
Rotherham Metropolitan Borough Council, Children and Young Peoples Services Schools 

 

Newman School  

Salary details: Leadership 8 - 10, £50,151 - £52,723 p.a. 

 

Closing date: Friday 9th July at 3.30pm 

Shortlisting date: Tuesday 13th July 2021 

Interview date: Wednesday 21st July 2021 

 

Head of 19-25 Learning at Rotherham Opportunities College 

 

Our College aims to help young people with SEND find their place in the community, be as independent as 

possible, find employment and lead healthy lives. 

 

The post holder will demonstrate a passion for narrowing the SEND gaps in adult life and have a demonstrable 

history of delivering outcomes in the SEND sector.  

 

The role will include the day to day operations of the college, ensuring performance and standards are 

continuously high, leading a team of dedicated staff, oversight of student safety and welfare. The incumbent 

will also demonstrate the ability to be effective in maximising opportunities for students to experience the world 

of work. The post holder will need to be an innovator, with the skills and experience to be aware of the national 

agenda within this sector in order to respond to the local and regional needs. 

 

All Staff at Rotherham Opportunities College are employed and part of the Newman School Family and are 

seconded to the College. Newman School is a dynamic school for pupils aged 2-19 with a broad spectrum of 

SEN.  We are dedicated to providing the very best and flexible education for all our students and have high 

expectations for everyone in our school and college. 

 

You will be:- 

 Passionate about improving the lives of all Students and putting them at the heart of everything we do 

 Able to work alongside and lead a team to deliver exacting standards 

 Have a proven track record of providing a high quality education for Students and improving standards of 

learning, with a particular focus and understanding of Preparing for Adulthood 

 Actively supporting and working towards the development and implementation of the Quality Improvement 

and Development Plan 

 A key link for College working closely with Newman School Leadership Team 

 Able to support and prepare students transitioning into and from Rotherham Opportunities College 

 

We can offer you:- 

 Highly skilled and supportive colleagues 

 An inclusive ethos where every student is nurtured, challenged and valued 

 A strong CPD programme 

 A warm and friendly environment where we all aspire to be the best that we can be 

 

All school posts involve working with children and vulnerable adults therefore the successful candidates will 

be required to apply for a disclosure of criminal records at an enhanced level. Further information about the 

Disclosure Scheme can be found at www.gov.uk/disclosure-barring-service-check 

 

Application forms and further details are available on the Rotherham Council website.  All applications should 

be made online via email and queries via telephone to 01709 828262.  Please mark your application clearly with 

the vacancy reference and return all application forms by email to: office@newmanschool.co.uk  Unfortunately 

due to restrictions we are unable to organise visits to College. 

 

http://www.gov.uk/disclosure-barring-service-check
mailto:office@newmanschool.co.uk

