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Letter from Headteacher 

Dear Candidate, 

 

Thank you for showing interest in the post of Head of Religious Studies at Lady Margaret 

School. 

 

Founded 104 years ago, the school has a proud and successful heritage in educating girls.   

We wish to appoint a Head of Religious Studies, to build on the great strengths of the 

school, maintaining the highest academic and behavioural standards, whilst adapting to 

the fast changing educational landscape. 

 

Lady Margaret School has always been a high performing school, as testified by its most 

recent ‘Outstanding’ Ofsted and SIAMS ratings.  Recent results at GCSE have continued 

these high standards whilst reminding us of the challenge of building ‘added value’ for 

girls of all abilities.  At A level, we enjoyed excellent results in 2020 and we continue to 

offer a rich curriculum for our students. 

 

This post offers the chance to work with a committed and experienced staff as part of a 

learning community, supporting each other to develop an innovative and exciting  

curriculum.  This is a unique opportunity: to work in a school with a strong and proud 

heritage. 

 

Thank you again for your interest in joining us. 

 

Yours sincerely 

 

 

 

Elisabeth Stevenson 

Headteacher 
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Head of Religious Studies 

September 2021 start—permanent position 

Inner London Teachers’ Scale & TLR 2C (£7,017 per annum) 

We are delighted that you have taken an interest in our teaching vacancy:  This is an exciting 
opportunity to join a successful school with a friendly and supportive staff.   

About Lady Margaret School 

Lady Margaret School is a Church of England academy for girls aged 11-18 situated on Parsons 
Green in West London. Established in September 1917, there are currently 775 girls on roll, of 
whom 179 are in the Sixth Form. It is an outstandingly successful school in welcoming girls of all 
academic abilities and ensuring that they achieve their full potential. Its success is based on a 
culture of high expectations and aspirations, excellent standards of teaching and a strong 
commitment to the Christian ethos. However, it remains an inclusive school and girls from other 
faiths or those who have no religious beliefs at all are welcomed. 

Our exam results reflect the hard work of our staff and students. In 2020, 96% of our girls attained 
GCSE English and Mathematics at grades 9-4.  At A Level, our results are consistently outstanding, 
with high numbers of girls progressing to a wide range of Higher Education courses. In 2020 84% 
of grades were A*-B. Students at LMS have an excellent record of securing offers from top 
universities.   

About the Role 

We are looking for an inspirational, committed and enthusiastic professional to lead our Religious 
Studies Department from September 2021. This is an opportunity to lead a department with a 
high profile within the school, alongside subject specialists and with our School Chaplain.  The 
successful candidate will be a well-qualified and experienced Teacher of Religious Studies who is 
ready to take on a key leadership role, or an existing Head of Department who is seeking a new 
challenge.   

What you can expect from us 

• A supportive school that has staff Well-being at its core   
• Enthusiastic and engaged students and a culture of high aspirations  
• Excellent career progression opportunities in addition to the high quality CPD which is part of 

our established systems for staff support and development  
• Comprehensive benefits package including pension, employee assistance programme and 

Cyclescheme 
• A convenient location served by excellent transport links, close to local amenities and green 

spaces. 
 
Closing date for applications:   Wednesday, 24th February 2021, 9am  
Interviews will be held on:   Friday, 26th February 2021 
 

Early applications are encouraged.  Suitable candidates may be interviewed before the closing 
date and Lady Margaret School reserves the right to withdraw the position if an early 
appointment is made.  

How to apply: Please click on the ‘Quick Apply’ button on our TES listing to fill out an online 
application form. Alternatively, visit our website to complete our own application form: 
https://ladymargaret.lbhf.sch.uk/our-school/vacancies.  

 

https://ladymargaret.lbhf.sch.uk/our-school/vacancies
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Lady Margaret School Religious Studies Department  

The Religious Studies department is a highly successful department with strong A level and GCSE results. 

In our most recent SIAMS inspection (December 2016) the department was graded ‘outstanding.’ The 

inspection noted that, “The effectiveness of Religious Education is outstanding” and that “students are 

actively engaged in lessons.”   Our vision is that regardless of background, all students are able to 

engage, enjoy and excel in Religious Studies. We aim to equip students with the tools to enquire, 

evaluate and reflect upon religious and philosophical issues. Religious Studies is a thriving department 

with many students opting to study the discipline at A Level and many going on to read Theology, 

Philosophy and Religious Studies at degree level.  Over the past few years, the number of students 

progressing onto these courses at university has increased significantly and we have a strong track 

record of students gaining places at Russell Group universities.  

