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JOB DESCRIPTION


JOB TITLE:		Head of Music

SALARY:		MPS/UPS + TLR2C

REPORTING TO:	Assistant Headteacher


DISCLOSURE:

To be read in conjunction with the professional duties set out in the current School Teachers’ Pay and Conditions Document.


JOB PURPOSE

The Head of Music is responsible for the strategic leadership, development and day‑to‑day management of Music across the school. The post‑holder will ensure high‑quality teaching and learning, a well‑sequenced and ambitious curriculum, strong outcomes for students, and a rich co‑curricular music offer that contributes to the wider life of the school.

Key Responsibilities

1. Curriculum Leadership
· Lead the design, implementation and evaluation of a coherent Music curriculum at KS3 and KS4 (and KS5 where applicable).
· Ensure curriculum planning is ambitious, knowledge‑rich and inclusive, meeting the needs of all learners, including SEND and disadvantaged pupils.
· Keep schemes of learning and resources under regular review to reflect best practice and examination specifications.
· Ensure effective assessment, feedback and tracking, using data to inform intervention and improvement.
2. Teaching and Learning
· Model consistently strong classroom practice and maintain the highest expectations for behaviour, engagement and achievement.
· Support and challenge teachers in the Music department through coaching, mentoring and professional dialogue.
· Lead departmental CPD, sharing effective pedagogy and subject‑specific expertise.
· Ensure high standards of presentation, literacy and oracy within Music.

3. Outcomes and Standards
· Secure strong progress and attainment in Music outcomes at all key stages.
· Analyse performance data and implement targeted strategies to raise standards.
· Prepare students effectively for internal and external assessments and examinations.
4. Enrichment and Wider Contribution
· Develop and lead a high‑quality co‑curricular Music offer, including performances, ensembles, events and trips where appropriate.
· Promote Music as a subject and encourage uptake at GCSE and beyond.
· Contribute to whole‑school culture, values and events through Music.
5. Leadership and Management
· Lead the Music department efficiently, including resource management and budgeting.
· Work collaboratively with colleagues across the school and Trust.
· Contribute to self‑evaluation, departmental review and school improvement planning.
· Uphold safeguarding, health and safety and Trust policies at all times.
· To undertake any additional duties which may reasonably be required by the Headteacher from time to time (current schools Teachers’ Pay and Conditions Document) 

This school is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment




Name ………………………………………………………..     


Signed …………………………………………………..


Date ………………………………………………………….
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