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Dear Applicant, 
 
Thank you for taking the time to review the Head of School job advert for Chilton Primary School. We are 
excited by the prospect of bringing in a new leader with fresh ideas and experiences into our team. We 
know that applying for a new position is always a little unnerving in terms of assessing if you have the 
skills to do the role and also evaluating the people you are going to be working with.  
 
 
We want to make this process as easy as possible - rest assured that we are not expecting you to be the 
perfect leader or perfect candidate - there is no such thing as perfect in our book. We are, however,         
looking for someone who has a clear understanding of themselves as a leader - your strengths,                
development points and what makes you tick. We are also seeking someone who has a moral drive to 
make a significant difference to education - you might not fully know what that is yet, but the main thing 
is that you have a desire to help improve the status quo.   
 
 
Inspired by the commitment to improve children’s life chances, Viking schools work together to provide 
high quality learning experiences for all their pupils.  Founded in 2016, Viking is the first primary-only            
academy trust in Thanet.  It comprises of three successful schools: Chilton Primary School, Ramsgate Arts 
Primary School and Upton Junior School.   
 
 
Our ‘One Childhood One Chance’ philosophy resonates across all aspects of life in a Viking school.  The 
amount of time children spend in education is finite.  We have a responsibility to ensure every moment a 
child is with us, is time spent productively.   Viking leaders strive for excellence and we can only achieve 
this by working with talented individuals who have the same moral drive. We hope that person is you and 
that you take the time to get in touch and complete the application form.   
 
Thank you for taking the time to read the application pack and good luck!  
 
Warmest wishes  
 
Michaela Lewis  
CEO / EHT  
 

www.vikingacademytrust.com  www.chiltonprimary.co.uk   www.ramsgateartsprimaryschool.co.uk  www.uptonjunior.com  

One Childhood One Chance 



About Us - What makes Chilton Outstanding? 

Chilton Primary School is located in the beautiful coastal town of Ramsgate in the district of 

Thanet.  Home to England’s only Royal Harbour, Ramsgate is an area of with a compelling     

history and a bright future.  Close to London, and to the Channel ports, with affordable house 

prices, the town is ideally placed for young families to enjoy seaside living whilst having access 

to high achieving schooling such as ours.    

At Chilton we passionately believe in “One Childhood, One Chance” and that every moment 

spent with the children at our school counts. From their first days in Reception, to their last 

days in Year Six, we focus on ensuring that every child can be everything that they can and 

that they want to be so that they are able to reach their full potential. We have created an    

environment which focuses upon well-being, happiness, collaboration, and success where 

each child and their future comes first.  

As a school committed to ensuring our children flourish and thrive, we actively promote our 

school values of Respect – Equality – Courage – Kindness as an essential part of our culture 

and ethos. Everyone in our community supports and respects each other, treats people with 

care and are courageous in all their endeavours!  This is ‘The Chilton Way’!  

We are lucky to have a dedicated team of enthusiastic staff that maintain our school family 

and consistently deliver outstanding results, both academically and pastorally.  

One Childhood One Chance 
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Chilton is part of the Viking Academy Trust and work collaboratively with our partner schools 

Ramsgate Arts Primary School and Upton Junior School, with the joint aims of ensuring our 

children have an outstanding education experience alongside exceptional pastoral care. Our 

learning environments are calm yet stimulating learning settings where our pupils feel safe to 

grow in their academic and personal development, gaining all the necessary life skills to                

succeed.  

The benefits of working for Chilton Primary School: 

• Celebrating and nurturing the diversity and distinctiveness of the three Viking Academy 

Trust schools, each of whom have a unique context, considerable strengths and specific                        

opportunities. 

• Purposeful collaboration designed to improve standards, such as moderation and sharing 

of assessment standards.  

• Excellent professional development opportunities. 

• Training days in common facilitating high quality CPD.  

• Sharing of teachers, expertise and best practice throughout the Trust.  

