Dale Community Primary School – Job Description
Post:


Teaching and Learning responsibility 2.1 (FS2)
Pay scale:
Standard national scale in line with the current School Teachers’ Pay and Conditions document plus the appropriate TLR2 payment

Responsible to:
The Head Teacher, members of the senior leadership team (SLT) and the governing body

Main purpose of the job:
· Fulfill the professional responsibilities of a teacher, as set out in the School Teachers’ Pay and Conditions document
· Meet the expectations set out in the Teachers’ Standards 

· Take specific responsibility and accountability for the day-to-day management and organisation of FS2
· Have an impact on educational progress beyond your assigned pupils

· Assist in the smooth running of the school at all times, including being responsible with the other TLR holders for the school in the absence of the head teacher, deputy and assistant head teachers

Duties and responsibilities

In addition, carrying out the duties of a class teacher as outlined in the current School Teachers’ Pay and Conditions Document, the post holder receives a TLR2.1 for their nominated responsibility as Foundation Stage 2 lead.
Teaching

· Plan and teach well-structured lessons, following the school’s plans, curriculum and schemes of work

· Ensure a high-quality indoor and outdoor continuous provision
· Assess, monitor, record and report on the learning needs, progress and achievements of pupils, making accurate and productive use of assessment

· Adapt teaching to respond to the strengths and needs of pupils

· Set high expectations that inspire, motivate and challenge pupils

· Promote good progress and outcomes by pupils

· Demonstrate good subject and curriculum knowledge

Teaching and learning responsibility

· Use professional skills and judgements to provide strategic and practical leadership in FS2
· Lead, manage and develop FS2, and provide guidance for other teachers, including training, support and advice to improve school practices

· Provide strategic subject leadership, showing up-to-date knowledge of sector trends and developments

· Oversee the planning of a curriculum that:

· Is diverse and inclusive

· Meets the needs of all pupils and the requirements of the EYFS framework

· Is well sequenced to promote pupil progress towards the early learning goals (ELGs) 

· Is effectively and consistently implemented across the EYFS 
· Have overall responsibility and accountability for your TLR area, ensuring curriculum continuity, consistency, balance, match and progression

· Lead regular meetings relevant to your TLR area with appropriate colleagues

· Develop, demonstrate and promote teaching and learning activities appropriate to full age and ability range.
Strategic direction
· Develop and implement policies for the EYFS in line with our school’s commitment to high-quality teaching and learning 

· Have a good understanding of how well the EYFS is being delivered and the impact on pupil achievement 

· Use this understanding to feed into the school development plan and produce an action plan for the EYFS 
· Work with subject leaders to understand how their subject is developed at the EYFS

· Contribute to the development, implementation and evaluation of the school’s policies, practices and procedures to support the school’s values and vision   

· Make a positive contribution to the wider life and ethos of the school

· Work with others on curriculum and pupil development to secure coordinated outcomes

· Be a proactive and effective member of the middle leadership team
· Lead by example, with the highest professional and personal standards and classroom management

Health, safety and discipline

· Promote the safety and well-being of pupils

· Maintain good order and discipline among pupils, managing behaviour effectively to ensure a good and safe learning environment

Professional development

· Take part in the school’s appraisal procedures

· Take part in further training and development to improve own teaching

· Ensure you keep up to date with current developments in your TLR area and disseminate information as appropriate 

· Take a lead role in identifying group and/or individual training needs and provide support for colleagues within your area of responsibility, promoting a whole school approach 

· Act as a role model, mentor or consultant to colleagues as appropriate and encourage collaboration, co-operation and teamwork

Communication

· Communicate effectively with pupils, parents and carers

Working with colleagues and other relevant professionals

· Hold regular team meetings on the EYFS to keep staff informed of developments or changes

· Provide support to staff regarding teaching and learning, resources, and planning in the EYFS 

· Monitor teaching and learning to assess how well the EYFS is being implemented and how well it is delivered across the school