The subject is taught by four dedicated and passionate subject specialists who seek to provide thought-

provoking and engaging lessons for all students. We provide opportunities for students to learn beyond 

the classroom, through philosophy club, monthly religious and cultural challenges and essay writing 

competitions. There have been frequent opportunities where guest speakers have been invited in to 

speak to students on religious and philosophical issues such as the problem of evil and suffering, 

miracles and the impact on Marxism and Nietzsche on religion. There is also the opportunity for 

members of the department to supervise the Extended Project Qualification (EPQ). The department is 

well -resourced with detailed and relevant schemes of work at KS3, 4 and 5. 

At Key Stage 3 students are introduced to key aspects of the six major world religions. In Year 7 students 

explore what qualities make a hero and how heroes, such as Gandhi, Martin Luther King, Bonhoeffer and 

Mother Teresa have put their beliefs into action.  Students also study Judaism which focuses on stories 

from the Torah and the importance of scripture for beliefs today.  The timing of the scheme of work is 

such that we can include lessons on the Holocaust in order to reflect on the yearly theme from the HMDT 

and consider how we can ensure that collaborative commemoration and renewal is important to us and 

our futures. We also study Sikhism and consider community action and impact.  In Year 8 students study 

Islam and Christianity which act as an introduction and preparation for the GCSE on Christianity, 

Philosophy and Social Justice and Islam and Ethics, which all students begin at the end of Year 9. 

Students are introduced to some of the core beliefs and practices of Islam such as the Five Pillars of 

Islam, The Qu’ran and Hadith, The Prophet Muhammad, Islamophobia in the Media and the role of 

women in Islam.  Students learn about and reflect upon Christian beliefs about the divinity and humanity 

of Jesus Christ and Christian practices.  Religious art is used to further deepen students’ reflection of 

Jesus’ divinity and human nature.  In Year 9 we study Buddhism then some ‘big questions’ such as ‘what 

is the purpose of life?” and “what does it mean to be good?” as well as Humanist approaches. Students 

reflect on the Problem of Evil and Suffering with reference to a variety of religions.  
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Lady Margaret School Religious Studies Department  

At KS4, the department follows Edexcel’s GCSE Specification: GCSE RS Full Course: Specification B: Area 

of Study 3: Christianity: Religion, Philosophy and Social Justice. This includes the following topics: 

Christian Beliefs, Philosophy of Religion, Living the Christian Life and Equality.  Students also study Area 

of Study 1: Islam: Religion and Ethics, which includes topics on Islamic Beliefs, Marriage and the Family, 

Living the Islamic Life and Matters of Life and Death. 

In 2020 96% of students achieved Grades 9-4 with 64% of these at Grade 7 or above. 

At A Level, students follow the OCR syllabus A level Specification: H5F3, with examination papers on 

Philosophy of Religion, Religious Ethics and Development in Christian Thought.  The Philosophy of 

Religion topics include: ancient philosophical influences, the nature of the soul, mind and body, 

arguments about the existence or non-existence of God and Religious language. In Religious Ethics, 

topics include: normative ethical theories such as Kantian ethics, Utilitarianism, Situation ethics and 

Natural Law and application to ethical issues such as euthanasia, business and sexual ethics. Many of our 

students achieve the top grades. In 2020 38% of our students achieved an A*/A, and 88% A*-B grade. 

These grades have been consistently high over the past few years, and show value added. 

The department has a strong focus on professional development. The SIAMS inspection noted that, “all 

members of staff have extra roles of responsibility across the school” which “not only raises the profile 

of RE staff but enriches what they offer to the leadership of the department and the sharing of good 

practice.” The department is very supportive of one another and provides regular opportunities to share 

best practice particularly around questioning and the spiral curriculum. There is a strong focus on 

developing teaching and learning and AfL. The successful candidate will have an enthusiasm and passion 

for the subject; they will be committed to their own professional development and share the vision of 

the department and the school as a whole. 



 

6 

Job Description — Head of Religious Studies 

Safeguarding 

• Lady Margaret School is committed to safeguarding and promoting the welfare of children and young people 

and expects all staff to share this commitment  

• Appointment to this post is subject to an enhanced criminal record and background check 

Aim and Main Purpose of the Job:  

To actively support the school’s ethos and vision and to:- 

• Ensure that standards of pupil attainment and achievement in Religious Studies are sustained and developed 

so that all girls make expected or more than expected progress. 

• Be accountable for pupil progress and development within Religious Studies and hold staff to account for this. 

• Develop the teaching practice of staff within the department. 

• Ensure provision of an appropriately broad, balanced, relevant and differentiated curriculum for all pupils 

studying Religious Studies, and non-examined “Beliefs & Values” in the Sixth Form. 

