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JOB DESCRIPTION FOR CLASSROOM TEACHER

Greenmead Primary School 
Post:

Class Room Teacher 

Salary:
Main Scale + SEN Point 
Responsible to:  Headteacher and Deputy Headteacher 

Responsibility for:

· The pupils in your charge

· All pupils in school

· Support staff

· Liaison with multi-professional teams working both in and outside of the school

Relationships that are relevant to the role:

· Headteacher, Deputy Headteacher

· School Leadership Team

· Parents and pupils

· Other members of the teaching and non-teaching team

· The Governing Body

· Other professionals within the multi-agency teams e.g. therapists and school nurse, social workers, etc.

· Teachers in other schools

· The Local Authority, in particular the School Improvement Partner

Main Purpose of Job 
To be responsible for teaching and learning in your class;
· Planning and preparing lessons

· Teaching, according to pupil needs, interests and individual outcomes

· Assessing, recording and reporting on the development, progress and attainment of pupils

· Having regard to curriculum and policies for the school, and with a view to promoting the development of all abilities for the pupils in any class

· To manage a team of support staff and liaise with therapists and other professionals who work with the pupils

· To inspire and support less experienced colleagues, student teachers, university students who are on placement
· To lead in a subject area to develop teaching and learning across the school
Main duties of job
1. Pupils

· Provide a happy stimulating environment and to encourage pupils to have the confidence in their own ability and enable them to make progress at that level of ability and which stimulates learning.
· To be aware of each child’s disability and be responsible for their care
· To liaise with multi-disciplinary teams to ensure all have access to information relevant to each pupil
· To enable pupils to be as independent as possible in their physical skills but also in their learning.
· Use holistic and positive behaviour strategies to increase the children’s confidence and self-esteem in accordance with school policies and training.
· Ensure high standards of work and behaviour
· Ensure equality of opportunity
· Provide for the personal and social development of pupils.
2.  Curriculum

· Teaching, assessing and recording on pupils’ progress
· To plan, organise and maintain a stimulating learning environment
· Determining individual learning programmes for each child
· Ensuring appropriately differentiated curriculum for each child
· Ensuring progression and continuity for each child
· Developing medium term plans to be shared with your support staff
· Joining in with peer mentoring to improve the delivery of the curriculum
· Contribute to curriculum overviews and long-term planning to ensure that the curriculum is relevant, up to date, inspiring, broad and balanced and meets the needs of pupils in our school.
· Develop close links with therapists and the school nurse to support pupils’ learning, physical well-being, development, communication and access to the curriculum.  

· To provide leadership in the development and management of a curriculum area and liaise with teachers and hold responsibility for resources.

· To carry out other such associated duties as are reasonably assigned by the Headteacher.
3. Performance Management

· Participate in arrangements made in accordance with regulation for the appraisal of your own performance.

· Lead the performance management of your support team.

4. Professional Development

· Be reflective and review from time to time your teaching practice and programmes of learning 
· Attend and participate in staff meetings and on INSET days
· Be prepared to lead staff meetings where relevant to your role in school and leadership responsibilities
· Participate in further training and professional development as a teacher including undertaking training and professional development which aims to meet your objectives in your performance management.  
· To maintain an up-to-date knowledge of curriculum and relevant SEN issues through INSET, wider professional development and research.
5. Safeguarding and Well-being
· To be responsible for safeguarding the health and well-being of the pupils, actively promote the development of personal and social skills and provide emotional support in a way that accords with the pupils’ age and level of development within the stated aims of the school.

· To have due regard for safeguarding and promoting the welfare of children and young people and to follow the child protection procedures and the school’s safeguarding policy
· When required to receive training in medical procedures such as administering medication, gastro/ nasal feeding, oxygen administration and a range of emergency medication. 

· To take part in personal care and work with Senior Leaders to ensure care is delivered appropriately within your class.

· Working with Senior Leaders and health staff, oversee that pupil care and health needs are included in the daily routine of the class.
· Working with Senior Leaders oversee the delivery of health and care procedures by the class team.
· Inform parents of day to day pupil welfare information.

· Escalate pupil welfare concerns to the appropriate school leader

· When necessary and with guidance complete risk assessment.

6. Resources

· To make full use of the resources in school

· To develop new resources if necessary for curriculum delivery

7. Other responsibilities

· Maintain good relationships with parents and ensure learning targets are shared between home and school.

· Contribute to assessments, collate annual reviews and write reports as necessary.

· Establish links with other schools as appropriate.

· Contribute to and implement the school development plan and school’s self-review

· Promote the values and aims of the school

· Maintain professional behaviour at all times, acting as a good role model, including punctuality and attendance

· Follow all school policies, guidelines and procedures

· Attend all required meetings

· Maintain good order among pupils and safeguard their health and safety.
· Be willing to be trained and administer medication and gastro feeds.
· Fulfil the professional standards for teachers in England.

SPECIAL CONDITIONS OF SERVICE

Because of the nature of the post, candidates are not entitled to withhold information regarding convictions by virtue of the Rehabilitation of Offenders Act 1974 (Exemptions) Order 1975 as amended.  Candidates are required to give details of any convictions on their application form and are expected to disclose such information at the appointed interview.

Because this post allows substantial access to children, candidates are required to comply with departmental procedures in relation to Police checks.  If candidates are successful in their application, prior to taking up post, they will be required to give written permission to the Department to ascertain details from the Metropolitan Police regarding any convictions against them and, as appropriate the nature of such convictions. 

Equal Opportunity

The post holder will be expected to carry out all duties in the context of and in compliance with the Council’s Equal Opportunities Policies.

This job description is subject to review as part of the performance management system with your line manager and the senior leadership team.[image: image2.jpg]‘ Greenmead
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