                                                     
St James School                                   
Head of Physical Education
	
[bookmark: content][bookmark: _Hlk131079963]We are looking to appoint a brilliant leader to join our team as a Head of Physical Education (PE). It is a great opportunity for anyone who is ready to lead a department and who really understands teaching, learning and curriculum in PE. 
[bookmark: _Hlk131080109]At St James, we are a community with an ambitious curriculum, focused and thoughtful classrooms and great learning. We empower our students to use their education to be kind and community minded and to lead happy and healthy lives. 
Our values are: 
1. [bookmark: _Hlk131080170]Community 
2. Diversity
3. Equity for all 
4. Kindness 
We have clear lesson expectations, supported by centralised systems so that teachers can teach and students learn. This alongside a clear framework for teaching allows us to champion equity for all and ensure our most vulnerable students can be successful. 
We also ensure that our students are outward facing and enjoy a full range of experiences and opportunities whilst they are at St James. They understand and celebrate difference and diversity and proactively contribute to our community. They raise money for charities, learn a language until at least the end of year 9, and they volunteer locally because they know that to feel part of your community, you’ve got to first be part of your community. 
And we are clear about one thing that all our children and staff must be – and that is kind. We want to help our children grow into kind teenagers and then kind adults, so we teach them to do the right thing, because it is the right thing, because that benefits them and their community – and because it feels good to just be a good human being. 
So, if you like to work hard and be kind, and you like students who do the same, St James School is the place for you and we would welcome your application.
The successful candidate will:
· work hard;
· be kind;
· embody our values;
· be a great teacher with a track record of great outcomes;
· be a passionate and innovative advocate for teaching and learning;


· be an inspiring leader with the energy and creativity to motivate a team
· have great PE curriculum knowledge
· love PE
· be totally committed to improving the life chances of young people; and
· be a good human being.

Does this sound like you? If so, then we would welcome your application. Application forms are available from www.tedwraggtrust.co.uk/vacancy 
We would welcome visits to the school prior to applications. To arrange one, please contact Fay Guest, Senior Assistant Headteacher, via. hr@stjamesexeter.co.uk
Closing date for applications: 	21st September, with interviews on the Thursday or Friday of that week.
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Our PE Department
Head of PE

Our Curriculum Intent
The promotion of a lifelong active lifestyle is one of the central aims of physical education at St James.  Our vision ‘Fostering knowledge and passion for lifelong participation’ supports the school aim of Work hard; Be Kind. By achieving this, as a department, we help to develop our students’ skills, knowledge and ability to lead healthy and active lifestyles.  Students should have the ambition to develop the confidence and interest to get involved in exercise, sports and activities out of school and in later life and understand and apply the short- and long-term health benefits of physical activity.
We promote the impact that physical activity can have on a student’s mental health and well-being. Our curriculum is differentiated to offer a variety of games, gymnastic activities, dance and trampoline, athletic activities, outdoor activities and health related fitness. From Years 9-11 we expose the students to alternative sports such as ultimate frisbee, flag football, para-sport along with first aid. This range of experiences are aimed to increase students’ confidence in their ability to manage themselves and their bodies within a variety of movement situations and to increase understanding of the importance of a healthy lifestyle. 
The curriculum has been fully mapped against the national curriculum to ensure that we are at least as ambitious as the national standard, as well as outlining where we go beyond it. 
[image: TWMAT LOGO][image: I:\Marketing ARG\NEW marketing images\StJ Logos April 2015\Staff Use these\StJ_logo_CMYK_04.15.jpg] 
At key stage 4, we follow the OCR Cambridge Nationals qualification of Sport Studies, in line with other Trust PE departments. We also teach Health & Social Care at KS4.

Job Description
Head of PE

Line Manager: Senior Assistant Headteacher  

Key responsibilities 
1. [bookmark: _Hlk131848806][bookmark: _Hlk131066210]Lead the enactment of our ambitious curriculum so that it meets the needs of all students.
2. Support the delivery of great teaching within the department through coaching and supporting the team with lesson preparation.
3. Raise student attainment and progress in PE (sports studies and health and social care vocational qualifications) and ensure all students achieve excellent outcomes (P8 and A8), especially children with SEND and those entitled to the pupil premium.
4. Line manage PE teachers. 
5. Collaborate and network with trust leaders to raise standards at St James and across the trust. 
6. Deliver lessons in line with your lesson preparation and our model for Great Teaching at St James. 
7. Regularly assess your students to improve progress. 
8. Meet all elements of our St James teacher job description.  

