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ST. PAUL'S CATHOLIC PRIMARY SCHOOL
JOB DESCRIPTION
Job Title: Key Stage 2 Teacher
Salary Grade: Main Pay Scale/Upper Pay Scale (as appropriate)
Contract Type: Fixed Term 
Working Hours: Full-time 
Reporting to: Headteacher/Deputy Headteacher
Line Management: Teaching Assistants assigned to class

SCHOOL CONTEXT
St Paul's Catholic Primary School is a vibrant Catholic community where we are "United through Jesus in faith, love and learning." We are committed to providing an outstanding Catholic education that nurtures the whole child - spiritually, academically, socially, and emotionally. Our school serves children from Reception to Year 6, and we are proud of our high aspirations that celebrates all  while maintaining our strong Catholic identity.

JOB PURPOSE
To live out our Mission where, inspired by the love of Jesus, we aim to nurture a Eucharistic community where all will flourish spiritually, emotionally, morally and academically.
To provide outstanding teaching and learning for children in Key Stage 2, ensuring every child reaches their God-given potential while growing in faith, knowledge, and character.

KEY RESPONSIBILITIES
1. TEACHING AND LEARNING
Planning and Curriculum Delivery:
· Plan, prepare and deliver high-quality lessons that meet the needs of all pupils in accordance with the National Curriculum and Religious Education Curriculum Directory
· Ensure lessons reflect Catholic values and provide opportunities for spiritual development
· Adapt teaching to meet the diverse needs of all pupils, including those with SEND, disadvantaged pupils, and high achievers
· Deliver RE lessons that deepen children's understanding of the Catholic faith
Classroom Management:
· Create and maintain a stimulating, well-organized learning environment that reflects our Catholic ethos
· Establish and maintain high expectations for behaviour, learning, and achievement
· Implement the school's Behaviour Policy consistently and positively
· Ensure classroom displays celebrate learning and reflect our school values
Inclusion and SEND:
· Identify and support pupils with special educational needs and disabilities
· Work collaboratively with the SENCO to implement and review Individual Education Plans (IEPs) and support plans
· Adapt teaching methods and resources to ensure accessibility for all learners
· Support pupils with Education, Health and Care Plans (EHCPs) in collaboration with external agencies
2. ASSESSMENT, RECORDING AND REPORTING
· Use ongoing formative assessment to inform teaching and learning
· Conduct summative assessments in line with school policy and statutory requirements
· Maintain accurate and up-to-date records of pupil achievement and progress
· Analyze data to identify trends, gaps, and next steps for individuals and groups
· Prepare pupils for statutory assessments (SATs, phonics screening, multiplication tables check as appropriate)
· Write comprehensive annual reports for parents and complete other records as required
· Set ambitious yet achievable targets for pupil progress
3. PASTORAL CARE AND SAFEGUARDING
· Ensure the safety, welfare and protection of all pupils in accordance with school safeguarding policies
· Recognize and report signs of abuse, neglect, or radicalisation following school procedures
· Maintain appropriate professional boundaries and model exemplary conduct
· Support pupils' emotional, social, and spiritual development
· Implement the school's approach to mental health and wellbeing
· Promote British Values and prepare pupils for life in modern Britain while maintaining our Catholic identity
4. SPIRITUAL DEVELOPMENT AND CATHOLIC LIFE
· Lead daily prayer and collective worship as required
· Plan and deliver age-appropriate liturgies and celebrations of the Church's seasons
· Model Catholic values in all interactions and decision-making
· Support pupils in developing their relationship with God and understanding of Catholic Social Teaching
· Encourage pupil participation in the sacramental life of the Church
· Promote our school mission and values in all aspects of school life
5. PARTNERSHIP WITH PARENTS AND COMMUNITY
· Build positive relationships with parents and carers
· Communicate effectively about pupil progress, achievements, and concerns
· Participate in parents' evenings, information sessions, and other school events
· Contribute to the wider parish community as appropriate
· Support transition arrangements with receiving secondary schools
6. PROFESSIONAL DEVELOPMENT AND COLLABORATION
· Participate actively in continuing professional development opportunities
· Engage with performance management processes constructively
· Collaborate effectively with colleagues, sharing good practice and expertise
· Contribute to whole-school improvement priorities
· Maintain up-to-date knowledge of educational research and best practice
· Comply with Teachers' Standards and professional obligations















PERSON SPECIFICATION
	ESSENTIAL
	DESIRABLE

	Qualifications
	Qualifications

	• Qualified Teacher Status (QTS)
	• Catholic Certificate in Religious Studies (CCRS) or equivalent

	• Degree in relevant subject area
	• Additional qualifications in relevant subjects

	• Evidence of continuing professional development

	• First Aid qualification

	Experience
	Experience

	• Successful teaching experience in Key Stage 2 (or Key Stage 1 with strong potential for KS2)
	• Experience in a Catholic school setting

	[bookmark: _GoBack]• Experience of planning, delivering and assessing the primary curriculum
	• Experience of leading worship and prayer

	• Understanding of effective behaviour management strategies

	• Experience of working with pupils with SEND

	
	• Experience of mentoring or coaching

	Knowledge and Skills
	Knowledge and Skills

	• Thorough knowledge of the National Curriculum and assessment requirements
	• Knowledge of Catholic liturgy and Church seasons

	• Understanding of child development and how children learn
	• Experience of data analysis and target setting

	• Strong subject knowledge across the primary curriculum
	• Understanding of Pupil Premium and strategies for supporting disadvantaged pupils

	• Excellent communication skills (oral and written)
	

	• Competent use of ICT to support teaching and learning
	

	• Understanding of safeguarding and child protection procedures




	

	Personal Qualities
	Personal Qualities

	• Commitment to Catholic education and values
	• Experience of curriculum leadership

	• High expectations for all pupils
	• Knowledge of current educational research

	• Enthusiasm for teaching and learning
	• Understanding of mental health and wellbeing approaches

	• Resilience and adaptability
	

	• Strong team player with collaborative approach
	

	• Professional integrity and discretion
	



TERMS AND CONDITIONS
· This post is subject to an enhanced DBS check and satisfactory references
· The successful candidate must be eligible to work in the UK



COMMITMENT TO EQUALITY
St Paul's Catholic Primary School is committed to safeguarding and promoting the welfare of children and expects all staff to share this commitment. We are an equal opportunities employer and welcome applications from all suitably qualified candidates regardless of race, gender, disability, sexual orientation, or age.
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