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PERSON SPECIFICATION
Head of History
	School: The Telford Park School
	Salary: MPS / UPS + TLR (as advertised)

	Contract: Full Time
	Assessment: Application, references and selection process



	Area
	Essential
	Desirable

	Qualifications
	
• Qualified Teacher Status (QTS).
• Degree or equivalent qualification relevant to History.
	
• Relevant middle leadership qualification or sustained leadership development.

	Experience
	
• Successful teaching of History at secondary level, including GCSE examination classes.
• Evidence of securing strong student progress and attainment.
• Experience of leading curriculum development, assessment or departmental improvement.
• Experience of using performance information and wider evidence to identify priorities and lead intervention.
• Experience of supporting, coaching or line managing colleagues.
	
• Previous successful middle leadership or acting Head of Department responsibility.
• Experience of performance management and leading departmental professional development.
• Experience of managing resources or a delegated budget.

	Knowledge and understanding
	
• Expert subject knowledge and strong understanding of effective History pedagogy.
• Detailed understanding of curriculum design, including the sequencing of substantive and disciplinary knowledge.
• Knowledge of effective assessment, moderation and examination preparation at Key Stages 3 and 4.
• Understanding of quality assurance, self-evaluation and improvement planning.
• Understanding of effective provision for disadvantaged students and students with SEND.
• Clear understanding of safeguarding and equality responsibilities.
	
• Knowledge of more than one GCSE History specification.
• Understanding of inspection expectations and wider curriculum developments.

	Leadership skills
	
• Ability to establish a compelling vision, communicate clear expectations and translate priorities into action.
• Ability to inspire, support and hold colleagues to account for curriculum quality and student outcomes.
• Ability to evaluate teaching, curriculum implementation and assessment using a range of evidence.
• Strong analytical, organisational and decision-making skills.
• Ability to write and present clear, accurate reports for senior leaders and other stakeholders.
• Ability to build effective relationships with students, staff, parents and external partners.
	
• Experience of contributing to whole-school improvement beyond the department.

	Professional qualities
	
• High expectations, integrity and a strong commitment to improving outcomes for every student.
• Resilient, reflective, decisive and solutions-focused.
• Collaborative, approachable and able to manage challenge professionally.
• Commitment to continuous professional development, safeguarding, inclusion and the ethos of the school and Trust.
	
• Capacity and ambition to contribute to wider school leadership.


Safeguarding and equality statement
The successful candidate must demonstrate a clear commitment to safeguarding and promoting the welfare of children and young people, equality of opportunity, inclusion and the values of Amethyst Academies Trust. Appointment will be subject to the school’s safer recruitment procedures and the required pre-employment checks.
The person specification describes the criteria relevant to the role. Reasonable adjustments will be considered throughout the recruitment process where appropriate.
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