
 

25 Sandal Road, New Malden 

Surrey KT3 5AR 

Tel: 020 8395 4225 

Email: hxs@holycross.kingston.sch.uk  

Website: www.holycross.kingston.sch.uk 

Job Post: Head of Computer Science 

Salary: MPS/UPS 

Job Start: 1st September 2024 

 

“Staff are proud and happy to work here. They spoke highly about the supportive and committed leadership team. Staff value 

the training and development opportunities they receive.” Ofsted 2022 

 

About the Role 

We are looking for an enthusiastic and creative teacher to lead the Computer Science department.  The successful 

applicant will be an excellent practitioner with a clear vision of a curriculum and approach to teaching which will inspire 

and motivate students to make sustained and substantial progress. The post holder will be given the scope to build on 

good foundations to create an exceptional provision. The successful applicant will be joining a highly supportive  

environment, working with students who are well-behaved, motivated and keen to learn. Please refer to the 'Role of a 

Head of Department' document for a comprehensive list of specific responsibilities associated with the position. 

  

To apply, please refer to the Person Specification and Applicant Information Pack for information about the post 

requirements and our school, and download a CES Teacher application form from the school website 

(www.holycross.kingston.sch.uk).  Please refer to the ‘Notes to Applicants’ document when completing your application 

to ensure all required forms are submitted. Your completed application form should be sent to Mrs Silvana Saragosa-

Voysey, PA to Headteacher (apply@holycross.kingston.sch.uk). If you have any questions related to this position or would 

like to arrange a visit to the school, you are welcome to contact Assistant Headteacher, Ms Lisa Peirce, 

(lpeirc2@holycross.kingston.sch.uk). Shortlisted candidates invited for interview will be asked to teach a Computer 

Science lesson.  

 

We reserve the right to appoint at any stage in the recruitment process. 

Safer Recruitment Statement 

The school is committed to safeguarding and promoting the welfare of children and young people and expects all staff 

and volunteers to share this commitment. A current Enhanced DBS check and satisfactory references will be required 

prior to the commencement of this post. We welcome applications from all members of the community. 

Diversity in our school community 

We pride ourselves on being a diverse, tolerant and welcoming school and we aim to create a workforce which reflects 

the community we serve. We are respectful of difference and the diversity in our workforce. We welcome and 

encourage job applications from people of all backgrounds and particularly welcome applications from Black, Asian 

and Minority Ethnic candidates as these groups are currently under-represented in the workforce.             

Interviews and Closing Date 

Closing Date: Thursday 25th April 

Interviews: At any point in the application process 

https://drive.google.com/file/d/1nvY9jDOl4IGTAQqYMvH6JcQPAp19mFuK/view
https://drive.google.com/file/d/1nvY9jDOl4IGTAQqYMvH6JcQPAp19mFuK/view
https://www.holycross.kingston.sch.uk/

