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JOB TITLE: Head of Modern Foreign Languages
LOCATION: Eastbury Community School

CONTRACT TYPE: Full Time

CONTRACT TERM: Permanent 
START DATE: September 2023
CLOSING DATE: 20 March 2023 12pm
INTERVIEWS  Tuesday 28 March 2023
SALARY SCALE: MPS/UPS  incorporating Inner London Allowance + TLR1A 
STATUS: Roll 1800 (Oversubscribed)
About Our School:

This is an excellent opportunity for a committed and innovative individual, in a successful, well ordered, and inclusive 3-19 all through school.  We are at the heart of an ethnically diverse community in London East, an area undergoing significant regeneration and building affordable homes.  We are a successful school, where academic outcomes and character development are at the heart of everything we do. We believe our students can achieve and give them the opportunities to realise their potential.   We have just celebrated excellent results in our return to public examinations, with many pupils achieving top grades at both GCSE and A level.
We foster a collaborative culture where talented individuals are empowered to produce their best work in purpose built accommodation.

Find out more about a career at ECS here: Join Our Community
About The Role:

We are seeking a well-qualified, ambitious professional who is motivated to make a difference to the life chances of young people. The successful candidate will:

· Be a dedicated team player who is committed to the happiness, well-being, self-esteem and progress of everyone at the school
· Be able to teach students of all abilities and demonstrate passion and enthusiasm
· Be able to and willing to make contributions to both the department and to the wider school community

How To Apply:

For full details of the post and an application form, please visit the school website www.eastbury.bardaglea.org.uk and return the application form to the Headteacher’s PA, Karen Dunnell kdunnell@eastbury.bardaglea.org.uk.

Eastbury School is committed to safeguarding and promoting the welfare of children and young  people.  We are committed to and promote equalities in our practice. We expect all staff to share this commitment and to undergo appropriate checks including enhanced DBS checks.  CVs are not accepted and will not be considered.


MFL Department Information
The MFL department

The MFL department consists of 5 members of staff.   The main language taught is French, however, Spanish has been reintroduced more recently and we are currently teaching our first GCSE cohorts this academic year.  GCSE outcomes are consistently strong and above national average with 80% of our pupils achieving a Grade 5 or higher in GCSE French.  We lead a highly successful KS5 French course.  

We pride ourselves on ensuring languages can be accessible and enjoyable for all.  In the last four years, uptake has improved enormously, thanks to the dedication of the MFL team, and we regularly have GCSE French, A Level French and now GCSE Spanish classes within the department.

We believe in reducing workload as much as possible, yet, still having the very highest expectations of our MFL pupils.  There is no written homework in KS3, instead, pupils are set centrally-created vocabulary learning homework lists and self-quizzes take place in class.  MFL teachers are encouraged to be creative, and we regularly use research in our department CPD time to discuss strategies and MFL-specific pedagogies. 

Key Priorities for this role and the school over the next 12-24 months

· Leadership and support of MFL teachers in Years 7 to 13, establishing good relationships and encouraging effective collaborative working practices.
· Encouraging more pupils to opt for MFL at both GCSE and A Level.
· Further development of Teaching, Learning and Assessment in MFL
· Review and Development of the MFL Curriculum in the light of new specifications and as part of a coherent 3-19 Curriculum. 

· Focus all staff on ensuring all pupils continue to make good progress.

· Make a significant contribution to ECS on its journey to outstanding.

For a confidential conversation with the Deputy Headteacher and line manager of MFL, Jeff Goy regarding this key role and the application process, or if you would like to visit our school, please contact the school PA, Karen Dunnell on 0208 507 4518. 
Job Description

	Role


	Head of Modern Foreign Languages (MPS/UPS + TLR 1A  (Inner London)



	Context 


	· Eastbury Community School (ECS) is an All-through school for pupils aged 3 -19 in the London Borough of Barking & Dagenham (LBBD).  

