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Mossley Hollins High School is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.
	Job Description – Head of History (Deputy Faculty Leader – Humanities)


	

	Post -

Head of History (Deputy Faculty Leader – Humanities)
Scale -

TLR 2b

Hours -
 
Full Time/Full Year







	

	Main Purpose of the Job:
History
The post carries leadership and management responsibility within the Humanities Faculty as a whole, with responsibility for the success of Teaching & Learning across Humanities, with the Head of Faculty, and particularly History & Citizenship.
History is taught as a separate subject throughout Key Stage 3 and as an options’ subject at Key Stage 4, within the Humanities Faculty. 


	

	Effective Subject Leadership Results in :

1. Pupils who show sustained improvement in their subject knowledge, understanding & skills in relation to prior attainment;

2. Teachers who work well as a team, support the aims of the Faculty and understand how they relate to the school’s aims;

3. Parents who are well informed about and engage in their child’s achievements in the subject(s);

4. Senior Leaders who are kept well informed of the needs and achievements of the subject(s).

 

	Summary of Responsibilities and Personal Duties

A.     Strategic Direction & Development of the Faculty

· Lead with your Head of Faculty, the strategic development of History and their contribution to SMSC.
· Working to the Head of Faculty to ensure the development of a successful Faculty which improves the quality of education provided and which raises the knowledge, understanding and skills of pupils studying History.
· Analyse and interpret national, local and faculty data and other evidence, to inform policy and practice.

· Oversee Citizenship opportunities within Humanities teaching. 
B.      Teaching & Learning

·         Teach good to outstanding lessons in Humanities.
·         Working to the Head of Faculty, take Leadership and management responsibility to develop quality 

teaching and learning within Humanities, with particular emphasis on History.
· Ensure the needs of all pupils (with a focus on the most able, the least advantaged and SEND) are met.
· Ensure teachers are clear about and contribute to challenging and effective Schemes of Work, teaching objectives and lesson sequence in History.
· Advise on pedagogy 
· Implement clear policies and practices for assessing, recording and reporting on pupil achievement through target-setting and use of prior attainment in your subject(s
· Ensure the statutory requirements and latest guidance are taught and assessed and reported on accurately.
· Undertake to contribute to one specific co-curricular activity/elective as part of the main duties of a teacher or member of support staff at our school, at the discretion of the Headteacher.
C.      Leading & Managing Staff

· Work to the Head of the Humanities Faculty 
· Deputise in her absence (with the other Deputy of Humanities – Head of RS & PSHE).
· Assist with Appraisal.
· Share professional development of subject staff through example and support.

· Work with the Pupil Development Manager and the SENCO (Head of Learning Support) to ensure needs are met in your subject(s) and from your teachers
· Ensure all staff achieve constructive working relationships with pupils and within the staff team for the delivery of History.
D.      Efficient & Effective Development of Staff & Resources

· Work with the Head of Faculty to establish staff and resource needs within the Faculty.
· Advise the Head of Faculty on effective staff development.

· Ensure the efficient management and organization of learning resources including ICT for teaching & learning 
· Use accommodation to create an effective and stimulating environment for the teaching and learning in your subjects.
· Participate in all Quality Assurance, drop-ins, work-scrutiny and student feedback activities, as agreed by the school for your subjects.
E           Securing Accountability

· Take lead responsibility for the quality of teaching in History, intervening with impact where improvements are necessary

· Take lead responsibility for the quality of progress and attainment in History.

· For the contribution of Citizenship opportunities to the development of safe, aware, confident students.

· To the Head of Faculty.

	

	Health and Safety

The person appointed must at all times work within the requirement of the Health and Safety at Work Act 1974, current Health and Safety legislation and the School’s and LEA’s policies and procedures.



	

	The job description may be reviewed at the end of each academic year or earlier if necessary.  In addition, it may be amended at any time in consultation with the post holder.  
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