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Dear Candidate,

The Reginald Mitchell Primary School is part of the Children First Learning Partnership Multi Academy Trust, the motto of our MAT is ‘Inspiring Excellence Together’. It promotes high aspirations and excellence for all as we believe every child really does matter. Our aim is to develop a strong partnership between the schools, pupils, and the wider community to secure an outstanding learning experience for everyone. We have high expectations and strive to create independent and happy learners well equipped for life in modern Britain. Our school is a good school and is an important part of the local community.

Vision:
The Children First Learning Partnership is a community of schools in which our children come first; we are proud of each and every one of them and want them to thrive, flourish and achieve their full potential within a supportive and caring environment.

Our vision is to be one of the highest performing and constantly improving Trusts in the country with capacity and capability to support others for the benefit of all children 
Aims:

We will achieve this:

· through excellent teaching that challenges and inspires and through providing enrichment opportunities that support each child’s development;
· by building a strong and collegiate identity for our Trust whilst recognising that each school within the Children First Learning Partnership has its own unique characteristics;
·  through collaboration and joint working, we will develop a culture in which we trust each other to ensure that all our schools share in, and benefit from, each other’s strengths;
· by recruiting, retaining and developing the highest quality staff who nurture and inspire in order to deliver the best educational outcomes – and be the employer of choice;
· ensuring leadership development is focused on empowerment, accountability and improvement at every level;
· by working in partnership with other schools, MATs and agencies to ensure that each school is at the heart of its community;
· by ensuring Members and Directors are accountable for the educational outcomes of every child in every school in the Trust, and the overall combined success of the MAT, including its financial viability, sustainability and integrity as we develop and grow;
· by ensuring that our Trust’s sense of responsibility and accountability for every child’s success permeates through all our schools, every Local Advisory Board (LAB) and every member of staff.

Our Values:
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Our School:

We are a single form primary school with 230 on roll which includes our Nursery pupils.

We are a very close and effective team of staff who work hard to provide the very best experiences for our children. Our senior leaders are highly skilled and lead Maths, English, SEN and EYFS provision, one of which is our Assistant Head. We have about 25% of our pupils who are in receipt of pupil premium funding. The school is currently judged to be good by Ofsted.

Details of Post:  Head of School:
The post is available from January 2026 or sooner if possible.
The Local Advisory Board will expect the successful candidate to bring a strong track record of school improvement to the post and they will be expected to actively embrace working closely and collaboratively with them to ensure the school remains an outstanding community resource; shaping lifelong learning opportunities for children and families across the area. 

The post requires a Head of School who can lead by example, inspire, motivate and challenge our staff to be the best they can be and ensure our children get the very best quality of education. Our children have excellent behaviour, however supporting our most disadvantaged pupils does pose its complexities.

What this post does not require is someone with experience of setting a school budget, preparing and leading all local advisory board meetings, writing a whole school development plan or monitoring schedule. These types of activities can be overseen by the Executive Headteacher and skills such as these can be developed overtime.

To the right candidate, this post will be an extremely rewarding experience; an opportunity to really make a difference and, alongside the Executive Headteacher and the other Headteachers within in the MAT, contribute to the next exciting phase of the Children First Learning Partnership’s journey. 

We are a friendly, relaxed and happy staff who look forward to welcoming a new member to our dedicated team.
Application Process

Candidates must submit the following for the attention of Mrs Jukes, Executive Headteacher: 

1. Letter of Application (one side of A4)
2. Application Form 

This may be via post or email to a.edge@cflptrust.co.uk 
The following is an anticipated timeline of our proposed recruitment process:

	Activity
	Timeline

	Application deadline 
	9a.m. Monday 22nd September 2025

	Shortlisting
	Tuesday 23rd September 2025

	Assessment activities 
 Interview
	Week Beginning: 29th September 2025

Week beginning: 6th October 2025

	Appointment
	January 2026 or sooner if possible.


The selection process will include assessment activities and an interview.
It is envisaged that the decision on appointment will be made within 24 hours of the interview / assessment. 

Any offers made will be subject to a full DBS check, fitness to work and suitable references.

The closing date for applications is 9 a.m. Monday 22nd September 2025
Visits to our school are actively encouraged. Please contact Mrs April Edge to arrange a visit on a.edge@cflptrust.co.uk. If you have any questions, please do not hesitate to contact the Executive Headteacher Mrs Lorraine Jukes by email on l.jukes@cflptrust.co.uk
We look forward to receiving your application.

Yours sincerely

Mrs L Jukes
Executive Headteacher of the Reginald Mitchell Primary School
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THE CHILDREN FIRST LEARNING PARTNERSHIP

HEAD OF SCHOOL JOB DESCRIPTION

Deputy Head responsibilities are applicable to the individual post and outlined in the School Teachers Pay and Conditions Document. This job description is not a comprehensive definition of the post. Discussions will take place on a regular basis, as part of teacher appraisal to clarify individual responsibilities within the school and multi- academy trust structure and character of the post as identified below. In addition to the Professional Responsibilities for Deputy Headteachers laid down in the School Teachers’ Pay and Conditions Document 2014 and fully meeting the Teachers Standards, the Head of School is required to: -

• Provide leadership and management skills which embed ambition and drive improvement.