• Rapid dissemination of best practice – sharing policies, procedures and documentation. 

• Access to high quality shared services in IT, Finance, HR, premises and catering.  

• Innovative staffing arrangements, such as the opportunity to work at more than one 

school. 

• Providing excellent value for money in the procurement of school services.   

One Childhood One Chance 



What we love about Chilton!  

 

 

One Childhood One Chance 

“The school’s unwavering culture 

impeccably couples the highest 

aspirations for pupils with            

extensive support, nurture and   

encouragement.” - Ofsted  

“I like learning about various subjects     

including the following: English as we get 

to do descriptive writing and other fun 

ideas; Maths because we get to go              

outside and learn sometimes; I like               

science as well because we get to do      

experiments sometimes.  Most important 

of all, I love lunch time activities due to 

the fact there are lots of sport activities I 

can explore” - Pupil 

“I like that everyone has an          

opinion and that there are so 

many different activities in P.E 

and    during lunch.  I feel that the       

curriculum is very varied thus I 

really like that there is such a        

variety of teachers and lessons.  

The pupils and staff are very kind 

and caring which makes me feel 

safe at home and at school.” -  

Pupil  

“I truly love being part 

of the Viking family; I 

feel that it is a family 

everyday whenever I can 

speak with my              

colleagues.” - Staff         

member  

“Leaders at all levels unite in 

their shared purpose and                 

steadfast determination to make 

the school the ’absolute  best it 

can be’.”- Ofsted  

“Every child does count in school. Every 

member of staff does their upmost to ensure 

children reach their potential particularly 

during COVID and online learning - we made 

sure children still had the opportunity for 

face to face learning and then since returning 

to school ensuring that the gaps in their 

learning are decreased. Children are given   

opportunities both in the classroom and in 

other extra curricular areas to enjoy            

childhood and when times are hard for some 

children away from school we do our upmost 

to make sure school life for them is safe and 

happy. “ - Staff member  

“As a family we love this school and 
think every staff member is amazing. 
They are all super talented and work so 
hard. So glad we chose Chilton.“ -              
Parent 
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Head of School Opportunity 
 

“Great leaders don’t set out to be a leader… they set out to make a difference.  It’s never 
about the role – always about the goal!’ 

 
Chilton Primary School is looking to appoint an inspirational, thoughtful and dynamic leader to join our 
outstanding primary school.   We want someone who shares our values, ethos and passion for                    
transforming lives through the power of education. 
 
Chilton Primary School values are Respect, Equality, Courage and Kindness, we are looking for a candidate 
that embodies these strongly held values while leading our school, acting as a role model to our staff and 
pupils. 
 
Whether you are looking to step into your first headship or whether you have been in a Head’s role for 
some time, if you can demonstrate you have proven school leadership experience that has had a                
significant impact on the whole school then this job may very well be the job for you. Above anything else, 
you must have an uncompromising passion for teaching and believe that you can make the necessary  
contribution to ensuring the best start for every single child. 
 
The successful candidate will: 
• Be a courageous school leader – our pupils deserve nothing less than a first-class education 
• Have a strong belief in the potential of our pupils 
• Have excellent interpersonal skills and an ability to lead and inspire colleagues 
• Have passion and drive for school improvement 
 
In return we can offer you: 
• 420 fantastic children each deserving a Head of School that will willingly go that extra mile to ensure 

they succeed. 
• 70 committed employees who are dedicated to providing an outstanding educational provision for our 

children. 
• A talented Senior Leadership Team with their own passion and expertise. 
• A supportive and inclusive school community 
• A strong commitment to your ongoing professional development 
• Mentoring by and support from our Director of Education, Executive Headteacher and Trust Central 

Team 
• Support from fellow Heads of School and staff from across the Trust and the opportunity to work         

collaboratively with other school leaders throughout the Trust 
• The chance to make a real difference in the lives of our inspiring children  
• Access to other employee benefits offered by our Trust 
• Wellbeing support and coaching 
 
Prospective candidates will be expected to make a visit prior to applying for the role to meet with Mrs 
Michaela Lewis, Executive Headteacher.  Please contact EHT@vikingacademytrust.com to organise a visit. 
 