• Be accountable for the leadership, management and development of Religious Studies across Key Stages. 

• Effectively manage and deploy teaching and support staff, financial and physical resources within the Religious 

Studies Department to support the curriculum. 

• To minimise the performance gap for vulnerable students, eg those in receipt of Pupil Premium. 

Main Duties and Accountabilities: 

Strategic Planning:  

1. To meet with SLT to establish how the work of the Religious Studies Department will support the development 

of the school. 

2. To devise an annual DDP and implement strategies within the Department in support of the School’s 

Development Plan (SDP). 

3. To implement strategies to ensure the efficient running of the Department, in support of school policies and 

procedures.   

4. To liaise with SLT and other HODs to maximise the Religious Studies Department’s contribution to positive 

progress and performance. 

Job Title: Head of Religious Studies 

Reports to:  Member of SLT  

Overall Responsibility: Delivering the highest quality learning experiences to pupils learning Religious 

Studies 

Start date: 1st September 2021 

Salary: Main Scale—Upper Scale, dependent on experience & TLR 2C £7,017 (Inner London) 

Disclosure level: Enhanced  

Roles included: Head of Department, Form Tutor 
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Job Description— Head of Religious Studies cont’d 

Quality Assurance: 

1. Establish a process of setting targets with staff within the department and to work towards their achievement. 

2. Establish consistent standards of practice within the department 

3. Contribute to lesson observations and give developmental feedback to teachers.   

4. Implement school procedures on quality assurance and ensure these are following by members of the 

department. 

5. Monitor and evaluate standards and progress in teaching and learning within the department, in order to 

sustain high standards of achievement and provide job satisfaction for colleagues. 

6. Monitor and evaluate the quality of marking and feedback in the department. 

7. Support and challenge colleagues who are performing below expectations. 

8. Ensure that the department’s internal monitoring procedures are in line with the school’s SEF and SDP. 

Information Management: 

1. Evaluate performance data provided. 

2. Complete the Department Self-Evaluation Form to set targets based on data. 

3. Produce reports on examination performance—including value added data. 

4. Plan how to address, monitor and evaluate identified areas for development. 

Pastoral System: 

1. Monitor and support the overall progress of pupils within the department. 

2. Ensure the School’s behaviour policy is implemented to support excellent learning and outcomes. 

Curriculum Provision and Development: 

1. Liaise with SLT to ensure delivery of an appropriate, comprehensive, high quality  and cost-effective curriculum 
which complements the SDP. 

2. Organise department meetings so that professional dialogues can be achieved, information disseminated and 
good practice shared. 

3. Monitor and respond to curriculum development and initiatives at national and local level. 

4. Organise departmental CPD so that all colleagues can be engaged in relevant and meaningful activities in 
support of their own teaching, the development of schemes of work and the implementation of key school 
learning strategies. 

5. Maintain department teaching resources. 
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Job Description— Head of Religious Studies cont’d 

Staffing: 

1. To support the professional development of department staff, providing feedback for them in such a way that 
supports their progress against performance management objectives. 

2. Ensure staff development needs are identified and that appropriate programmes are designed to meet their 
needs. 

3. Have responsibility for appropriate and effective deployment of teaching staff. 

4. Make appropriate arrangements for classes when staff are unexpectedly absent, liaising with the Cover 
Supervisor/relevant staff to arrange adequate cover. 

5. Participate in interview processes when required and ensure effective induction of new staff in line with school 
procedures. 

6. To ensure appropriate support, guidance and advice is provided for NQTs and student teachers within the 
department. 

Notes 

1. All the responsibilities outlined in this job description  are subject to the general duties and responsibilities 
contained in the statement on conditions of employment under the Teachers’ Pay and Conditions Act 1987. 

2. This job description allocates duties and responsibilities but does not direct a particular amount of time to be 
spent carrying them out and no part of it may be so construed.  In allocating time to the performance of duties 
and responsibilities, the post holder must use directed time in accordance with the school’s published time 
budget policy and have regard to Clause 4 (1F) of the teacher's conditions of employment.   

3. This job description is not necessarily a comprehensive definition of the post it will be reviewed at least once 
each year and may be subject to modification or amendment at any time after consultation with the holder of 
the post. 

4. Staff are required to wear business dress and to be professionally presented.    

5. Candidates must be in sympathy with the aims and objectives of a Church of England school and its ethos.  
(See prospectus for guidelines).  Members of staff must support the church ethos of the school, including 
taking part in religious education and acts of worship. 

