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	CITY of SHEFFIELD

JOB DESCRIPTION

	CHILDREN AND YOUNG PEOPLE’S DIRECTORATE
	This authority / school is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment

	SCHOOL
	INTAKE

	POST TITLE
	FS2 CLASS LEAD TEACHER WITH DEPUTY SENCO ROLE



	GRADE
	MAIN PAY SCALE PLUS TLR 2a

	RESPONSIBLE TO
	HEADTEACHER

	RESPONSIBLE FOR
	FS2 and KS1 Lead for SEN

FS2 Lead

	PURPOSE OF JOB
	To undertake a sustained responsibility in the context of the school staffing structure for the purpose of ensuring continued delivery of high quality teaching and learning for which the teacher is accountable.


SHEFFIELD CITY COUNCIL CHILDREN AND YOUNG PEOPLE’S DIRECTORATE

MAIN SCALE TEACHER PLUS TLR2a

JOB DESCRIPTION

The Job Description should be read alongside the range of professional duties of Teachers as set out in Part X11 of the Teachers’ Pay and Conditions Document, sections 48 to 50.  The postholder will be expected to undertake duties in line with the professional standards for qualified teachers and uphold the professional code of the General Teaching Council for England.

1. Lead, manage and develop a subject or curriculum area and lead and manage pupil development across the curriculum

· To provide strategic leadership for the development and management of inclusion throughout the school.

· To identify areas for development and improvement linked to the school improvement plan.

· To lead the development of a framework for inclusive practice.

· To have an overview of, and contribute to the planning and delivery of continuous professional development and training related to inclusion.

· To ensure all documentation relating to designated pupils is completed according to the SEN code of practice

· Keep abreast of local and national developments in respect of the inclusion agenda.

· To monitor and evaluate progress of identified groups of pupils across the school.

2. Impact on the educational progress of pupils other than the teacher’s assigned classes or groups of pupils

· To ensure the provision of an appropriately broad, balanced, relevant and differentiated curriculum for all groups of pupils.

· To identify clear, appropriate targets for attainment and/or achievement.

· To monitor and evaluate pupil progress and achievement against targets.

· To lead evaluation strategies to contribute to overall school self-evaluation.

· To contribute to the school procedures for lesson observation.

· To implement school quality procedures and to ensure adherence across the school.

3. Leading, developing and enhancing the teaching practice of other staff

· To ensure the establishment of common standards of practice across the school and develop the effectiveness of teaching and learning styles.

· To plan and implement strategies to improve teaching where needs are identified.

· To provide induction, support and monitoring for new staff.

· To act as a role model of good practice for other teachers, modelling effective strategies with them.

· To act as a performance management team leader for identified teachers.

· To ensure all staff in school are familiar with the aims and objectives with respect to the inclusion agenda.

4. Specific duties relating to this post

	· Duties and responsibilities 

Strategic development of SEN policy and provision

· Have a strategic overview of provision for pupils with SEN or a disability across the school, monitoring and reviewing the quality of provision

· Contribute to school self-evaluation, particularly with respect to provision for pupils with SEN or a disability

· Make sure the SEN policy is put into practice and its objectives are reflected in the school improvement plan (SIP)

· Maintain up-to-date knowledge of national and local initiatives that may affect the school’s policy and practice

· Evaluate whether funding is being used effectively, and suggest changes to make use of funding more effective

· Main purpose

· The leading practitioner will lead on the improvement of teaching skills through modeling high-quality teaching, coaching and training other members of staff in FS2 and KS1
· Duties and responsibilities

Raising quality of teaching and learning 

· Carry out teaching responsibilities in line with the professional duties of a teacher 

· Model consistently high-quality teaching and be able to demonstrate excellent practice to others 

· Produce high-quality teaching materials that support excellent practice 

· Prepare and deliver training courses across the school to improve teachers’ practice 

· Support with teachers’ professional development and appraisal through carrying out lesson observations, providing feedback and implementing strategies to improve practice

· Provide mentoring/coaching to individual teachers’ in need of 1-to-1 support to improve their practice 

· Use data to identify individuals or groups that need further teaching support and develop and implement strategies to raise the quality of teaching

· Use data to identify individuals or groups of pupils that need targeted support, and develop and implement strategies to raise achievement 

· Set challenging and ambitious targets for pupils on interventions and update parents’ on progress 

· Measure and assess the impact of interventions to raise achievement for pupils and the quality of teaching 

· Promote strategies which support differentiation, inclusion and positive behaviour




5. The above duties are not exhaustive and the postholder may be required to undertake tasks, roles and responsibilities as may be reasonably assigned to them by the Leadership Team.
6. To be aware of and comply with policies and procedures relating to child protection, health, safety and security, confidentiality and data protection, reporting all concerns to an appropriate person.
7. This job description will be kept under review and may be amended via consultation with the individual, Governing Body and/or Leadership Team as required.  Trade union representation will be welcomed in any such discussions.

· Main Scale Teacher

	· Key Areas
	Method of Assessment

Interview, Application Form, Assessment Exercises, References

	(i) Professional experience
	

	· Qualified Teacher Status
	Application Form

	· Evidence of participation in professional development or study
	Application Form

	· Successful teaching experience or evidence of successful completion of initial teacher training
	Application Form, References

	· Working in a socially and culturally diverse school community
	Application Form, References

	· Knowledge of the National Curriculum requirements 
	Application Form, Interview, References

	· Understands and is familiar with teaching and learning strategies
	Application Form, Interview, References

	(ii)  Ability to work within a professional team and to develop and promote the school’s ethos and values within the Primary Phase
	

	· Teaching to a high standard 
	Application Form, Interview, References

	· Relates to and motivates pupils
	Application Form, Interview, References

	· Works well within and contributes to team development
	Interview, References
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