
 

 
 

Head of History 
January 2027 start  

Salary: M1 – UPR3 
TLR 2b £5,866 

 
 
Thank you for your interest in Bellerive FCJ Catholic College. The Governors are seeking to appoint an 
ambitious and dynamic full time Head of History. The successful candidate will lead and manage this key 
department, teaching across all key stages. The post-holder will set high expectations for all pupils, deepening 
their knowledge and understanding and maximising achievement in this subject area.  
 
Bellerive FCJ Catholic College is a highly aspirational school located In Liverpool and is a single academy where 
decision-making and expenditure remains within the control of the school. The Governors believe this has 
contributed to the school maintaining its strong, cohesive community, which inspires great loyalty from pupils 
and parents. The leadership team is supportive, and student behaviour is very good - visitors often comment 
on how friendly the school feels.                               

 
Through our exciting curriculum, we offer every pupil the opportunity to reach their true potential. Bellerive 
builds on past experiences to help all pupils and students to become successful learners and be responsible 
citizens.  We believe that all students, regardless of their background, can achieve highly and we ensure that 
they do. Students within KS4 follow a broad and balanced curriculum, which enables pathways appropriate to 
individuals and progression into our growing Sixth Form, university and the world of work. The History 
Department are committed to an ambitious and exciting curriculum from KS3 through to KS5.  
 
We are rated as ‘Outstanding’ in the Catholic Schools’ inspection carried out in April 2024 and graded 
‘Expected standard’ in all areas by Ofsted in March 2026. 
 
Advantages to working at Bellerive include: 

• Excellent teaching facilities  

• Mix of modern and traditional buildings 

• Located in a historic and diverse area of Liverpool 

• Strong staff induction programme, both led by school and the FCJ Sisters 

• Excellent behaviour and attitudes to learning 

• Strong and dedicated pastoral team 

• An outstanding catholic school (CSI)  

• Access to Schools Mutual with free counselling, GP helpline, physiotherapy etc... 
• Staff welfare and workload are at heart of all leadership decisions 

• Part of a local, national and international network of catholic/FCJ schools 

• Support for colleagues in terms of training such as NPQ’s 

• Flexible and supportive to requests for personal leave 



• Motivational, informative staff training days to enhance a fulsome and wide-ranging CPD programme 

• Proactive and supportive Senior Leadership Team 

• Laptops for all staff  

• Staff counsellor 

• Yearly staff retreat day to support wellbeing 

Our school is committed to safeguarding children and promoting children’s welfare.  The post is subject to 
all the relevant pre-employment checks set out in Keeping Children Safe in Education, including an enhanced 
DBS Certificate with a barred-list check and a medical screening questionnaire.  This post is exempt from the 
Rehabilitation of Offenders Act 1974. 
 
Bellerive FCJ Catholic College is committed to ensuring the highest levels of safeguarding and promoting the welfare of 

children, and we expect all our staff and volunteers to share in this commitment. All offers of employment are subject to 

the DfE pre-employment checks, including an Enhanced and Barred DBS check, references, medical screening questionnaire 

and, where applicable, a prohibition from teaching check will be completed for all applicants. Before applying, please read 

the Notes to Applicants, within the application pack.   

The closing date for applications is 12.00pm on Monday 6th July  
 
Further information, including detailed job description, person specification and application forms can be 

obtained by e-mailing your request to: recruitment@bellerivefcj.org or visiting the Vacancies page on the 

school website: https://www.bellerivefcj.org/vacancies  
 

Completed applications should be returned to recruitment@bellerivefcj.org and interviews will be held as 
soon as possible after the closing date. 
 
Applicants who are not contacted may assume that they have not been successful but are thanked for their 
interest. Unfortunately, we are unable to provide feedback to unsuccessful applicants who are not called for 
an interview. 
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