· Take a leading role in inducting new EYFS staff and making sure they uphold expected values and teaching standards

· Support teachers in making accurate assessments, managing internal and external moderation, and completing external moderation exercises

· Collaborate and work with colleagues and other relevant professionals within and beyond the school

· Develop effective professional relationships with colleagues
Personal and professional conduct

· Uphold public trust in the profession and maintain high standards of ethics and behaviour, within and outside school

· Have proper and professional regard for the ethos, policies and practices of the school, and maintain high standards of attendance and punctuality

· Understand and act within the statutory frameworks setting out their professional duties and responsibilities

Monitoring and assessment

· Together with the senior leadership team (SLT) of the school, contribute to, monitor and review the impact of teaching and pupil progress through the analysis of data, ensuring the use of information for planning and target setting across your TLR area

· Monitor standards, including recorded work, as relevant to your TLR area across the school, including reviewing long and medium-term planning  

Manage resources

· Create a safe, welcoming environment and take care of the classroom accommodation

· Audit the indoor and outdoor learning spaces in the EYFS to evaluate the quality of the overall learning environment 

· Support continuous provision in the EYFS, which allows pupils to play independently and gives them a sense of ownership over their environment 

· Audit, check and manage resources to ensure they are up to date and match pupil and curriculum needs
· Be responsible for the organisation, planning and evaluation of the school programmes as relevant to your TLR area of responsibility

· Manage, monitor and accurately account for any budget for your area.

· Evaluate, organise and monitor the use of resources
Other

· Assist in the smooth running of the school at all times, including being responsible with the other TLR holders for the school in the absence of the head teacher, deputy and assistant head teachers 

Note

This job description is not your contract of employment, or any part of it.  It has been prepared only for the purpose of school organisation and may change as your contract changes or as the organisation of the school is changed.  Nothing will be changed without consultation. 
Dale Community Primary School - Person Specification

Post:
Teacher with Teaching and Learning responsibility 2.1 (Maths)

Method of candidate assessment:
A = Application form / I = Interview / T = Task

	Selection criteria
	Method
	 Essential
	 Desirable

	

	Qualifications

	Qualified Teacher Status
	A
	√
	

	Successful teaching experience
	A/T
	√
	

	Successful experience of EYFS leadership 
	A/I
	
	√

	Evidence of professional development relevant to this role
	A
	√
	

	Skills and knowledge

	Expert knowledge of the EYFS statutory framework and handbook 
	A/I
	√
	

	Good knowledge of legislation and guidance on curriculum requirements 
	A / I
	√
	

	Understanding of high-quality teaching and learning strategies in the EYFS, and the ability to model this for others and support others to improve 
	A/I/T
	√
	

	Excellent communication and organisational skills
	A/I/T
	√
	

	Ability to communicate a vision and inspire others
	A/I
	√
	

	Ability to build effective working relationships with staff and other stakeholders
	A/I
	√
	

	Knowledge of effective teaching and learning strategies
	A / T
	√
	

	A good understanding of how children learn
	A / T
	√
	

	Ability to adapt teaching to meet pupils’ needs
	A / T
	√
	

	Ability to build effective working relationships with pupils
	A / T
	√
	

	Knowledge of guidance and requirements around safeguarding children
	I
	√
	

	Knowledge of effective behaviour management strategies
	A / T
	√
	

	Good ICT skills, particularly using ICT to support learning
	A
	√
	

	Personal qualities

	High expectations for all pupils and belief in bringing out the best in all
	A/I
	√
	

	Commitment to upholding and promoting the ethos and values of the school
	A/I
	√
	

	Commitment to always act with integrity, honesty, loyalty and fairness to safeguard the assets, financial integrity and reputation of the school
	A/I
	√
	

	Ability to work under pressure and prioritise effectively
	A
	√
	

	Commitment to maintaining confidentiality at all times
	A / I
	√
	

	Commitment to equality
	A / I
	√
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