· Heads of Department play a key role in the strategic development of the school and have operational responsibilities for the smooth day-to-day running of the school under the direction of their line manager (Deputy Headteacher / Assistant Head teacher).

· The Head of Modern Foreign Languages will be the leading professional and accountable for ensuring that all pupils have access to the MFL curriculum and achieve the highest standards, in line with the ethos of Eastbury Community School (ECS).
· The role provides many responsibilities, accountabilities, and expectations, thereby providing excellent experience and development in preparation for further promotion to senior leadership roles. 



	Job Purpose
	a. To act as a key member of the Middle Leadership Team supporting the Senior Leadership Team (SLT) in inspiring and empowering others, whilst maintaining a high standard of personal integrity and professional conduct. 

b. To provide strategic leadership which secures success and continuous improvement for MFL, ensuring high quality education for all secondary pupils and the highest standards of learning and achievement in accordance with statutory requirements.

c. To be the lead professional for the development of the MFL Curriculum ensuring full coherence with the Primary curriculum

d. To make a significant contribution to the development and implementation of the Eastbury vision and ethos.

e. To make a significant contribution to raising standards of pupil attainment and achievement. 

f. To support the SLT in  the smooth running of the school on a daily basis, being visible and having a strong presence around the school supporting both students and staff.

g. To make a significant contribution to running the school efficiently, effectively and in compliance with statutory and regulatory frameworks (establishing, developing and ensuring implementation of delegated policies through which our aims and objectives will be achieved)



	Accountable to:
	Deputy Head / Assistant Head of Secondary Phase – line manager 



	Responsible for:
	Supervision of staff as directed by line manager



	Accountabilities


	2. Policy/Strategic direction and Curriculum development

a. Assist the SLT in translating the whole school vision into agreed objectives within the MFL curriculum (to include the formulation and implementation of the MFL Development Plan). 

b. Development of the Key Stage 3,4 & 5 Curriculum which will meet statutory obligations and be coherent with the overall 3-19 Curriculum.

c. Assist the SLT in maintaining a regular review of the MFL Curriculum (to ensure coherence and progression) and other school policies and action plans to ensure that policy and planning take account of ECS’ developing needs and are appropriate to the full range of pupils’ needs.

3. Teaching, Learning and Assessment 

a. Model excellent practice in the classroom (with a teaching commitment of approximately 75%)
b. Be the lead professional in establishing creative and effective approaches to teaching, learning and assessment.
c. Be the lead professional for MFL Curriculum development (KS3,4 & 5), to ensure that all pupils have access to an exciting, innovative and relevant age / stage curriculum.
d. Be instrumental in developing and raising/maintaining high standards for all pupils in MFL. 
e. Take a lead role in the monitoring of teaching, learning and assessment, giving feedback and subsequent follow up, as required
f. Ensure that MFL staff are kept abreast of curriculum developments, including Whole school 3-19, Local National initiatives and relevant developments.
g. Undertake an appropriate programme of teaching in accordance with the duties of a standard scale teacher as outlined in the STPC (approximately 75%)


4. Ensuring pupil progress 

a. Support the SLT in demanding ambitious standards and progress for all pupils, overcoming disadvantage and advancing equality, instilling a strong sense of accountability in staff for the impact of their work on pupils’ outcomes in MFL.

b. Contribute to establishing, implementing and maintaining rigorous and transparent systems for the assessment of pupils and tracking their progress.

c. Ensure all statutory requirements for assessment in the MFL are met.

d. Hold staff line managed to account for their professional conduct and practice.

5. Leadership and Management  of self and others

a. Assist the SLT in the daily operational management of ECS Secondary building.
b. Manage the day-to-day academic roles of colleagues e.g. Key Stage co-ordinators, subject co-ordinators, as required in the overall ECS structure.

c. Take a lead role in staff performance review and professional development which deliver intended and agreed outcomes.

d. Help maintain a culture of collaboration and high expectation.

e. Assist in the selection process of new staff for to ensure that high standards of teaching and learning are maintained.