Empowering children through education: One Childhood One Chance 

One Childhood One Chance 



Post:   Head of School  
Salary:  Leadership Pay Range 
Line Manager: Director of Education  
 
“Empower children through education: One Childhood One Chance”  
 

PREAMBLE  
All staff and members of governance make the education of pupils at the Viking Academy 
Trust their first concern and are accountable for achieving the highest possible standards 
in work and conduct.  
 
All staff and members of governance act with honesty and integrity; have strong subject 
knowledge, keep their knowledge and skills up-to-date and are self critical; forge positive 
professional relationships; and work with parents in the best interests of their pupils. 
 

The Role 
The Leadership Team at Viking Academy Trust share the unwavering belief in the potential 
of every child; recognising the core purpose of the Leadership Team is to inspire, excite 
and motivate all members of the Viking community.  We know our children don’t get a   
second chance for a first class education and therefore it is the job of the Leadership Team 
to ensure Viking schools provide an outstanding education for every child.  Our Trust    
motto: ‘One Childhood, One Chance’ states this clearly and is at the heart of all we do. 
 
The duties outlined in this job description are in addition to those covered by the latest 
School Teachers' Pay and Conditions Document. It may be modified by the Executive 
Headteacher, to reflect or anticipate changes in the job, commensurate with the salary and 
job title.  
 
This job description may be amended at any time after discussion with you.  This job         
description is intended as a reference document that identifies the main responsibilities 
and activities of the post holder.  It is not a comprehensive statement of procedures and 
tasks but sets out the main expectations of the school in relation to the postholder’s      
professional responsibilities and duties. 
 

Purpose of Role  
The Head of School will lead a school within our Trust, inspiring staff to achieve the highest 
possible standards in teaching and develop well-rounded and ambitious pupils.   They will 
provide professional leadership and be responsible for the day to day efficient                   
management of the school. 
 

One Childhood One Chance 
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Description of Role  
The Head of  School will report to the Director of Education.  
They will:  
• Support the Director of Education to set and review the school’s priorities and             

objectives, leading activity to ensure these are delivered.  
• Demonstrate exemplary leadership;  
• Develop, motivate and deploy teaching and non-teaching staff to secure the best             

possible use of available talent;  
• Determine and drive appropriate standards and targets to deliver improvement; and  
• Create an accountable, safe and positive learning environment in which diversity and    

co-operation are celebrated.  
 
Line Management of: 
 
The Leadership Team  
 
The post holder will delegate the responsibility of Line Managing: Teaching Staff & Support 
Staff including Education support staff, Admin and Site Teams 
 

Responsibilities  
The Head of School shall carry out his/her professional duties in accordance with and      
subject to the “Conditions of Appointment of Head Teachers” as set out in the School 
Teachers Pay and Conditions document.  
The post holder will carry out the duties of the head of school in consultation, where        
appropriate, with the Executive Headteacher, Trustees, Local Governors, school staff and 
its parents and carers.  
 
Specific duties and responsibilities are set out below: 
1. Strategic Direction and Shaping the Future 
• Work with the Executive Headteacher, Trust Board and other key stakeholders to  
ensure the school’s vision is clearly articulated, shared and understood. 
• Work within the school community to translate the school’s vision into agreed       
objectives that promote and sustain school improvement. 
• Motivate and work with others to create a shared culture and positive environment. 
• Implement the School Improvement Plan ensuring that pupils achieve high          
standards and that teaching is effective. 
• Ensure that the day to day management of the school, including finance and            
administration, supports Trust policies, its vision and aims. 
• Work collaboratively with the Heads of Trust Schools to realise the Trust’s vision, 
aims and priorities. 

