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Gospel Choir Leader 

Academy: Harris Academy Wimbledon 

Closing Date: Thursday 4th June 2026 

Salary: £40 per hour 

Employment Type: Casual 

Type of Academy: Secondary Education 

Type of Position: Casual Gospel Choir Leader 

Weekly hours: 1.5 hours (3pm to 4.30pm) 

Harris Academy Wimbledon is seeking to appoint an enthusiastic and talented Gospel Choir Leader to lead our 

after-school choir. This is an exciting opportunity to inspire students through music and help develop a vibrant cho-

ral culture within our school community.  

Key Responsibilities: 

• Plan and lead engaging weekly gospel choir rehearsals 
• Develop students’ vocal skills, confidence, and performance ability 

• Select and arrange appropriate gospel repertoire for a school setting 
• Prepare students for performances and school events where appropriate 

• Create an inclusive, positive, and energetic rehearsal environment 
 

The Ideal Candidate Will: 

• Have experience leading choirs, ideally with a focus on gospel music 
• Be a confident vocalist and musician 

• Have the ability to engage and motivate young people of varying abilities 

• Demonstrate strong communication and organisational skills 
• Be reliable, enthusiastic, and committed to supporting students’ musical development 
 
 
Why Join Us? 
 
At Harris Academy Wimbledon, we are committed to providing a rich and diverse extracurricular programme. This 
role offers the chance to make a meaningful impact on students’ creative experiences in a supportive school envi-
ronment. 
 
 
If this sounds like the right fit for you, please submit your CV along with a cover letter. We’d love to hear from you! 
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About Harris Academy Wimbledon 

We are an ‘Outstanding’ (Ofsted 2023) secondary academy, established in 2018 to provide an excellent education 

for children in Wimbledon.  

Two years after opening, we moved into our brand-new building which is modern, bright and equipped with state-

of-the-art facilities in every area of the curriculum. We are oversubscribed and fortunate to have an amazing level 

of support from the community with waiting lists for entry into every year group of our academy. 

Our academy is an exceptional place to learn, providing an ambitious but happy and inclusive environment.  We 

have high expectations of our students of all starting points and abilities.  We know that our students will leave us 

academically successful, but we also want them to be well-rounded individuals with a highly developed social con-

science, ready to lead in their communities and beyond. Our motto is ‘make a difference’ and our students and staff 

give nothing except their very best in pursuit of making a difference to their lives and the lives of others around 

them.   

Three words are crucial to how we guide students to be able to ‘make a difference’: independence, integrity and 

resilience. 

Independence means we support students to develop their skills and attributes, so they have everything they need 

to succeed. We set challenging targets and raise aspirations so every single one of our students reaches their po-

tential.    

Integrity means staff and students must be fair and truthful and have the courage to take the right action in every 

situation, even when no-one is looking. 

Resilience means we give students the tools to recover from difficulties. We show students how taking risks and 

making mistakes is all part of the learning journey. We also show students how hard work brings success, and sup-

port them to persevere with all challenges. 

There is a great deal of collaborative working and sharing of good ideas about what works within secondary acade-

mies at Harris. The successful candidate will be joining a friendly and outward looking group where professional de-

velopment and progression opportunities are second to none.  

 

 

The Harris Federation and all our academies are committed to ensuring the highest levels of safeguarding and 

promoting the welfare of children and young people, and we expect all our staff and volunteers to share this 

commitment. All offers of employment are subject to an enhanced Disclosure and Barring Service (DBS) check, 

references, an online search, and where applicable, a prohibition from teaching check will be completed. Before 

applying, please review our Policy Statement on the Recruitment of Ex-Offenders. 
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For a confidential discussion about this post with the Principal, more infor-

mation or to arrange a visit, please contact the school on  

0203 962 4300 or info@harriswimbledon.org.uk 

 

Thank you for your interest in our school. We look forward to receiving your 

application. 

 

If you think a career with us is right for you, discover more at: 

www.harriscareers.org.uk 

https://www.harriscareers.org.uk/200/search-our-vacancies?job_alert=false

