguarding and promoting the welfare of children and young 

people by providing a safe working ethos through a range of rigorous policies and procedures and therefore the 
successful candidate will be required to complete a Disclosure and Barring check (DBS). We expect all staff to 

share this commitment. 
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