One Childhood One Chance 



Post:   Head of School  
Salary:  Leadership Pay Range 
Line Manager: Director of Education  
 
“Empowering children through education: One Childhood One Chance”  
 
2. Curriculum, Teaching and Learning  
• Work with the staff to develop, organise and implement an appropriate curriculum 
for the school taking into account the needs, experience, interests, aptitudes and stage of 
development of the pupils and the resources available to the school. 
• Monitor and evaluate the standards of teaching and learning in the school and       
ensure that proper standards of professional performance are established and maintained.  
• Develop a culture of coaching and peer support to enable teachers and staff to      
develop professionally and enable our children and community to succeed.  
• Ensure that the progress of the pupils at the school is monitored, evaluated and         

effectively recorded. Analyse and use available school based and comparative data to 
assist in raising standards.  

 
3. Pupils  
• Develop and maintain a sound practice for the pastoral care of pupils.  
• Maintain, review and develop policies and procedures for promoting pupils self-    
discipline and good behaviour in the context of a proper regard for authority.  
• Ensure the maintenance of good order and discipline during the school day, when 
pupils are present on the school premises or engaged in authorised school activities on 
and off school premises.  
 
4. Staff  
• Participate in the selection and appointment of the teaching and non-teaching staff 
of the school.  
• Deploy and manage all the teaching and non-teaching staff of the school and           
allocate particular duties to them in a manner consistent with their conditions of service 
and the need to ensure a proper work/life balance.  
• Delegate, as appropriate and agreed, specified duties of the Head of School to the 
Deputy/Assistant Headteachers or other members of staff.  
• Ensure that cover is provided for absent teachers, taking account of conditions of 
service and the availability of supply teachers.  
• Ensure that the teachers at the school receive the information they need to carry out 
their professional duties effectively.  
• Supervise and participate in arrangements for the appraisal of the performance of 
teachers and other staff 

One Childhood One Chance 
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• Ensure that early career teachers and those returning to work after a break in        
service have access to adequate support and training in their first year of service or          
resumed service.  
• Exercise responsibility for the supervision and training of teachers during their        
induction periods.  
• Manage the threshold assessment process fairly and undertake the assessment of 
any eligible teacher who requests it in consultation with the Executive Headteacher if        
appropriate.  
• Work to identify opportunities for continuing professional development including           
in-house courses, external courses and job related training.  
• Ensure that all staff in the school have access to advice and development                  
opportunities appropriate to their needs and report to the Local Advisory Body on the  
professional development of all staff.  
• Provide regular updates to the governing body, on staffing and management matter.  
• Provide information about the work and performance of the staff employed at the 
school where this is relevant to their prospective employers.  
• Maintain a professional working relationship with organisations representing the 
teachers and other persons on the staff of the school.  
 
5. Resources  
• Work with the Executive Headteacher to allocate, control and account for the            
financial and material resources of the school, which are under the control of the Head of 
School and be accountable to the Local Advisory Body for their proper use.  
• Be responsible for the organisation and management of staff within the school in  
accordance with statutory guidance on school teachers’ pay and conditions.  
• Ensure the effective security, supervision and maintenance of school buildings, their 
contents and the school grounds.  
 
6. Relationships  
• Enhance opportunities through partnerships between parents/ carers, pupils, staff, 
the local community, colleges, Trust partners, other schools and voluntary organisations, 
optimising the benefits of being a Viking Academy Trust School 
• Make and maintain arrangements for parents to be given regular information about 
the school curriculum, the progress of their children and other matters affecting the 
school, so as to promote common understanding of its aims.  
• Work with children, parents, trustees, local governors, the local community and            
other stakeholders to ensure that they contribute to the evaluation of the school.  
• Provide information and to work with the Local Advisory Body of the school to        
ensure that they carry out their role effectively.  

