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Job Description – Pastoral Lead
JOB TITLE: Learning Mentor 
SALARY: £24599 - £26684 per annum 
Purpose of the Role
To support the development and implementation of the school’s pastoral provision, working under the guidance of the Senior Leadership Team to ensure that all pupils, particularly the most vulnerable, receive effective support to overcome barriers to learning and thrive both emotionally and socially.
Key Responsibilities
Pastoral Support and Implementation
· Work closely with the Senior Leadership Team to implement and sustain whole-school pastoral systems and approaches 
· Support the delivery of school priorities relating to behaviour, attendance and inclusion 
· Monitor and report on the effectiveness of pastoral provision to SLT 
Pupil Support
· Identify pupils with social, emotional and mental health (SEMH) needs, in collaboration with staff 
· Implement and review targeted support plans, under the direction of SLT 
· Provide direct support for pupils, including those presenting with complex behaviour 
· Model and promote a trauma-informed, relational approach in daily practice 
Nurture Provision
· Oversee the day-to-day running of the school’s nurture provision 
· Organise and manage the nurture timetable and staffing 
· Ensure provision is consistent, purposeful and responsive to pupils’ needs 
· Track and share impact with senior leaders 




Family and Multi-Agency Working
· Develop positive relationships with families, particularly those needing additional support 
· Provide signposting and guidance to appropriate external services 
· Liaise with external professionals (e.g. early help, social care, CAMHS), as directed by SLT 
· Act as a key link between school and home for identified pupils 
Inclusion and Enrichment
· Support the inclusion of disadvantaged pupils in all aspects of school life 
· Help coordinate targeted enrichment and extra-curricular opportunities 
· Contribute to strategies that improve pupil engagement and attendance 
Staff Support
· Work alongside teachers and support staff to implement effective strategies for pupils with SEMH needs 
· Share practical approaches and strategies to support behaviour and emotional regulation 
· Contribute to staff development opportunities where appropriate 
Key Accountability
· Work under the direction and guidance of the Senior Leadership Team 
· Contribute to, but not lead, strategic planning 
· Take responsibility for the day-to-day implementation and organisation of pastoral support systems
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