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 Stockport Council 

Job Description 
 

 

Job Title:  Teacher  

Department:            Windlehurst School 

Directorate:            Children and Young People’s   
 

 

Vacancy Number:       

 

Salary Grade: MPS + 1 SEN POINT 
 

Post Reports to:           Headteacher 

Post Responsible for:    

Main Purpose of the Job: 

To be responsible for the teaching of students attending Windlehurst School which comprises two sites 

across Stockport; one in hawk Green Marple and the other in Stockport Town Centre. 

 

This role will be carried out within the framework provided by relevant sections of the most recent 

Teacher’s Pay and Conditions Document and policies of the Metropolitan Borough of Stockport and 

Windlehurst School. Applications are welcomed from all curriculum areas and newly qualified teachers. 

 

Teach a class of pupils with identified SEMH: 

• Thoroughly plan all lessons with a view to engaging pupils through a well thought out series of 

activities designed to be appropriate to the level of ability of each pupil.  

• Use accurate assessment to ensure a detailed knowledge of the strengths and weaknesses of each 

pupil you teach. Use this knowledge to plan lesson which will appropriately challenge each pupil 

leading to measurable and demonstrable progress. 

• Work with colleagues to plan and deliver high quality cross-curricular activities which offer 

opportunities for pupils to enjoy and achieve.  

• Work with colleagues to plan and deliver high quality lessons in a range of subjects. 

• Take responsibility for the organisation of one or more areas of the curriculum, monitoring quality of 

its delivery and assessment across the school. 

 

To support the vision, ethos and policies of Windlehurst School, promoting at all times high levels of 

achievement and behaviour.  
 

To support the maintenance of good order and discipline at all times during the school day through the 

effective implementation of policy and procedure. 
 

To undertake breaktime and lunchtime duties as appropriate. 

 

To implement the School’s equalities policy fully and work to actively overcome and prevent discrimination 

on the grounds of race, gender, disability, sexual orientation, class or age in any part of the school. 

 

To undertake the duties as tutor to allocated students: 

• Act as form tutor to a group of up to 8 pupils. 

• Communicate regularly both formally and informally with parents/carers and representatives of those 

other agencies required to provide “wrap around” support for the pupils in your form. 

• Working with the SENCo, develop and agree SMART targets (both learning and behaviour) for pupils in 

your form. 

• Agree strategies to meet these targets, communicate this information to all involved and record 

progress towards meeting targets. 

 

The School operates a no smoking policy when on School business or in School buildings. 

 

The post holder is encouraged to join a relevant professional association. 
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Due to the location of the two sites and the vocational / engagement work we do with pupils, all staff are 
required to have a car and must be prepared to transport pupils (within constraints of safeguarding measures 
and risk assessments).  
 

The post holder will be expected to act in accordance with ‘Team Teach’ guidelines at all times. 

 

This job description may be amended at any time following discussion between the Headteacher and the 

member of staff, and will be reviewed annually. 

 

To work positively and inclusively with colleagues and customers so that the School provides a workplace 

and delivers services that do not discriminate against people on the ground of their age, sexuality, religion 

or belief, race, gender or disabilities. 

 

To fulfill personal requirements, where appropriate, with regard to School policies and procedures, health, 

safety and welfare, customer care, emergency, evacuation, security and promotion of the School’s Mission 

Statement. 

 

To work flexibly in the interests of the school. This may include undertaking other duties provided that 

these are appropriate to the employee’s background, skills and abilities. Where this occurs there will be 

consultation with the employee and any necessary personal development will be taken into account. 

 