One Childhood One Chance 



Post:   Head of School  
Salary:  Leadership Pay Range 
Line Manager: Director of Education  
 
“Empowering children through education: One Childhood One Chance”  
 
6. Relationships continued... 
• Provide for liaison and co-operation with officers of the DfE  
• Maintain liaison with other schools and further education establishments with which 
the school has a relationship. 
• Recognise and support the work of the parents’ and carers’ group in supporting 
school initiatives.  
• Identify and offer opportunities for approved volunteers to support the work of the 
school in terms of curriculum and extra-curricular activities.  
• Collaborate fully with other Viking schools, to promote best practice across the Trust 
 
7. Additional responsibilities  
• Arrange for a Deputy / Assistant Headteacher or other suitable person to assume  
responsibility for the discharge of head of school responsibilities at any time when they are 
unavailable.  
• Participate, as appropriate and where necessary, in the teaching of pupils at the 
school.  
• Have due regard for DfE, KCC and school policies on equal opportunities, health and 
safety and any other relevant area.  
• Manage own workload and that of others to allow an appropriate work/life balance. 
 
Securing Accountability 
• Fulfill commitments of contractual accountability to the Director of Education and 
the Trust Board. 
• Work with the Director of Education, Executive Headteacher and the Trust Board, 
providing information, objective advice and support to enable the Trust to meet its           
responsibilities. 
• Develop and further strengthen the school ethos that enable everyone to work      
collaboratively, share knowledge and understanding, celebrate success and accept            
responsibility for outcomes. 
• Ensure individual staff accountabilities are clearly defined, understood, agreed and 
subject to rigorous review. 
• Develop and present a coherent and accurate account of the school’s performance 
to a range of audiences including the Executive Headteacher, the LAB and Trust Board and 
parents and carers. 

One Childhood One Chance 
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Strengthening Community 
• Build a school culture and curriculum which take into account the richness and       
diversity of the school’s communities. 
• Ensure learning experiences for pupils are integrated with the wider community, and 
that some of these are community based. 
• Collaborate with other agencies to promote the academic, spiritual, moral, social, 
emotional and cultural wellbeing of pupils and their families. 
• Create and maintain an effective partnership with parents and carers to support and 
improve pupils’ achievement and personal development. 
• Seek opportunities to invite parents and carers, community figures, businesses or 
other organisations into the school to enrich the school and its value to the wider            
community. 
• Co-operate and work with relevant agencies to protect children. 
 
National Standards for Headteachers 
• The Head of School will carry out his/her professional duties in accordance with, and 
subject to, the National Conditions of Employment for Headteachers, and Education and 
Employment legislation. 
• The Head of School is accountable to the school Local Advisory Body, Trust Board, 
Director of Education and Executive Headteacher for the standards achieved and the        
conduct, management and administration of the school, subject to any policies that the 
DfE and the Trust shall make. 

One Childhood One Chance 



Head of School Competencies 
 
“Empowering children through education: One Childhood One Chance”  
 
To carry out the professional duties of a Head of School as described in 
part nine of the school teachers’ pay and conditions document.               
Candidates must take heed of this information.  The assessment process at interview will 
be looking for the following essential criteria: 
 
Qualification and experience 
• Degree and qualified teachers status 
• Experience of middle or senior leadership for at least two years. 
• NPQH or willingness to undertake 
 
Community  
• Successful experience of creating and maintaining effective partnerships with parents, 

the community and local schools to enhance pupil learning. 
 
Knowledge and Experience 
• Successful leadership experience to at least deputy or Assistant Head Level 
• Successful teacher experience within the primary school age range. 
• Detailed knowledge of the whole primary curriculum. 
• Involved in the implementation of whole school initiative to improve learning. 
• Sound understanding of assessment and reporting—including statutory assessments. 
• Successful leadership of a team or phase within the primary age range. 
• A sound understanding of monitoring pupil progress and raising attainment and pro-

gress especially SEN/AEN and vulnerable children. 
• Experience of reporting to the Governing Body. 
• Relevant and recent CPD showing a commitment to developing leadership skills. 
• Experience of providing regular coaching and mentoring. 
• Ability to create policies, through informed decision making, consultation and informed 

judgements. 
 