• Make a positive contribution to the School Leadership Team.

• Ensure the long-term success of the school with the highest possible aspirations.

• Undertake, to the extent required by the Executive Head or Local Advisory Board, the professional duties of the Executive Head in the event of her absence from the Multi Academy Trust and be the public face of the school on a day-to-day basis.

Reporting Lines: Accountable to the Executive Headteacher and Local Advisory Board.

KEY ACCOUNTABILITIES

(all in conjunction with the Executive Head):

1. CREATING THE FUTURE OF THE SCHOOL

· Working under the direction of the Executive Head to ensure the long-term success of the school.

· Contribute to, and communicate, the school’s shared vision which expresses core values and purpose.

· Implement the vision through agreed objectives and operational plans.

· Coach, mentor and motivate staff to build a culture of high commitment, standards and drive for success.

· With the support of the Executive Headteacher, ensure the Children First Learning Partnership vision and values are integral in all aspects of school life.

2. LEADING TEACHING AND LEARNING

· Teaching and having responsibility for a class or groups of pupils, as required.
·  Use pupil progress data and outcomes rigorously to optimise learning for all children and to drive up standards of teaching and learning.

· Establish creative, responsive and effective approaches to learning and teaching, and the curriculum.

· Set high expectations and set stretching targets for the whole school community.

·  Implement and use a thorough monitoring evaluation cycle to ensure that planning and provision tackles any areas of weakness.

· Tackle under-performance at a range of levels.

· Contribute to the creation of accurate and relevant updates on teaching and learning to the Directors of the Children First Learning Partnership.
3.WORKING UNDER THE DIRECTION OF THE EXECUTIVE HEADTEACHER:

TO DEVELOP SELF AND OTHERS

· Develop and maintain effective strategies and procedures for staff induction, professional development and performance review using staff from across the MAT as required.

· Promote and maintain a culture of high expectations for self and others, channelling the efforts of all staff to good effect.

·  Ensure the effective planning, allocation, support and evaluation of both teams and individuals.

·  Regularly review own practice, set personal targets and take responsibility for own development.

4. MANAGING THE ORGANISATION

·  Ensure the smooth day-to-day running of the school and report directly to the Executive Headteacher.
·  Actively promote and foster the importance of pupil and staff behaviour that shows respect, consideration and thought for others.

·  Contribute to school self-evaluation and ensure improvement plans and policies promote continuous school improvement.

·  Attend and lead agenda items in Local Advisory Board meetings where appropriate.

·  Under the direction of the Executive Headteacher, develop and deploy staff appropriately within the school.

·  Ensure all MAT and school safeguarding procedures are rigorously followed.

5. SECURING ACCOUNTABILITY

· Contribute to, and articulate, a school ethos which enables everyone to work collaboratively.

·  Ensure individual staff accountabilities are clearly defined, understood and agreed within the school or phase and are in line with MAT expectations to provide consistency and equity.

·  Take a lead role in teacher appraisal.

·  Ensure every individual child has access to high quality teaching and learning.

·  Ensure that all children make optimal progress even when there are barriers to learning, through excellent systems and provision for all.

6. STRENGTHENING COMMUNITY

· Maintain rich partnerships with our families, local schools and community to build a learning community that strives for personal growth.

· Promote positive strategies for challenging racial and other prejudice.

·  Ensure a range of community-based learning experiences.

·  Collaborate with other agencies to ensure pupil and community needs are met.

AREAS OF EXPERTISE

· Effective classroom practice

· School improvement

· Pedagogy to raise standards

· Assessment and data analysis in all phases of the school

· Communication with all stakeholders

· Child protection

· Pupil premium expenditure

· Behaviour

· Mentoring and induction of new staff and ECTs
Person Specification
The following attributes are necessary in undertaking the role of Head of School at The Reginald Mitchell Primary School.

	Attributes
	Requirements
	Essential / Desirable
	Measurement

	Qualifications
	· Qualified Teacher Status and relevant ongoing Continuing Professional Development (CPD)

· Honours degree or equivalent

· NPQSL/NPQML


	Essential

Essential

Desirable


	School application form

Letter of application

Certificate



	Experience
	· Recent and relevant senior leader experience with a proven track record of raising achievement 

· Working knowledge of a MATs and involvement of external partners
	Essential

Essential
	School application form

Letter of Application Interview

	Knowledge and Understanding
	· Safeguarding

· Continuous evaluation and self-assessments

· Communication strategies

· Change management 

· Senior Leader in an “good” and “outstanding” school

· Data analysis and benchmarking

· National policy frameworks

· Components of effective teaching, learning and assessments

· Management of non-teaching staff

· School improvement strategies

· Behaviour strategies
	Essential
	Letter of Application 

Interview

Assessment

	Personal Qualities
	· Warm

· Approachable

· Driven/enthusiastic

· Visible

· Dedicated

· Accountable

· Inspirational

· Approachable

· Trouble shooter

· Collaborative

· Analytical
	Essential
	Assessment

Interview
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