1. Lead the enactment of our ambitious curriculum so that it meets the needs of all students.
a. [bookmark: _Hlk94705106]Articulate and promote a clear vision for the PE curriculum’s design and its enactment.
b. Quality-assure curriculum enactment across all teachers of PE. 
c. Create consistency in the way teachers articulate our curriculum rationale. 
d. Support teachers of PE in their lesson preparation so all students make great progress.
e. Be outward facing to find schools who are doing it better so that we can do it better. 
f. Ensure our curriculum embodies our four pillars. 
g. Ensure that our common curriculum and shared resources support the reduction of teacher workload.

2. Support the delivery of great teaching within the department through coaching and supporting the team with lesson preparation.
a. Coach PE teachers supported by The St James Standard. 
b. Log coaching on Step-Lab.
c. Carry out lesson drop-ins and shout-outs to support and celebrate great teaching.
d. Support teachers with lesson preparation so that lessons are equitable whilst meeting the needs of all students, especially those with SEND and those entitled to the pupil premium.
e. Arrange and delivery CPD for PE teachers and all school staff.







3. Raise student attainment and progress in PE.
a. Evaluate the PE department’s performance to identify areas of high leverage improvement. 
b. Create a culture where students and staff know the areas for development that will take students to the next grade. 
c. Identify and remove (or overcome) the barriers facing children with SEND and those entitled to the pupil premium. 
d. Curate a culture where we help students keep their ambition and aspirations high, especially in the face of adversity. 

4. Line manage PE teachers. 
a. Understand the roles and responsibilities of your direct reports. 
b. Care personally for and challenge directly the staff who you line manage. 
c. Delegate tasks.
d. Follow the rhythm of the year and timeline key communication. 
e. Lead appraisal across the PE department. 
f. Provide CPD opportunities for your direct reports.

5. Collaborate and network with other trust leaders to raise standards at St James and across the trust.
a. Narrate the successes of our children and our staff. 
b. Be ambitious, kind and curious in your work with trust colleagues. 
c. Be generous in sharing great practice and humble in receiving the same from colleagues.
d. Attend trust network meetings, collaborating positively. 

6. Deliver lessons in line with your lesson preparation and our model for Great Teaching at St James. 
a. Model great teaching in your classroom using the strategies in our St James Standard
b. Articulate and promote our St James Standard so that all students thrive through its implementation.  
c. Engage with deliberate practice of our St James Standard

7. Regularly assess your students to improve progress. 
a. Prepare for assessment in the checking for understanding section of your lesson preparation.
b. Utilise a range of formative assessment methods in class and practise these. 
c. Engage with our cycle structure, ensuring all assessments are completed in line with the long-term plan and marked against the agreed mark scheme.
d. Ensure all assessment marking and data entry is completed on time.
e. Identify areas for development for all children and create personalised plans for KS4 students.

8. Meet all elements of our St James teacher job description.  
See appendix. 

Person Specification
Head of PE

	Essential
	Desirable
	Assessment

	
Qualifications and training
· Degree at 2:1 or above
· Qualified Teacher Status
· Regular CPD, including evidence or recent leadership and management development 
	

· Subject specialism at degree is PE based 
· Masters/ doctorate
·  Safeguarding level three
· NPQ
	

A

	
Knowledge and Experience 
· Experience as a great teacher with a track record of great outcomes
· Knowledge of curriculum enactment 
· Thorough understanding of effective teaching strategies 
· Understanding of the principles of assessment and professional predictions including threshold concepts, powerful knowledge, progress 8, national distributions and data
· Up-to-date knowledge of the most effective strategies to support children with SEND and those entitled to pupil premium
· Experience of being a great team player and leader
· Experience of being an effective line manager

	

· Evidence of having led a PE dept
· Experience of successful middle leadership
· Experience working in a trust
· Knowledge of best practice and procedures for safeguarding children and young people
· Teaching and/or leadership at more than one school

	

A, R, I

	
Personal Skills and Qualities
· Be good human being 
· Work hard
· Be kind
· Live our values 
· Have enthusiasm, drive and love for the job
· Have a commitment to education as a tool for improving the life chances of children
· Have high level of emotional intelligence and self-awareness
· Be a passionate and innovative advocate for teaching and learning
· Be an inspiring leader with the energy and creativity to motivate a team
· Be a significant presence
· Have excellent communication skills, both in writing and in person
· Have an ability to form and maintain positive and sustainable relationships
· Be a good motivator
· Have an ability to prioritise
· Be able to think and plan strategically
· Have high level of organisational skills
· Be committed to the ethos and values of the trust
	 

· Have a good sense of humour

	

A, R, I



Assessment:
A = Application
R = Reference
I = Interview programme
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