SOUTHFIELD SCHOOL

JOB DESCRIPTION

The appointment is subject to the current conditions of employment for teachers contained on the School Teachers’ Pay and Conditions document, the School Standards and Framework Act, the required standards for Qualified Teacher Status and other current legislation.

This job description may be amended at any time following discussion between the Headteacher and the member of staff, and will be reviewed annually.

Job Title:
  
Head of RE, Philosophy and Ethics
TLR 2(1)
Job Purpose:  
To take responsibility for Leading Teaching and Learning in their subject within school and ensure that a coherent curriculum is delivered to all students.

Responsible to: 
Head of Humanities
Leadership

Under the direction of the Head of Humanities:
· Be responsible for the learning and achievement and care of students within the subject area.
· Communicate the school and Humanities Faculty vision compellingly in pursuit of world class status and in support of the school’s strategic direction.

· Develop, embed and champion the school values.

· Lead by example, focusing on providing excellent education for all students.

· Lead on specific strategies relating to RE, philosophy and ethics.

· Monitor, evaluate and review the effectiveness of pertinent aspects of the Humanities SIP.

· Contribute and take responsibility for pertinent aspects of the Humanities Faculty SEF.
· Lead subject quality assurance procedures, undertake regular monitoring and review accordingly.
· Take an active role in preparation and participation of any external QA processes, e.g. Ofsted.

· Lead/collaborate on cross-school RE, philosophy and ethics curriculum related initiatives.

· Build positive relationships with members of the school community.

· Keep up to date with developments in education generally and specifically relating to the teaching of RE, Philosophy and ethics.

· Ensure relevant policies are reviewed against up to date legislation and DfE regulations.

· Seek training and continuing professional development to meet own needs.
· Ensure that the Head of Humanities is well informed about policies, plans and priorities for the subject, its success in meeting objectives and future development needs.
· Manage finances efficiently and effectively, ensuring appropriate value for money.
· Ensure that appropriate risk assessments are carried out to maintain a safe, effective and stimulating learning environment across the faculty.
· To lead aligned to the Ethical Leadership Framework.

Curriculum

Under the direction of the Head of Humanities:
· Ensure the RE, Philosophy and ethics curriculums are well-planned and coherent for students of all abilities.

· Ensure that teachers and students understand the sequencing of the curriculum.

· Ensure the curriculum is delivered with pedagogical discipline.

· Use assessment to review the curriculum and inform planning.

· Ensure effective development of literacy, numeracy, and other cross-curricular initiatives within the RE, Philosophy and ethics curriculum.

· Provide guidance on the choice of appropriate teaching and learning methods to meet the needs of the subject and different students.

· Ensure the effective and efficient management and organisation of learning resources and equipment.

· Oversee moderation to standardise assessment.
Student Progress

Under the direction of the Head of Humanities:
· Support and challenge staff to raise standards of achievement.
· Use data effectively to identify students who are under-achieving and, where necessary, create and implement effective plans of action to support this cohort.
· Liaise with the SENCo to ensure that individual student needs are catered for within the Humanities curriculum and Individual Educational Plans are used to set up subject-specific targets as appropriate.
· Establish and implement clear policies and practices for assessing, recording and reporting on student achievement.
· Ensure the implementation of an effective behaviour policy (in line with the whole school policy) for students and promote positive behaviours and relationships. 
· Report on progress to all stakeholders.

· Establish a clear, shared understanding of the importance and role of the subject in contributing to a student’s spiritual, moral, cultural, mental and physical development and in preparing students for the opportunities, responsibilities and experiences of adult life.
Managing staff

Under the direction of the Head of Humanities:
· Assist with the selection and recruitment of new teaching staff within the Humanities Faculty.

· Line manage staff as appropriate.

· Offer CPD to non-specialist staff teaching RE

· Contribute to the management of the work of support staff associated with the faculty.
· Performance manage line-managed staff carrying out appraisals, providing professional development opportunities, and holding staff to account for their performance.

· Be prepared to conduct capability systems as directed by the Headteacher, Deputy Headteacher, Assistant Headteachers or HR Manager.

· Create an ethos within which line-managed and faculty staff are motivated and supported to develop their skills and knowledge.

Modelling best practice for staff
Under the direction of the Head of Humanities:
· Demonstrate excellent performance against parts one and two of the teacher’s standards: teaching and personal and professional conduct.

· Implement strategies and initiatives to share best practice with others across the school, developing confidence and skills in others.

· Implement strategies and initiatives to share best practice with others across schools, developing confidence and skills in others.

Systems and processes

Under the direction of the Head of Humanities:
· Contribute to the Humanities Faculty’s systems, organisation and processes and ensure they are adhered to.

· Provide a safe, calm and well-ordered environment for all students and staff, focused on safeguarding students and developing exemplary behaviour.

· Implement systems for managing the performance of the subject, addressing any underperformance, supporting staff to improve and valuing excellent practice both within Southfield and within other schools in the collaboration.

· Work with the governing board as appropriate.

· Support strategic, curriculum-led financial planning to ensure effective use of budgets and resources.

Other responsibilities

The post holder may be required to do other duties appropriate to the level of the role, as directed by the Headteacher or Deputy Headteacher.