Skills and Abilities 
• Excellent communication skills and the ability to set a clear vision. 
• Evidence of outstanding classroom practice. 
• Ability to evaluation strengths and areas for development and plan action to address 

these for themselves and others. 

One Childhood One Chance 
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Staff management and development 
• Ability to lead, manage and motivate the whole school community. 
• Ability to coach and mentor staff to improve performance. 
• Ability to engage collaboratively with and respond to challenge from the Governing 

Body. 
• Be committed to promoting staff wellbeing. 
 
Safeguarding and Inclusion 
• Thorough knowledge of safeguarding legislation and safer working practices. 
• Evidence of promoting an inclusive environment for all pupils. 
• Demonstrable commitment to diversity across race, gender, age, religion, identity and 

experience. 
• Possess the ability to demonstrate commitment to safeguarding and promoting the 

welfare of children and young people as well as expecting staff and volunteers to share 
this commitment. 

 
Personal Qualities 
• An unwavering belief of the potential of every child. 
• The ability to maintain and develop good and sensitive relationships with all                       

stakeholders—children, families, staff and governors.   
• High expectations of themselves and others. 
• A commitment to high standards of pupil achievement  -both learning and behavior. 
• A positive and caring attitude. 
• Confidential and professional. 
• Ability to give and receive professional and constructive advice. 
• Flexibility and resilience. 
• Clear vision for own career and development. 
• Effective interpersonal, communication and presentation skills, both written and oral. 
 
Managing Systems and Resources 
• Excellent analytical skills with the ability to 

prioritise demands, such as financial and 
people, to ensure high educational  
achievement.  

• Ability to create and maintain an               
environment which promotes good           
behavior and celebrates success. 

• Ability to inspire and encourage all pupils 
to reach their potential. 

One Childhood One Chance 

The selected person will be either: 

• A Head of School 

• An Assistant or Deputy Head 

 

Full Job Description and Person           

Specification 



 
 
 
 
 
 
Dear Applicant 
 
Thank you for taking an interest in the Head of School position at our wonderful school.  I 
hope that you have thoroughly enjoyed discovering what life is like at Chilton Primary 
School and that all you have read about us so far has captured the essence of how lovely 
and nurturing our school is. 
 
Chilton Primary School along with Ramsgate Arts Primary School and Upton Junior School 
are part of the Viking Academy Trust, a very supportive and locally based primary-only  
multi-academy trust.  Chilton Primary School is located in the coastal town of Ramsgate, 
Kent. 
 
The vacancy has arisen because our talented Head of School will be stepping into a new 
role as Director of Education for the Viking Academy Trust in September 2023 which leaves 
an exciting vacancy available for a new inspirational leader at Chilton.  We want to appoint 
an outstanding leader who can continue to build upon the school’s current strengths and 
who can embrace change and development for the benefit of our children and staff. 
 
We have a dedicated and supportive board of governors who work closely with the               
current Head of School and Chilton’s leadership team to continue its forward momentum            
toward success, fulfilling the potential and dreams of our pupils.  We all have a solid            
understanding of the school’s position, its strengths and areas for development and we 
use our skills to support and challenge the school as it progresses. 
 
I very much hope that you will consider making a visit to the school to find out for yourself 
what a wonderful place it is, not only for our children but for every member of staff and 
visitor who crosses the Chilton threshold. 
 
I look forward to receiving your application. 

 
Yours faithfully 

 
Mr N Roby 

Chair of Governors  

One Childhood One Chance 
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1. Please read this application pack careful.  You will have seen the Head of School               
competencies, which lists the key competencies we are looking for. 
 