6. Training & development of self and others


a. Maintain a culture of high expectations for self and others.
b. As a lead professional, regularly review own practice, set personal objectives and take responsibility for own continuous professional development.
c. Assist the SLT in identifying individual staff and MFL training needs, including induction of NQTs, and arranging for them to be met.
7. Communications, Marketing and External Links

a. Take a lead role in supporting the MFL ’s marketing strategies to ensure its attractiveness in the wider school population and secure optimum pupil numbers.
b. Assist the SLT to develop amongst staff an outward perspective and personal commitment to promotion of ECS local and nationally.
c. Support effective communication links between staff, parents / carers, pupils and the wider community.
8. Management of resources


a. Contribute to the preparation of the Secondary Phase timetable in order to ensure efficient use of human resources.
b. Assist the SLT in identifying future resourcing needs and aspirations for the MFL department for consideration in ECS budget planning process.
9. Supporting the work of ECS in the community 
Develop strong, positive relationships with ECS colleagues in both the primary and secondary phases, contribute to collaborative work across LBBD Schools and support other staff in participating in ECS work in order to share best practice.


	General requirements
	All school staff are expected to:


a. Engage actively in the performance review / Appraisal process.

b. Adhere and contribute to the development of and actively promote ECS policies.

c. Undertake other reasonable duties related to the job purpose required from time to time.

Whilst every effort has been made to explain the main duties and responsibilities of the post, each individual task undertaken may not be identified.

Employees will be expected to comply with any reasonable request from a manager to undertake work of a similar level that is not specified in this job description 

Employees are expected to be courteous to colleagues and provide a welcoming environment to visitors and telephone callers.

The school will endeavour to make any necessary reasonable adjustments to the job and the working environment to enable access to employment opportunities for disabled job applicants or continued employment for any employee who develops a disabling condition.



	Review and Amendment
	This job description should be seen as enabling rather than restrictive and will be subject to regular review. 




Executive Headteacher: …………………………………………………

Head of MFL : ………………………………………………………

Date issued: …………………………………………………. 

Person Specification

Head of MFL TLR 1A/1B (Secondary Phase)

	We are seeking to appoint a colleague who:


	Assessment:

A = Application

IT = Interview task

I = Interview

R = Reference

	1. Is a highly successful classroom practitioner, with an excellent knowledge and understanding of outstanding teaching, learning and assessment strategies across the age and ability range in Modern Foreign Languages, who can inspire others to achieve the same high standards and lead by example.

2. Has experience of writing effective schemes of work and contributing to the writing of development plans, (which support both raising pupil achievement and staff development).

3. Has a clear vision for, and understanding of, MFL education in a diverse inner city school; with the drive and perseverance to continue to improve standards across the whole department.

4. Has the potential to become a successful middle leader in ECS

5. Has a collegiate approach and can both work in a team and lead teams, acting as a positive role model who promotes productive relationships with all stakeholders and engenders team spirit.

6. Has excellent interpersonal and communication (written and oral) skills with an ability to present to a variety of audiences within and beyond the school

7. Has the potential to develop Appraisal / Performance Management skills; recognising and valuing high performance and successfully tackling underperformance

8. Has high expectations of pupils’ behaviour and can support colleagues to establish the same high standards of discipline

9. Has the ability / potential to evaluate and report data effectively and to use it to both support and challenge teachers at all levels

10.  Has a good working knowledge of safeguarding procedures

11. Has the ambition, ability and desire to seek further promotion 

12.  Has optimism and resilience appropriate to the demands of the role with a good sense of humour
	1. A,IT,I,R

2. A,I,R

3. A,I,R

4. A,I,R

5. IT,I,R

6. IT,R

7. I,R

8. A,IT,I,R

9. A,I,R

10. A,I,R

11. A,I,R

12. A,I,R
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