Person Specification for:
Head of School
The Revel Primary School 
	
	Essential


	Desirable

	Education and Training


	Recognised QTS

Evidence of commitment to own professional development.

	Management training in  a relevant area


	Relevant experience


	Significant experience of teaching primary children. 
Experience of teaching within Key Stage 2 

Excellent classroom teacher with a proven commitment to improving the quality of children’s learning.
Experience of monitoring and evaluating curriculum delivery through teaching and learning, planning and use of assessment.  

Proven success in leadership/management role, including the ability to lead, motivate and support a staff team.  
Evidence of liaising collaboratively with colleagues

Experience and knowledge of managing challenging behaviour.
Experience of delivering INSET and working alongside and supporting colleagues. 

An up to date knowledge of child protection procedures and commitment to safeguarding pupils. 
Experience in making sound judgments of quality based on a range of evidence bases.

	Experience in more than one school and across phases
Experience of managing and leading 
Evidence of participating in and developing extra-curricular activities
Evidence of leading a significant development to implementation.

Understanding of different management approaches such as coaching/mentoring to ensure high outcomes


	Knowledge 
	To have a thorough knowledge of the National Curriculum. 

A clear understanding of the ethos and values that underpin a Church of England school.

Knowledge and understanding of what constitutes quality in educational provision and what an effective school looks like.

Knowledge and experience of School Improvement Planning. 

Understanding of the importance of using data to raise standards and ensuring good pupil progress by monitoring the impact of action plans and interventions. 
A good understanding of the characteristics of an effective school. 

	An understanding of the SIAMS framework for inspection. 


	Skills and Attributes 
	Creative and visionary thinker, adaptable and open to new ideas.
Ability to lead, provide clear vision and earn respect.

Experience and understanding of ICT as a management tool with strengths in E learning and teaching through ICT/multi media. 
Evidence of links fostered with local community and with other schools, locally, nationally and internationally.

Commitment to a vision which provides pupils with a relevant learning experience which enthuses them whilst deepening their knowledge and extending their skills. 
Possess the confidence to lead, motivate, support and enthuse all staff and pupils with sensitivity and energy.

Ability to develop good working relationships with all involved with the school. 
Commitment to safeguarding and promoting the welfare of children and young people.
Posses the ability to strategically analyse and respond to pupil progress data.
Effective interpersonal and communication skills – written and oral. 

Commitment to ensuring the continuing spiritual development of the pupils.
A deep understanding of the ethos and process of, and ability to facilitate, performance management.
Ability to delegate responsibility, set high standards and provide a focus for improvement. 

Effectively meet the changes and challenges in educational developments and the drive for continuing school improvement. 

	Experience of effective working with governors

Ability to motivate commitment among all staff groups and to lead staff meetings
Experience of directly line managing and performance managing staff



	Personal Qualities
	To have a commitment to high educational standards, a Christian ethos and the aims and objectives of a Church of England School.
Energy and enthusiasm for this role with  

aspirations for personal development. 

High motivation and the ability to use personal self evaluation in order to become more effective. 

Have an adaptable, versatile, caring and flexible approach with sensitivity to the needs of others. 

The ability to think strategically. 

The ability to be flexible, positive, loyal and committed to the school. 

An ability to maintain a sense of humour and perspective. 

A passion for the highest outcomes and achievement for every single child irrespective of their background.
	A vision of the development of Primary education in the next decade. 

	Additional Requirements
	Commitment to involvement in the wide range of extra curricular activities in school and extended schooling. 

Willingness to be trained to drive the school minibus.
	

	Equal Opportunities 
	Commitment to race, gender and sexual orientation equality and social inclusion. 
	Understanding of the need to promote positive role models. 


