[image: image3.jpg]Voyage
Learning
Campus




Job Title: 

Head of Medical Tuition Provision
Salary:

L5-L8
Hours:

Full time

Contract:

Permanent

Reporting to: 
Principal
Voyage Learning Campus is committed to creating a diverse workforce. We’ll consider all qualified applicants for employment without regard to sex, race, religion, belief, sexual orientation, gender reassignment, pregnancy, maternity, age, disability, marriage or civil partnership. 

Main purpose 

The Head of Medical Tuition provision will, under the direction of the Principal:
· Help promote effective education of school students at risk with medical needs (to include students who experience high levels of Emotional Based School Avoidance) that preclude them from attending mainstream school provision.
· Hold responsibility for the day-to-day planning, organisational development and running of the provision as well as training, curriculum teaching and pastoral care.
· To take a strategic approach towards the further development of all aspects of the provision and the Voyage Learning Campus.
· To manage the cohort of students who attend our provision for medical and EBSA needs on our Milton site.
· To work with mainstream schools in North Somerset to offer advice, guidance and to develop and embed outreach packages.
· To act as the safeguarding lead for the Medical Tuition provision.
Duties and responsibilities 
These duties and responsibilities should be read in conjunction with the statutory requirements laid down in the current Teachers' Pay and Conditions of Service Document.
The Post holder will be expected to: 

· Meet targets for the Voyage Learning Campus related to student achievement, attendance, exclusions, time out of school, key skills and progression. 


· Oversee student integration into school, or alternative educational provision.
· Monitor, develop and evaluate the academic curriculum of the provision.
· Teach individuals or groups of children, in the Campus or in alternative venues.
 

· Assist in the delivery of effective pastoral support to all students.
· Help engage and supervise students during the off-site elements of their provision. 


· Make a major contribution to the strategic planning and delivery of 'in house' training and professional development for Centre staff. 


· Contribute to planning for training and professional development within the Campus. 


· Be responsible for the implementation, delivery, monitoring and review of student programmes, including multi professional meetings when required.
· Assist the Premises Officer in the implementation of all Health and Safety requirements for the site.
· Work closely with other agencies and where appropriate directly with their families so that students receive appropriate support and advice.
· Assist in the interviewing of Campus staff as required and to keep performance under review.
· Be aware of legislation, particularly that appertaining to Alternative Provision and SEND. To constantly monitor such procedures across the provision.
· Help prepare reports on progress and development of these programmes, and be involved in regular ongoing assessment and review, both of individual students and programmes. 


· Oversee staffing, timetable, assessment processes- including student review meeting, reporting and transport arrangements. 


· Have specific areas of responsibility across the Voyage Learning Campus (this will be a discussion area with the successful candidate). 


· Provide effective leadership and management. 
· Lead the school in all aspects of safeguarding, regularly updating  own CPD, ensuring policies and procedures are up to date and fulfil all requirements of legislation as a minimum.
· Attend leadership meetings.
· Lead on exam procedures across medical provision (including ensuring that national exams are correctly administered and timetabled on site).

· Support SENDCo to ensure students with SEND are supported and provision is appropriate.

· Carry out such other duties as are required and are commensurate with the grade of the post.
· There will be 0.2 teaching load (subject to successful candidate’s areas of expertise).

Qualifications and experience
· Teaching qualification and/or a degree/professional qualification.
 

· A minimum of 5 years teaching, including middle management experience.
 

· A successful track record within the field of special education for students with learning, emotional, social and behavioural difficulties and with medical conditions including Chronic Fatigue, Emotionally Based School Refusal (anxiety). 


· Counselling and developmental group work skills are desirable.

· Management and teaching experience.
Contacts
· To work under the direction of the Principal.
· To work in partnership with schools.
 

· To work collaboratively with other agencies.
 

· To work in close partnership with all colleagues in the Voyage Learning Campus.
Scope for impact
· To shape inclusive practice within the Voyage Learning Campus and across North Somerset.
· To work with committed teams of professionals to develop excellent delivery within the VLC. 
· To develop and sustain working partnerships with mainstream, Special, FE and other providers, such as CAHMS and medical professionals.
· To design and develop flexible provision for young people.
· To implement targets to ensure pupil progress and attainment, and secure inclusion in mainstream schools.
· To help to support Local Authority/DfE targets, for example, ensuring that children in alternative provision within the Campus access the statutory amount of hours.
Special notes
Voyage Learning Campus is a multiple site school, and although the post holder will generally work within a specific site they may be required to work from an alternative site, when necessary, to support the efficient running of the Campus e.g. during extended periods of sickness of a colleague etc. 

This job description only contains the principal accountabilities relating to this post and does not describe in detail all the duties required to carry them out.  The job description is current at the time of publication but will be reviewed on an annual basis and, following consultation with you, may be changed to reflect and anticipate changes in the job requirements which are commensurate with the job title and grade.
All Voyage Learning Campus employees are responsible for promoting and safeguarding the welfare of children and young people.  
Person specification

	criteria
	qualities

	Qualifications 
and training
	· Qualified teacher status 

· Degree 

· Professional development in preparation for a leadership role

	Experience
	· Leadership and management experience in a school 

· Relevant teaching experience

· Involvement in school self-evaluation and development planning

· Line management experience

· Demonstrable experience of successful line management and staff development

· Experienced in working with a range of external agencies to support young people

· Experience of working with SEMH and neurodiverse young people

· Experience of working with students who have been unable to attend mainstream as a result of medical and or mental health issues

	Skills and knowledge
	· Understanding of high-quality teaching, and the ability to model this for others and support others to improve

· Understanding of school finances

· Effective communication and interpersonal skills

· Ability to communicate a vision and inspire others 
· Ability to build effective working relationships

· Effective understanding of trauma- informed practice

· Effective restorative and relational approaches

	Personal qualities
	· A commitment to getting the best outcomes for all pupils and promoting the ethos and values of the school

· A commitment to upholding public trust in school leadership and maintaining high standards of ethics, behaviour and professional conduct

· Ability to work under pressure and prioritise effectively

· Ability to build positive and respectful relationships across the school community

· Problem-solving abilities

· Commitment to maintaining confidentiality at all times

· Commitment to safeguarding and equality, ensuring that personal beliefs are not expressed in ways that exploit the position

· Commitment to advocate for vulnerable young people and challenge negative stereotypes
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