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Burnage Academy for Boys: Head of Design Technology 
	Post:                            Head of Design Technology 

	Salary Range:             Teachers’ Pay Scale (Main or Upper)

	Allowance:
                TLR 2b (£4783)

	Responsible to:
     Head of Technology and Engineering Faculty


	Purpose of the Job

	· The job exists to ensure high quality teaching and learning, planning, CPD and self-evaluation activities lead to outstanding provision in Design Technology, enabling learners to enjoy, achieve and make a positive contribution. We are looking for an outstanding product design specialist to further support the Technology and Engineering Faculty in our Outstanding school. 


	Key Responsibilities

· To work collaboratively with the Head of Technology and Engineering Faculty in all aspects of the role.

· To have an overall responsibility for the KS3 and KS4 Design Technology curriculum.
· To monitor and evaluate teaching and learning within Design Technology and address key areas for development, ensuring learners are making progress.
· Demonstrate the highest expectations of staff and learners, maintaining the positive culture within the Technology and Engineering Faculty. 
· To ensure that appropriate measures are in place within the Design Technology department as outlined in the BAfB H&S policy to ensure a safe teaching and learning environment.

· To develop engaging, effective SOW across the areas of Graphics/Resistant Materials and Product Design at KS3.
PROFESSIONAL RESPONSIBILITIES

The post holder will be expected to match the characteristics described in the Teachers’ Standards Framework for a subject leader and will be required to exercise his/her professional skills and judgement to carry out, in a collaborative manner, the professional duties set out below. Furthermore the post holder will assist the Head in the carrying out of all tasks as may be deemed necessary in support of teaching and learning in the Technology and Engineering Faculty

Making an impact on the educational progress of students beyond those directly assigned.

· Ensuring that appropriate targets exist for individual students and for each of the schools’ five-year groups.

· Monitoring and reviewing student progress against targets and ensuring appropriate follow-up action.

· Ensuring that students experience an educational programme that is personalised in their particular needs as identified through a robust assessment system.

· Contributing to the school’s ongoing self-evaluation process.

· Developing and monitoring specific curriculum initiatives within the DT department.

· Making a leading contribution to the production, implementation and review of the Technology and Engineering Faculty Development Plan.

· Making a substantial contribution to the production, implementation and review of the School Development Plan and contributing, where appropriate, to school improvement priorities across the curriculum.
Leading, developing and enhancing the teaching practice of others

· Providing an effective role model in terms of own classroom practice and keeping abreast of national developments in the teaching of DT.

· Monitoring the quality of teaching and learning through lesson observations and other strategies and sharing judgements with colleagues as appropriate.

· Identifying key professional development needs.
· Ensuring that such needs are addressed through the provision of high quality coaching and mentoring.

· Promoting an ethos of teamwork and a culture of sharing.
· Motivating colleagues and ensuring effective professional and working relationships.

Managing and developing the work of colleagues

The post holder will be professionally accountable for the work of designated staff in the DT department, and its co-ordination, acting as subject mentor to NQTs, Teach First participants, PGCE students etc., sharing responsibility for the induction of new staff to the Technology and Engineering Faculty.

Other specific professional responsibilities

The post holder will also be accountable for:

· Ensuring that the aims and objectives of the DT department are the subject of regular review and consultation.

· Liaison with external support agencies.

· Liaison with primary schools and post 16 providers to ensure continuity and progression.

· Liaison and collaboration with peers in other schools to share, disseminate and develop good practice.

· Ensuring appropriate student behaviour and conduct within the DT department.

· Ensuring appropriate marking schemes across the DT department.

· Oversight of events/provision delivered to students by outside organisations.
Additional responsibilities

· All teachers at Burnage Academy for Boys are expected to be involved in the organisation and development of Pastoral Work (care, welfare, guidance and counselling), and to act as form tutors if required, in accordance with the general Job Description of Form Tutor.
· All teachers will be expected to carry out a share of supervisory duties in accordance with published duty rosters.
· Job Descriptions for all post in the school will be subject to review and may be modified after proper consultation with the holder of the post.
· The above responsibilities and duties are subject to the policies for Equal opportunities of the school, and to the provisions made by the school for the implementation of these policies.
· The above responsibilities and duties are subject to the general duties and responsibilities contained in the Teachers’ pay and Conditions.
· In addition to the duties which are specified in the Job Description a teacher may be asked to undertake such responsibilities as the Headteacher and Governors may reasonably require which are consistent with the statutory and contractual duties of a teacher.


