Canon Slade School and the Bishop Fraser Trust

Person Specification for the post of Head of Music 
	ESSENTIAL REQUIREMENTS

	1. SKILLS AND KNOWLEDGE

	1.1
	Ability to work effectively within a team environment, understanding teaching roles and responsibilities

	1.2
	Ability to promote a positive ethos and role model positive attributes

	1.3
	High level teaching and organisation skills

	1.4
	Ability to create, monitor and develop schemes of work for the delivery of Music in all Key Stages

	1.5
	Sound understanding of current issues relating to Music

	1.6
	Ability to delegate and support others to achieve targets

	1.7
	Ability to form and maintain appropriate relationships and personal boundaries with staff, parents, children and young people

	1.8
	Good time management & personal organisational skills

	1.9
	Good interpersonal and communication skills

	1.10
	Able to improve their own practice through observations, evaluations and discussion with colleagues.

	1.11
	Excellent people management skills

	1.12
	Knowledge of current curriculum developments in KS3-5, including assessment for learning

	1.13
	Awareness of current significant initiatives in education and their implications for Music

	1.14
	Able to work effectively with student teachers

	1.15
	Understanding of strategies for raising the achievement of students of all aptitudes and abilities

	2. EXPERIENCE/QUALIFICATIONS/TRAINING ETC

	2.1
	Qualified Teacher Status

	2.2
	Honours degree in Music or related discipline

	2.3
	Willingness to participate in relevant training and development opportunities

	2.4
	Understanding of emotional intelligence and motivational skills in team leadership and development

	2.5
	Experience with budget management

	3. WORK RELATED CIRCUMSTANCES – PROFESSIONAL VALUES & PRACTICES

	3.1
	High expectations of all pupils; respect for their social, cultural, linguistic, religious and ethnic background and a commitment to raising their educational achievements

	3.2
	A clear vision for the future of Music and strategies for achieving it

	3.3
	A belief in comprehensive education and a commitment to equal opportunities, involving parents, Governors and the local community

	3.4
	Willing to promote the spiritual dimension of school life

	3.5
	Demonstrate and promote the positive values, attitudes and behaviour they expect from the pupils with whom they work

	3.6
	Awareness of the secondary strategy

	3.7
	A high level of commitment and enthusiasm for Music

	3.8
	Flexible, approachable and able to listen

	3.9
	A good attendance and punctuality record

	3.10
	A sense of humour and a passion for teaching

	3.11
	Enthusiasm for working with children and young people

	DESIRABLE REQUIREMENTS

	1. SKILLS AND KNOWLEDGE

	1.1
	Evidence of continuing development of skills and knowledge as a Music teacher and team leader

	1.2
	Knowledge of baseline assessment and value added measures

	1.3
	Ability to build good relationships with parents and the wider community to provide information about the curriculum and harness support for raising achievement


	2. EXPERIENCE/QUALIFICATIONS/TRAINING ETC

	2.1
	Higher Degree

	2.2
	Experience of teaching at A Level

	2.3
	A desire to progress in his/her career.

	2.4
	An ability to innovate

	2.5
	Experience of organising trips, visits or exchanges

	2.6
	ITT mentor trained

	2.7
	Experience of managing change

	2.8
	Experience as an external examination moderator

	2.9
	Proven ability to engage and enthuse pupils.

	2.10
	Experience of an Ofsted inspection

	2.11
	A willingness to contribute to extra curricular activities.

	3. WORK RELATED CIRCUMSTANCES – PROFESSIONAL VALUES & PRACTICES

	3.1
	A commitment to distributed leadership

	3.2
	A candid but compassionate approach to all working relationships

	3.3
	An understanding of our inclusion ethos and commitment to caring for all members of the school community


