
 
 

HUNTER’S BAR INFANT SCHOOL 
Sharrow Vale Road 

Sheffield 
S11 8ZG 

Tel: 0114 2660541 
Fax: 0114 268 5604 

Email:  enquiries@huntersbar-inf.sheffield.sch.uk 

 
APPOINTMENT OF A FULL TIME CLASS TEACHER – (KEY STAGE ONE in the first instance) 
SALARY:  Main Pay Scale M1 - M6 
Required from September 2021  
 
The Governors of Hunter’s Bar Infant School are seeking to appoint a highly motivated and successful full time 
class teacher from September 2021. The successful candidate will be expected provide high quality teaching, 
which offers the best possible inclusive education for our children.  
 
You will: 

 Be an outstanding classroom practitioner who can inspire a love of learning 
 Have a commitment to raising achievement for all within our diverse school community 
 Be an excellent communicator, with high levels of emotional intelligence who is able to work in 

partnership with parents, governors and the community 
 Have an excellent understanding of the curriculum and assessment in Reception/Key Stage One  
 Be a positive role model within school 

We can offer: 
 A friendly and flourishing, three form entry school at the heart of the vibrant Hunter’s Bar community 
 A welcoming staff team, happy children who are enthusiastic learners and a committed Governing 

Body 
 A strong commitment to your Continuous Professional Development 

If you feel that you have the drive and enthusiasm to be a successful member of the Hunter’s Bar Infant 
School team, then this might be the ideal opportunity for you.  
 
Unfortunately, we are not offering in person visits due to COVID restrictions.  However, we will be happy to 
arrange a school visit for the shortlisted candidates. 
 
Application forms and further details are available from the school office (see above contact details), to where 
completed forms should be returned, by either post or email.  
 
The school is committed to safeguarding and promoting the welfare and safety of children and young people 
and expects all staff to share this commitment. An enhanced CRB check will be required for this post.  The 
successful candidates will be required to complete a Criminal Records Disclosure form in line with Section 15 
of the Police Act 1997.  
 
Closing date – Wednesday, 12 May 2021 
Shortlisting – Week commencing 17 May 2021 
Interviews – Week commencing 24 May 2021 
 
If you have not heard from school by Friday, 22 May, you will not have been shortlisted for the post. 


