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CONTEXT

Students and parents of Jubilee High are
very positive and complementary about the
culture of learning we set, with staff having
the highest expectations for each and every
child. Our students benefit from an
extensive range of artistic, cultural and
sporting activities and enjoy a broad,
balanced and engaging curriculum. The
school also has a specialist centre for
communication and interaction needs.

Jubilee High students receive excellence
and enjoyment from their education,
supported by caring and skilled staff.

Parents and students who choose Jubilee
High are assured of high standards of
teaching and learning in a modern, well-
equipped environment.
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OUR VISION &
VALUES

‘Every individual learns, achieves,
thrives’

OUR VALUES

School life is based around our core
teaching and learning value.
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Expectations
Intervention
Lifelong learning
Assessment
Tracking progress
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BET
VALUES

BET's values are summarised by our
strapline:  ‘Transforming schools;
changing lives’. We absolutely
believe that all children regardless
of context or background deserve a
great education, hence our
involvement in schools and
communities that have not always
experienced this. Whilst we want our
schools to retain their own identity,
all BET schools share environments
that are extremely warm and
welcoming, professional, relentlessly
positive, highly aspirational and
characterised by happy and safe
pupils with excellent relationships
between them and the staff. In all
classrooms and beyond pupils enjoy
creative and effective teaching and
learning that fosters belief and
confidence.

BET
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http://www.bourne.education/

BET BEHAVIOURS

4 shared behaviours - we are

reflective, aspirational, optimistic

and inclusive.

REFLECTIVE

Being
continually

outward facing and
scanning the
horizon

Making decisions carefully,
evidence, risk

analysis and research

drawing on

Deploying school resources so
they are sustainable and have
long-term impact to safeguard

young

the future for our
people

Learning without borders by
working with and learning
from different phases,
specialisms and sectors

OPTIMISTIC

Being resilient, energetic,
proactive and positive whilst
taking responsibility for solving
issues
@Believing that everyone has
potential, is valued and can
contribute Clearly identifying
and sharing why we do what we
do

<J' Focusing on the team’s

outcome and not just the
individual
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ASPIRATIONAL
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Creating a culture of high
performance and professionalism
where morale, health and

wellbeing are high

Holding one another to account
and having the courage to
challenge and to question
Creating great places to work
where people feel supported,
empowered and encouraged to
achieve their ambitions

Creating community confidence
and pride in our schools and Trust
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Leadership

Ensure excellent standards of teaching & learning across the subject

Take responsibility for the strategic overview of the department, including self-
evaluation and the improvement plan for the department

Monitor student progress and implement strategic intervention for the department
Develop the curriculum, schemes of work and assessment across all key stages

Create and share resources and promote collaborative joint planning

Visit lessons and carry out formal observations across the department

Provide opportunities for continuing professional development for relevant staff,
including leading staff training where appropriate

Performance Management of department colleagues as appropriate

Teaching and Learning:

Deliver the curriculum as relevant to the age and ability of the individuals and classes
you teach, preparing and developing teaching materials, programmes and pastoral
arrangements as appropriate

Be accountable for the attainment, progress and outcomes of all pupils within your
class/es, planning effectively to ensure that pupils have the opportunity to meet their
potential

Be aware of pupils’ capabilities, planning effectively to meet the needs of pupils with
Special Educational Needs and work in collaboration with the SENCo to make an
appropriate contribution to and participate in the preparation, implementation,
monitoring and review of SEN Support Arrangements

Use an appropriate range of observations, assessment, monitoring and recording
strategies as a basis for setting challenging learning for pupils with diverse abilities
and experiences, monitoring pupil progress and attainment

Make accurate and productive use of assessments to secure pupil progress and report
to parents on the development, progress and attainment of pupils

Establish and maintain engaging and effective relationships with parents, Governors
and the wider community
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Use relevant data effectively to monitor progress, set targets and plan lessons

Set homework and plan out-of-class activities to consolidate and extend the
knowledge and understanding that pupils have acquired

Promote and facilitate extra curricular activities, after school clubs, targeted boosters
and residential trips where appropriate

Provide pupils with regular feedback, both in real time and through accurate marking,
encouraging pupils to respond to the feedback, reflect on progress, their emerging
needs and to take a responsible and conscientious attitude towards their own work
and study

Effectively and consistently apply school policies and guidelines

Support initiatives directed by the Headteacher and the Senior Leadership Team

Plan for, organise and direct the work of relevant Support Staff within the classroom.
This will sometimes include direct line management of Learning Support
Assistants/Teaching Assistants

Participate in arrangements for examinations and assessments within the remit of the
‘School Teachers’ pay and conditions document’

Behaviour and Safety:

Be responsible for promoting and safeguarding the welfare of children and young
people within the school, raising any concerns by following the relevant policies and
procedures

Establish a safe, purposeful and stimulating environment for pupils, ensuring high
expectations of discipline which pupils respect, acting to pre-empt and deal with
inappropriate behaviour in the context of the behaviour policy of the school

Manage classes effectively, using approaches which are appropriate to the pupils’
needs in order to inspire, motivate and challenge pupils

Be a positive role model, and demonstrate consistently the positive attitudes, values
and behaviour expected of pupils’

Establish and maintain good relationships with pupils, exercise appropriate authority,
and act decisively when necessary
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PERSON

SPECIFICATION

Key Skills Required:

Personal Qualities:
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HEALTH AND SAFETY:

The board of trustees, local governing committees (LGC) and all
leaders across Bourne Education Trust recognise and accept their
responsibilities to provide a safe and healthy work environment for all
employees, students and visitors. We expect all colleagues to take
reasonable care of their own health and safety and that of others who
may be affected by their actions at work. All BET employees must co-
operate with us to access proper training and to make sure they
understand and follow the Trust’'s health and safety policies and
procedures, and to help everyone meet their legal requirements. All
colleagues must take responsibility for reporting concerns relating to
health and safety matters through appropriate channels.




