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Teacher of Geography [Maternity Cover] 
Start Date: February/March 2025  
Salary:  MPS / UPS  
Contract: Full Time or Part time / Temporary 
 
We are seeking to appoint a Teacher of Geography from Feb/March 2025 to join the Humanities Faculty on a temporary 
maternity cover.  This post would suit an experienced or an early careers teacher [ECT] who is committed to teaching at 
the highest standard and raising the aspirations and achievements of our students.  We are equally happy to receive 
applications from candidates who are seeking either a full or part time appointment. 
 
The ideal candidate will: 
 

 Be dynamic, innovative and inspirational in the classroom; 

 Have the ability to engage, inspire and build excellent relationships with both students and staff; 

 Be a committed team player; 

 Be committed to raising standards of attainment and developing the success of the College; 

 Be passionate and ambitious about their own career development. 
 
If you feel that you have these attributes and skills then we would like to hear from you.  You will be part of a very 
successful and supportive department and will be key to helping the department move forward and increase the number 
of opportunities available to students at the College. 
 
This is an exciting time to join a College and a Trust that values all its staff, and provides a range of benefits including a 
competitive salary, pension scheme, family friendly policies, access to wellbeing services, cycle to work scheme and 
continued professional development. 
 
For more details, please log on to Helston Community College website or contact Angela Atkinson, HR Manager.  Please 
note we do not accept CVs and only applications submitted on an application form will be considered. 
 
Closing Date: Thursday 17th October 2024 
Interviews: During the week beginning 21st October 2024 
 
Please note, the closing date is given as a guide.  We reserve the right to close the post early dependent on the number 
of applications; we advise you to submit your application early to avoid disappointment. 
 
The Trust is committed to safeguarding and promoting the welfare of children and young people and expects all staff, 
workers, volunteers, governors and trustees to share this commitment.  All successful applicants will be subject to 
appropriate pre-employment checks and will be required to complete a Disclosure and Barring Service (DBS) Enhanced 
Check, a Safeguarding Self-Declaration Form and satisfactory online searches undertaken. 
 
 
 

 
 

 

 

 

 

 

 

 

 

 

  

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 
 
 

 
 

 
 

 