 

Whilst every effort has been made to explain the main duties and responsibilities of the post, each individual task 
undertaken has not been identified. 
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Person Specification— Head of Religious Studies 

 Essential Desirable 

Qualifications • Qualified to at least degree level 

• Qualified to teach in the UK 

• Qualified to work in the UK 

• QTS or equivalent 

• Further professional qualifications 

• Experience of teaching A Level in this subject 

 

Experience • Ability to deliver consistently outstanding lessons  

in this subject to pupils of all ages and abilities. 

• Proven record of significantly raising achievement 

with all groups of pupils across the age and ability 

range and of helping them achieve impressive 

examination outcomes. 

• Proven commitment to continued professional 

development and a readiness to reflect and self-

evaluate to change, improve and develop. 

• Experience of haing designed, implemented and 

evaluated effective, imaginative and stimulating 

schemes of work. 

• Experience of having worked successfully in at 

least one school in an urban, multicultural 

setting, teaching pupils from backgrounds of 

socio-economic disadvantage. 

• Experience of having led and managed a high-

performing team, ideally, but not necessarily, in 

an educational context. 

• Successful experience of working particularly 

with high ability and SEND pupils. 

Knowledge • Thorough knowledge of the requirements of the 

subject. 

• An understanding of the ways children learn and 

how individual needs may be assessed and met. 

• Good knowledge of current educational 

developments and initiatives relating to the 

subject and their implications. 

• An understanding of the strategies needed to 

establish consistently high aspirations and 

academic / behavioural standards in an urban 

school setting, and a commitment to relentlessly 

implementing these strategies. 

• Actively informed of developments in your 

subject area, and of broader pedagogic 

developments at local, national and 

international levels. 
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Person Specification— Head of Religious Studies cont’d 

 Essential Desirable 

Skills • Excellent interpersonal and listening skills; a high 

degree of emotional intelligence; and an effective 

oral and written communicator with children, staff 

and parents. 

• The ability to develop positive relationships with 

all young people 

• Well-developed planning & organising skills 

including time management, prioritisation, 

delegation and administration. 

• Ability to plan, monitor, evaluate, review and lead 

by example. 

• Sound judgement and problem solving skills. 

• An ability to use data confidently to inform 

planning. 

• Competent user of ICT 

Motivation • Willing to support LMS school ethos as a Church of 

England school 

• Willing to be fully engaged in the whole life of the 

school including extra-curricular activities. 

• Willing to be a form tutor. 

• Committed to working collaboratively with 

colleagues. 

• A commitment to the safeguarding and welfare of 

all pupils. 

• Experience of leading successful extra-

curricular activities which engage, inspire and 

motivate learners. 
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Additional Information for Applicants 

Safeguarding 

Lady Margaret School is committed to safeguarding and promoting the welfare of children and young people and 

expects all staff and volunteers to share this commitment. 

• Successful candidates are required to undertake an enhanced Disclosure and Barring Service check.   

• This post is exempt from the Rehabilitation of Offenders Act 1974 therefore you will be required to declare 

ANY convictions, cautions and bind-overs you may have, regardless of how long ago they occurred, including 

those regarded as ‘spent’. Having a criminal record will not necessarily prevent you from taking up 

appointment; it will depend on the nature of the offences and their relevance to the post you are applying 

for.  However, should you NOT declare an offence that is subsequently revealed, e.g. through the DBS check, 

then this may place your appointment in jeopardy.   

• It is a criminal offence for barred individuals to seek or undertake work with children. 

• In compliance with Safer Recruitment guidelines, CVs cannot be accepted. 

Referees 

Two references will be sought for candidates invited to interview. It is our policy to obtain references prior to 
interview, if you have concerns regarding this please contact us. 

• The first reference must be from your present or most recent employer. 

• If any of your references relate to your employment at a school or college your referee must be the 

Headteacher or Principal.   

• If you are currently working with children your present employer will be asked about any disciplinary offences 

relating to children, current and/or time expired; whether you have been the subject of any child protection 

concerns and if so, the outcome of these investigations. If you are not currently working with children, but 

have done so previously these issues will be raised with your former employer. 

• If you are not currently working with children but have done so previously the second reference must be that 

employer. 

• We are unable to accept references from anyone acting solely in the capacity of a friend or relative. 

• Other previous employers may also be approached for information, before interview, to verify details on your 

application form such as particular experience or qualifications.   

• If you have worked with any of the employers you have listed above for less than 24 months, please add an 

additional referee (this appears on the TES application form) 

 

Thank you for your application. Applications may not always be acknowledged, however we aim to advise non-

shortlisted applicants of the outcome within a reasonable period after the closing date. Where a large number of 

applications is received this may not be possible, and if you have not been contacted within 3 weeks of the closing 

date, please assume that you have been unsuccessful.   


