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Job Description:

Head of RE (TLR 1a) 
Reporting to: 

Headteacher 
Main purpose the job:
· work with the Leadership team to promote high commitment to the school mission statement and provide practical ideas on strengthening the Catholic life of the school  

· lead and manage the RE department including the professional development and performance management of staff. 
· monitor the quality of teaching and learning through lesson observations, work scrutiny and pupil/parent voice 
· be responsible for ensuring the new Religious Education Directory is implemented across all key stages – “To know You more clearly”. 
· have excellent standards of teaching and promote these standards across members of the department
· Work with the senior leadership team to ensure implementation of the denominational inspectorate framework 

· ensure the school homework policy is followed and checks are made regularly
· lead the development of the Departmental Scheme of Work, policies and initiatives, assess and record pupils’ performance and achievement
· teach across the whole age range and across all ability groups, up to and including Sixth Form
· be responsible for the resources given, including textbooks and exercise books, and to be responsible for maintenance of the RE area

· follow school policies on matters regarding professional requirements including assessment, recording and reporting on pupil progress
· undertake any other associated and appropriate teacher duties as required by the RE Department, including attendance at meetings and extra-curricular events
· promote RE outside the classroom

· Ensure the recruitment of pupils onto key stage 5 courses

Person Specification:
Head of Religious Education 
	
	Essential
	Desirable

	Qualifications & training:

· Qualified Teacher Status
· First/Second Class Degree in relevant subject

· Able to demonstrate CPD of subject area, and commitment to continue
	E

E
	D

	Teaching experience:

· Evidence of consistently outstanding teaching and learning across KS3 and KS4

· Evidence of good or outstanding classroom skills

· Ability to use ICT effectively to engage pupils and use new and emerging technologies to support teaching and learning

· Ability to create effective, engaging and differentiated lesson plans

· Ability to use assessment to inform planning for good teaching and learning

· Ability to differentiate materials to meet the needs of all learners particularly those who may require alternative methods of teaching and support (e.g. SEN or high attainment)

· Experience of curriculum innovation 

· Experience of raising standards of achievement for all pupils

· Strategies for raising achievement and achieving excellence

· Experience of designing, implementing and evaluating successful interventions, following the effective use of data to track and monitor the progress of individual students and groups of students (including vulnerable groups)

· Principals of effective teaching and assessment for learning

· Effective and consistent models of behaviour management

· A commitment to and strategies for ensuring inclusion and access to the curriculum

· Monitoring and evaluating performance

· Experience of data collection and analysis
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	Knowledge/experience
· Knowledge of relevant legislation and guidance in relation to working with children and young people

· Strategies for developing effective teachers
· Demonstrate the principles and practice of effective teaching and learning

· Access, analyse and interpret information to inform successful self-evaluation

· Challenge, influence and motivate others to attain high aspirations and have high expectations of them

· Ensure value for money and monitor appropriate budgets where required

· Experience of leading a successful department or team

· Experience of successful interventions at pupil and group level

· Experience of analysing examination results and progress to inform improvement plans
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	Personal skills and abilities

· Be a practicing Catholic 
· Be involved in Catholic Parish 

· Demonstrate a commitment to the learning process
· Able to uphold and deliver standards for the school and the department

· Have passion for teaching and learning and committed to inspire Religious Studies learning and knowledge

· Demonstrate excellent organisational skills including managing and prioritising competing demands

· Effective communication skills, orally and written to a range of audiences
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