
Parmiter’s School

Job Description

Post: Head of Philosophy, Religion & Ethics (PRE) with responsibility for PSHE

Salary:  MPS/UPS plus TLR 2b

Safeguarding Children: This school is committed to safeguarding and promoting the
welfare of children and young people and expects all staff and volunteers to share this
commitment.

A teacher at Parmiter’s School is responsible for carrying out the duties of a
teacher as set out in the DfE Teachers Standards document and as outlined in the
DfE School Teachers’ pay and Conditions document.

All staff are expected to carry out the responsibilities of a form tutor as outlined in the
Form Tutor Handbook.

Job context

● The Philosophy, Religion & Ethics (PRE) and PSHE curriculum area is part of the
Humanities Faculty.

● There are currently 2 specialist PRE teachers and an additional teacher within the
faculty who teaches PRE and PSHE.  Other non-specialist staff contribute to the
teaching of the PSHE curriculum.

● The faculty leadership structure also includes a Head of Faculty and a Head of
History & Politics.

● The Head of PSHE & PRE has leadership and management responsibility within their
subject areas.  They will work closely with the Head of Faculty to ensure a high
quality provision that reflects the vision and practices of the faculty.

● The Head of PSHE & PRE will have line management responsibility for the subject
specialist teachers.

● The Head of PSHE & PRE will be line managed by the Head of Faculty.
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The role of the Head of PRE & PSHE is

Leadership
● To promote the vision and working practices of the Humanities Faculty to ensure

high aspirations and outstanding outcomes for staff and students.
● To be accountable for student outcomes and teaching, learning and assessment

within the curriculum areas.
● To keep up to date with national developments in statutory requirements and the

subjects’ pedagogy and practice and to promote and implement them
appropriately.

● To participate in Middle Leadership meetings (where agenda items are relevant)
and disseminate information to the other members of the team as appropriate.

Teaching, Learning and Assessment
● To work with the Head of Faculty to ensure a coordinated approach to teaching,

learning and assessment across all the curriculum areas.
● To lead on the provision of high quality and relevant schemes of work for PSHE and

PRE that allow outstanding lessons to be delivered.
● To work with the Head of Faculty to develop a well-resourced, engaging and

co-ordinated Personal Development form time and assembly programme that
complements the PSHE and PRE curriculum.

● To work with the Head of Faculty to ensure the curriculum provision across the
Humanities Faculty fulfils the statutory requirements relating to PSHE and PRE.

● To work with the Head of Faculty to lead on the delivery, implementation and review
of identified teaching & learning initiatives.

● To ensure there are appropriate assessment opportunities at all Key Stages and to
ensure accurate moderation of assessment.

● To ensure student progress is accurately monitored and reported across the
curriculum areas.  This includes setting appropriate targets.

● To lead on the provision of intervention across the curriculum areas.
● To lead on the provision for students in receipt of Pupil Premium across the

curriculum areas.
● To ensure effective communication with parents, including the reporting process.
● To ensure regular sampling and scrutiny of students’ work to monitor the standard

of class work, homework and assessment across the curriculum areas.
● To ensure delivery by any non-specialist teachers is informed, resourced and

monitored.
● To ensure all necessary arrangements are put in place for internal examinations in

the relevant curriculum areas.
● To maintain regular contact with examination boards and ensure the Head of

Faculty is informed of changes and updates.
● To co-ordinate and oversee the delivery, completion, assessment and moderation

of NEA (where applicable).
● To work with the Head of Faculty, Exams Officer and examination boards to oversee

all examination entries and completion of non-examination assessment.
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Faculty and Staff Development
● To support the Head of Faculty in subject and faculty review processes, including

the annual review of examination results and ERPs process.
● To establish effective working relationships with other leaders within the

Humanities Faculty.
● To line manage staff within the faculty and monitor their performance, setting

rigorous targets for professional development through the appraisal process.
● To work with the Head of Faculty to ensure a high quality provision of continual

professional development for staff, both bespoke and generic.
● To be proactive in the induction of new staff and ITT and succession planning.
● To contribute to effective and developmental faculty meetings that share best

practice, according to the planned schedule of meetings.
● To lead effective and developmental PSHE & PRE curriculum area meetings that

share best practice, according to the planned schedule of meetings.
● To promote teamwork and effective working relationships within the faculty.
● To assist in the recruitment and retention of staff.

Behaviour and Climate for learning
● To support members of the team in maintaining good behaviour for learning in

the classroom in line with whole school policy and the faculty sanctions policy.  To
involve the Pastoral and Curriculum Support teams where necessary.

● To ensure the curriculum area has a positive learning environment including high
quality display that is current and relevant.

● To promote and celebrate the achievement of students in the curriculum area in
line with the faculty rewards policy.

Management
● To effectively manage the PSHE & PRE budget, ordering and inventory.
● To support the Head of Humanities Faculty in reviewing and disseminating faculty

policies and guidance.  To review and update any policies and guidance that relate
specifically to PRE and/or PSHE.

● To ensure that the curriculum area provides enrichment and extra curricular
opportunities for students across all key stages.

● To work with the Head of Faculty in ensuring appropriate curriculum provision
(student groupings, staff allocation, roomings).

● To ensure health and safety practices are adhered to across the curriculum area.
● To liaise with the Head of Faculty to ensure a safe working environment and

development of the existing facilities.
● To ensure that appropriate cover work is set in the absence of a member of staff

teaching PRE or PSHE.

Promotion of the department
● To make a positive contribution to the life of the school and exemplify the school

vision and values.
● To promote, advocate and follow all school policies.
● To actively seek opportunities to promote the subject and faculty both within and

beyond the school.
● To prepare for and participate in school events, for example Open Day, GCSE

Options Evening, Sixth Form Open Evening, Sixth Form Transition Day.
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UPS
Teachers paid on the Upper Pay Scale are expected to demonstrate potential and
commitment to undertake professional duties which make a wider contribution (which
involves working with adults) beyond their own classroom.

While every effort has been made to explain the accountabilities and responsibilities for
this post, each individual task may not be identified and the post holder will undertake
any other task reasonably requested by the Head of Faculty and/or Senior Leadership
Team.  This job description will be reviewed annually and may be changed to reflect or
anticipate changes in the post which are commensurate with the salary and job title.
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