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Teddington School is ranked in the
top 100 secondary schools in
Greater London and is consistently
within the top 20% of schools
nationally for both attainment and
progress. Of the 940 schools in the
region, we are amongst the top 30
state schools and sit within the top 3
schools in the Richmond Borough.

Please click here to view the
school's film and virtual tour of the
site.



https://www.teddingtonschool.org/3035/see-our-school
https://files.ofsted.gov.uk/v1/file/50176370

OUR VISION &
VALUES
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VISION

Teddington School will provide a
culture of learning and ambition, giving
pupils the confidence to achieve and
acquire the skills and values to
contribute positively to society.

MISSION

'In the Teddington School Community,
everything matters, at all times.

Plan, challenge, motivate, achieve.'







BET
VALUES

BET's values are summarised by our
strapline: ‘Transforming schools;
changing lives’. We absolutely
believe that all children regardless
of context or background deserve a
great education, hence our
involvement in schools and
communities that have not always
experienced this. Whilst we want our
schools to retain their own identity,
all BET schools share environments
that are extremely warm and
welcoming, professional, relentlessly
positive, highly aspirational and
characterised by happy and safe
pupils with excellent relationships
between them and the staff. In all
classrooms and beyond pupils enjoy
creative and effective teaching and
learning that fosters belief and
confidence.

BET
PHILOSOPHY


http://www.bourne.education/
http://www.bourne.education/

BET BEHAVIOURS

4 shared behaviours - we are

reflective, aspirational, optimistic

and inclusive.

REFLECTIVE

Being outward facing and

scanning the

continually
horizon
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@Making decisions
v

carefully,
evidence, risk
analysis and research

drawing on

Deploying school resources so
they are sustainable and have
long-term impact to safeguard
the future for our vyoung
people

O Learning without borders by
working with and learning

different phases,

specialisms and sectors

from

OPTIMISTIC

Being resilient, energetic,
proactive and positive whilst
taking responsibility for solving
issues

Believing that everyone has
potential, is valued and can
contribute Clearly identifying
and sharing why we do what we
do

Focusing on the team's
outcome and not just the

individual
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ASPIRATIONAL
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Creating a culture of high
performance and professionalism
morale, health and
wellbeing are high

Holding one another to account
and having the courage to

challenge and to question

where

Creating great places to work
where people feel supported,
empowered and encouraged to
achieve their ambitions

Creating community confidence
and pride in our schools and Trust




JOB
DESCRIPTION

Main purpose
The subject leader will take lead responsibility for providing leadership and
management for Dance to secure:

e High-quality teaching

» Effective use of resources

e Improved standards of learning and achievement for all.

Duties and responsibilities
Strategic direction
Develop and implement policies for Dance in line with our school’s commitment to

high-quality teaching and learning

Promote the subject, its importance, and the value that it brings across the school
Have a good understanding of how well the subject is being delivered and the
impact it has on pupil achievement

Use this understanding to feed into the school development plan and produce an
action plan for the subject

Promote pupils’ spiritual, moral, social, cultural, physical and mental development
alongside British values in the teaching of the subject

Consult pupils, parents and staff about the subject and its effectiveness, and
assess the feedback against the school’s values, visions and aims




Work with the special educational needs co-ordinator (SENCO) to ensure the
curriculum matches the needs of different pupils, such as disadvantaged pupils
and those with special educational needs and/or disabilities (SEND)

Promote careers education through the subject and ensure that teaching and
learning illustrates how the subject might lead to career opportunities

Use additional staff in the subject area to ensure there is a framework for
deployments and that teaching assistants are deployed effectively

Liaise with our feeder primary schools on the transition of the subject to secondary
school to ensure that progression is built into the curriculum

Liaise with the Trust within subject groups on subject-related events, projects and
activities.

Leading the curriculum
e Develop and review regularly the vision, aims and purpose for the subject area

Create and deliver an exciting and relevant curriculum
‘Oversee the planning of the curriculum content, ensuring it is well sequenced to
promote pupil progress
Ensure the planned curriculum is effectively and consistently implemented across
the school
Make sure there is an effective system of assessment that oversees the progress of
pupils to ensure the curriculum has a positive impact on pupils’ learning
Have an overarching responsibility for pupils’ achievement and standards in the
subject area
Continue to develop the enrichment offer to include external shows and
performances and opportunities for showcase.

Leading and managing staff
e Establish an effective team and hold regular meetings on the subject to keep staff
informed on any developments or changes
Provide support to staff regarding teaching and learning, resources, and planning
in the subject area
Monitor teaching and learning by visiting lessons, scrutinising work, and talking

with pupils to assess how well the subject area is being implemented and how

well it is delivered across the school

Provide feedback to staff based on the above observations to identify training
needs and provide continuing professional development (CPD) in the subject area
Coach and model team teaching

Liaise effectively with exam boards to ensure that teachers understand and are
familiar with the syllabuses that are being delivered

Support teachers to make accurate assessments, manage internal and external
moderation, and complete external moderation exercises




e Take responsibility for performance management for your team, appraising staff in

line with the school’s appraisal policy

e Contribute to timetabling and manage setting pupils into attainment groups

Lead on the virtual curriculum.

Efficient and effective deployment of resources

Provide support with textbooks and library books in subject area

Create a safe, welcoming environment and take care of the classroom
accommodation, ensuring classroom displays are stimulating, of high quality, and
inspire curiosity in pupils

Audit, check and manage resources to ensure they are up to date and match pupil

and curriculum needs
Manage the subject budget effectively to ensure it is spent on resources that add

value and enhance the learning experience
Prepare appropriate resources for remote learning to ensure the curriculum can be
delivered to pupils learning from home as part of the new remote learning offer.




PERSON

SPECIFICATION

Experience

Successful experience of leading others

e Teaching experience

Knowledge & skills

Expert knowledge of the National Curriculum

Understanding of high-quality teaching and learning strategies in the subject,
and the ability to model this for others and support others to improve
Awareness of local and national organisations that can provide support with
delivering the subject

Ability to build effective working relationships with staff and other
stakeholders

Ability to adapt teaching to meet pupils’ needs

Ability to build effective working relationships with pupils

Knowledge of guidance and requirements around safeguarding children

Good IT skills

Effective communication and interpersonal skills

Ability to communicate a vision and inspire others.

Personal qualities

A commitment to getting the best outcomes for all pupils and promoting the
ethos and values of the school

Uphold and promote the ethos and values of the school

Ability to work under pressure and prioritise effectively

Maintain confidentiality at all times

Commitment to safeguarding and equality.
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