Whiteheath Junior School
[image: image1.png]



JOB DESCRIPTION
JOB TITLE:
Full Time KS 2 Class Teacher 
Scale: Main Scale/Upper Pay Scale for the relevant skills, knowledge and experience
PERMANENT 
PURPOSE OF THE JOB
The education and welfare of a designated class of pupils, in accordance with the requirements of Conditions of Employment of School Teachers, having due regard to the requirements of the:

· National Standards for Qualified Teachers

· National Curriculum

· School's aims, objectives, key priorities, core values and schemes of work 

· Policies of the Governing Body.

To share in the corporate responsibility for the well being and behaviour of all pupils.
MAIN ACTIVITIES AND RESPONSIBILITIES
· To organise, manage and develop a resource based teaching/learning environment that provides opportunities for independent learning and the development of autonomy for all pupils in the group.

· To foster the growth of the whole child, spiritually, intellectually, socially, emotionally and physically.

· To set high standards of achievement and demonstrate excellent results and outcomes

· To ensure that accurate, regular assessment (in accordance with school policy) is carried out and that assessments inform future planning.

· To monitor pupil progress and devise strategies to close attainment gaps 

· To be aware of the individual needs of the pupils and to match activities and situations to meet these needs.
· To work as a member of the staff team in ensuring the delivery of whole-school policies and to keep abreast of current developments and good practice in Primary Education.

· To support the ethos of the school and to contribute to the general well-being of all the members of the community: pupils, parents, colleagues, governors and all others involved.

· As a leader in our community, to set appropriate standards of dress, language and behaviour.

· To use IT effectively, e.g. in classroom practice, compiling reports and monitoring pupil progress

· To respond to such reasonable requests as are made by the Headteacher of the school.

· To have curriculum responsibility in accordance whole school policies. 
WITHIN THAT REPSONSIBILITY (subject leader)

· To continue the development, monitoring and evaluation of a policy for the curriculum area throughout the school.

· To continue to develop, monitor and evaluate a Scheme of Work for a curriculum area.

· To develop, monitor and evaluate a policy for assessment and record keeping in the curriculum area.

· To advise and encourage on all aspects of the curriculum area in school, and to contact external providers where appropriate.

· To set an example of good practice in activities.

· To support activities within the curriculum area, in class where possible and appropriate.

· To manage the Curriculum area’s budget to ensure that resources are organised and oversee the ordering of resources as appropriate.

· To co-ordinate displays throughout the school.

· To attend courses, keep informed of current developments and to disseminate information to colleagues.

· To keep Governors and Parents informed about the Curriculum area and its developments.

· To ensure continuity and progression within the school.

Key tasks will be negotiated on an annual basis and will be incorporated into the School Development Plan.  Termly targets and a timeframe for achievement will be negotiated into a subject action plan.

GENERAL

· Comply with and assist with appropriate policies including the development of policies and procedures relating to child protection, health, safety and security, confidentiality and data protection, reporting all concerns to an appropriate person.

· Be aware of and support difference and ensure equal opportunities for all

· Contribute to the overall ethos / work and aims of the School

· Establish constructive relationships and communicate with other agencies / professionals

· Attend and participate in regular/CPD meetings

· Participate in training and other learning activities and performance development as required

PERSON SPECIFICATION
	Essential
	Desirable

	Educational Achievements Qualifications and Training
Certificate of Education 

Qualified Teacher Status 
Degree + PGCE 


	Evidence of further professional study  

e.g. further diplomas, degrees etc. Attendance at courses

	Teaching Experience
Experience of teaching in KS2


	Expertise in leading a curriculum area. 



	Job related knowledge, aptitudes and skills

A clear understanding of the National Curriculum and the process of managing and constructing an appropriate curriculum for primary aged pupils.  

Understanding of processes to raise standards and promote progress, including target setting.

Ability to plan effectively to achieve progression in pupils’ learning.

Ability to evaluate and record pupil performance with reference to the requirements of the national curriculum.

Ability to employ a range of teaching strategies appropriate to differing needs and abilities.

Ability to employ a range of classroom management skills so that teaching objectives are met and best use is made of teaching time.

Ability to communicate sensitively and effectively with a variety of audiences.  

Ability to demonstrate excellent classroom practice.  
	 

	Equal Opportunities

An understanding of and commitment to equality of educational opportunity in the curriculum, in pastoral care and in the “hidden curriculum”.  
	Experience of special needs work.  

Experience of working in a multicultural school. 

	Personal Qualities - Person Specification
Personal vision of excellence in primary education.  

Personal “presence” and confidence.  Warmth and sensitivity, flexibility and maturity of approach and enthusiasm 

A commitment to the ethos of the school as a partnership of pupils, staff, governors, parents and the community.  

Good communication skills.  

Willingness to take part in the broader life of the school.  

A commitment to teamwork and the ability to promote the qualities required for effective teamwork. 

Tact, diplomacy, discretion and a sense of humour.
	A commitment to out of school activities, e.g. residential visits and after school clubs. 

A range of outside interests.  


Note

This job description is not your contract of employment, or any part of it. It has been prepared only for the purpose of school organisation and may change either as your contract changes or as the organisation of the school is changed. Nothing will be changed without consultation. 

Signature of Post holder: _______________________________                 Date: _______________________

Signature of Headteacher: ______________________________                 Date: _______________________
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