2. For more information about the post, we strongly encourage prospective candidates to 
contact our Executive Headteacher, Michaela Lewis via EHT@vikingacademytrust.com to 
arrange an informal and confidential chat with a view to visiting the school for a tour. 
 
3. You are invited to submit and application form via the Kent Teach website                             
(kent-teach.com).  We do not accept applications via other routes.  
 
4. When completing the application form via Kent Teach, please include a short covering           
letter which gives us an insight into you as a person and professional.  Please ensure this is 
no more than 400 words.  We would also like the following question answered, on a           
separate document ‘What makes great teaching and learning?’ Please answer this question 
in no more than 800 words ensuring you cover: 
• Your philosophy 
• Theory linked to this 
• Your experience of implementing an approach and the impact you’ve had.  
These two documents can be uploaded via the Kent Teach portal when you are ready to  
submit your application.  
 
 

Closing Date for Applications:  Friday 10th March 
Date of Interviews:  Week beginning 20th March (2 day interview) 
Name of Contact:  Mrs Michaela Lewis, EHT@vikingacademytrust.com 

  How to apply 



Interview Process 
 
The candidates that are selected for interview will be informed after shortlisting, and full 
details of the interview programme will be provided.  
 
References will be sought for shortlisted candidates prior to the interview date.  
 
Viking Academy Trust has an Equal Opportunities Policy for selection and recruitment.     
Applicants are requested to complete and return the Equal Opportunities Monitoring Form 
as part of their online application via Kent Teach.  
 
The successful candidate will receive the highest quality support and induction available 
prior to and during the role.  Candidates that are unsuccessful will receive feedback that 
specifically highlights why they were unsuccessful.  As part of this feedback, an optional 30 
minute debrief will be offered within 15 working days of the interview process—this is to 
ensure that those who are not successful have the best chance of success in their next         
interview. 
 

We are committed to safeguarding and promoting the welfare of all our       
pupils You are advised that this post is subject to the Rehabilitation of   
Offenders Act 1974 (Exceptions) Order 1975 (Amendment) (England and 
Wales) Order 2020 and therefore this post is subject to an Enhanced                     
Disclosure Application to the Disclosure and Barring Service (DBS). Please be 
aware that schools are also required to undertake online recruitment checks 
on shortlisted candidates under changes to Keeping Children Safe in             
Legislation. 

 

One Childhood One Chance 

Chilton Primary School  
Chilton Lane, Ramsgate, Kent                
CT11 0LQ 
www.chiltonprimary.co.uk  
T: 01843 597695 
E: office@chiltonprimary.co.uk  
 
Facebook: ChiltonPrimarySchool 
 
Twitter: @chiltonramsgate 



19 

   KS1 and KS2 Results 2022 Source: DfE Dataset  

KS1 Reading National             Average % Chilton  All Pupils %  

At Expected Standard 67% 69% 

Working at a Higher Standard TBC 38% 

KS1 Maths National  Average % Chilton  All Pupils %  

At Expected Standard 68% 69% 

Working at a Higher Standard TBC 46% 

KS1 Writing  National  Average % Chilton  All Pupils %  

At Expected Standard 58% 57% 

Working at a Higher Standard TBC 23% 

KS2 Reading National  Average % Thanet Average % Chilton  All Pupils %  

At Expected Standard 74%  92% 

Working at a Higher Standard TBC  24% 

KS2 Maths National  Average % Thanet Average % Chilton  All Pupils %  

At Expected Standard 71%  90% 

Working at a Higher Standard TBC  22% 

KS2 Writing National  Average % Thanet Average % Chilton  All Pupils %  

At Expected Standard 69%  83% 

Working at a Higher Standard TBC  27% 

KS2 SPAG  National  Average % Thanet Average % Chilton  All Pupils %  

At Expected Standard 72%  85% 

Working at a Higher Standard TBC  46% 
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Thank you for your interest in this position. 

If you have any questions, please contact Michaela 

Lewis via EHT@vikingacademytrust.com 


