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Head of Design Technology 
Job Description  
	Responsible to:  
	  
	Headteacher  

	Responsible for:  
	  
	Teachers of Subject  

	Salary/Grade:  
	  
	M1-UPS3 and TLR2B



Our Catholic Mission
At St Bede’s Catholic School and Byron Sixth Form College, we are a community rooted in the Gospel, where every person is known, loved and valued. We strive to form young people to be who God wants them to be and set the world ablaze through their gifts, character and service. Leaders model our Catholic values faith, hope, love, justice, dignity and stewardship in all decisions, relationships and practices, so that staff and students can flourish academically, spiritually and personally.
Generic Responsibilities 
· Provide professional advice to the Headteacher on curriculum matters relating to the subject area, ensuring alignment with our Catholic mission and values.
· Lead, organise and direct high-quality teaching across the subject so that students encounter knowledge, wisdom and virtue.
· Take responsibility for a designated area of the school, contributing to an ethos of welcome, inclusion and service.
· Support whole school behaviour, cultivating a culture of respect, reconciliation and restorative practice consistent with Gospel values.
· Maintain an appropriate teaching commitment, modelling excellent pedagogy, Catholic character and professional integrity.
· Undertake any other reasonable duties requested by the Headteacher in the spirit of collaboration and service.

Key Responsibilities 
1. Strategic Leadership of the Subject
· Develop and implement subject policies and practices that secure high standards, excellent teaching and strong pupil outcomes, placing the dignity and growth of each child at the centre.
· Use performance data discerningly to shape curriculum planning, identify underachievement and monitor impact so that every learner is challenged, supported and known by name.
· Create a departmental development plan aligned with the School Development Plan and our Catholic mission, fostering continual improvement and shared purpose.
· Ensure the team understands how the subject contributes to the school’s vision, Catholic social teaching and the formation of the whole person.
· Work closely with the Headteacher and SLT link to align departmental priorities with whole school aims and the wider mission of the Trust.
· Monitor and evaluate standards in line with the school cycle, offering evidence informed support and compassionate challenge.
· Oversee allocation of students to teaching groups, securing equity, high expectations and inclusion.
· Maintain and regularly update a departmental handbook that reflects both best practice and our Catholic ethos.

2. Teaching & Learning
· Ensure ambitious, coherent schemes of learning that secure breadth, progression and deep understanding for all learners including the most able and those with SEND so each can realise their God-given potential.‑given potential.
· Support staff to employ pedagogies that are inclusive, research informed and values led, promoting curiosity, creativity and critical thinking.
· Champion ongoing professional learning so that subject knowledge and practice remain current, excellent and mission aligned.
· Promote exemplary behaviour for learning; provide coaching and restorative support where needed to build a culture of mutual respect.
· Embed literacy, numeracy and digital competence across the curriculum as tools for wisdom, communication and stewardship.
· Lead high quality assessment and feedback, ensuring consistency, clarity and purposeful next steps for every learner.
· Select appropriate syllabi and examination boards in line with school priorities and Catholic ethos; liaise effectively with the Exams Officer.
· Promote students’ understanding of citizenship, social responsibility and the common good through the lens of the subject.
· Encourage and organise enrichment and extra‑curricular opportunities that celebrate the subject and serve the wider life of the school and community.
· Build partnerships with families, parishes, local organisations and employers to deepen curriculum relevance and opportunities for service.
3. Leading and Managing Staff
· Establish clear expectations marked by collaboration, trust and mutual support; celebrate successes and learn openly from challenge.
· Model professionalism, humility and servant leadership consistent with the Gospel.
· Carry out appraisal that is developmental, fair and rooted in growth; identify CPD needs and pathways that uplift staff and impact pupils.
· Coach and mentor colleagues to strengthen classroom practice and secure excellence for all learners.
· Ensure trainee teachers and ECTs are well supported, monitored and assessed; cultivate belonging and vocation within the profession.
· Work with the SENCO to ensure teaching is adaptive, compassionate and ambitious for every pupil.
4. Efficient Management of Resources
· Identify staffing and resource needs and advise senior leaders on priorities that deliver value for money and enhance learning.
· Deploy staff effectively to match expertise with need and maximise impact.
· Manage specialist equipment and digital resources responsibly, modelling stewardship and sustainability.
· Maintain and enhance resources to keep learning current, engaging and safe.
· Create stimulating, orderly and welcoming learning spaces that reflect Catholic identity and student achievement.
· Ensure risk assessments and health & safety practices are robust and promote a culture of care.
5. Additional Duties
· Play a visible role in the wider life of the school and Trust, witnessing to our Catholic mission and encouraging staff and students to live out our values in study, leadership and service.
· Teach a suitable timetable to a high standard, exemplifying excellent practice and Catholic character.
· Undertake any reasonable request or delegated responsibility from the Headteacher, approaching all tasks with professionalism and a spirit of service.
General Expectations
· This role profile is not exhaustive and may evolve to meet the needs of the school; changes will be made following consultation with the postholder.
· Staff are expected to maintain courteous, professional relationships and offer a warm welcome to visitors and callers.
· We are committed to equality, diversity and inclusion and to making reasonable adjustments for applicants and staff with disabilities.
Safeguarding Statement
· [bookmark: _GoBack]We are committed to safeguarding and promoting the welfare of children and young people and expect all staff and volunteers to share this commitment. All appointments are subject to an enhanced DBS check and satisfactory safeguarding checks.
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