Person Specification – Head of Safeguarding & Inclusion

Part A: Application Stage
The following criteria (experience, skills and qualifications) will be used to short-list at the application stage:

Essential
	1
	Degree or a comparable level of knowledge gained through experience, in equalities and/or safeguarding

	2
	Knowledge of social care thresholds, pathways and the relevant statutory
obligations for local authorities.

	3
	Evidence of continuing professional development, particularly in safeguarding 

	4
	Experience of translating government legislation, guidance and regulations
into policy and practice.

	5
	The ability to write coherent qualitative and quantitative reports 

	6
	Commitment to equality, diversity, and inclusion 

	7
	Strong commitment to the Trust’s vision and values 

	8
	Professional integrity and emotional resilience 

	9
	Experience in leading safeguarding and inclusion strategy 




Desirable
	10
	Degree/qualification in a relevant field

	11
	Experience of joint working with statutory agencies such as Social
Care/ Police/ health care providers 

	12
	Experience of contributing to or leading Trust-wide initiatives 

















Part B: Assessment Stage
Items 3 to 9 of the application stage criteria and the criteria below will be further explored at the assessment stage:

Essential
	1
	Deep understanding of safeguarding strategies and accountability frameworks 


	2
	Up-to-date knowledge of Ofsted frameworks and DfE initiatives 


	3
	Understanding of effective safeguarding practices and legislation 

	4
	Knowledge of strategic planning, data analysis and self-evaluation processes 

	5
	Strong strategic thinking and planning abilities 

	6
	Excellent interpersonal, communication and coaching skills 

	7
	Ability to motivate, challenge, and develop high-performing teams 

	8
	High level of analytical and evaluative skills 


	9
	Ability to influence and collaborate with a wide range of stakeholders 

	10
	Ability to work under pressure, meet deadlines and handle multiple priorities 

	11
	Willingness to travel frequently between Trust sites 

	12
	Professional integrity and emotional resilience 

	13
	Strong commitment to the Trust’s vision and values 

	14
	Commitment to equality, diversity, and inclusion 

	15
	A reflective practitioner committed to continuous self and organisational improvement





Desirable
	    16
	Familiarity with multi-academy trust structures and governance 


	    17
	Experience of working with external bodies such as Ofsted, DfE, and local authorities 


	    18
	Experience of contributing to or leading Trust-wide initiatives 
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The following methods of assessment will be used:

	Method
	
	Method
	

	Interview
	Yes
	Presentation
	No

	Lesson Observation
	No
	Structured discussion with learners
	No

	Other (specify)
	No
	Other (specify)
	No



Part C: Additional Requirements
The following criteria must be judged as satisfactory when pre-employment checks are completed:

	1
	Enhanced Certificate of Disclosure from the Criminal Records Bureau

	2
	Additional criminal record checks if applicant has lived outside the UK

	3
	List 99 and/or POCA List (residential establishments only) check

	4
	Medical clearance

	5
	Two references from current and previous employers (or education establishment if applicant not in employment)
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