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JOB DESCRIPTION


JOB TITLE:		Head of Science

SALARY:		MPS/UPS + TLR                    

LOCATION:	            Moreton School, Wolverhampton


Main Purpose of the Role
The Head Science at Moreton School will provide dynamic leadership and management of the science curriculum, ensuring high-quality teaching and learning that raises standards and achievement for all students. This role is pivotal in shaping the delivery of science education in a large, diverse secondary school and sixth form serving a disadvantaged community. The postholder will lead the development of an engaging, relevant, and challenging curriculum that inspires students and staff alike, supporting Moreton School’s inclusive ethos and commitment to raising aspirations. As a leader, they will model best practice, foster a culture of continuous improvement, and contribute to whole-school initiatives that enrich the student experience, including promoting STEM opportunities within the school and wider community.
Key Responsibilities and Duties
Leadership and Management
· Lead and manage the science team, fostering a culture of high expectations, collaboration, and continuous professional development.
· Support and develop outstanding teaching and learning practises across all science subjects (combined and separate sciences).
· Design, develop, and enhance the science curriculum to ensure it is engaging, relevant, challenging, and aligned with GCSE requirements.
· Monitor and analyse student progress and outcomes rigorously, using data to inform targeted interventions that improve attainment for all groups, including disadvantaged students and those with SEND/EHCPs.
· Work closely with the senior leadership team to contribute to whole-school self-evaluation and improvement planning focused on science outcomes and student progress.
Curriculum and Assessment
· Ensure effective implementation and delivery of schemes of work, maintaining curriculum continuity and progression.
· Develop and refine assessment strategies to accurately measure student progress and inform teaching.
· Collaborate with colleagues to promote STEM opportunities, including enrichment activities and links with external partners (e.g., the football academy and Paris St. Germain partnership).
· Lead the induction and mentoring of new and less experienced science staff, supporting their professional growth and confidence.
Staff Development and Wellbeing
· Promote staff wellbeing and workload management, supporting flexible working practises where possible, including work-from-home arrangements.
· Organise and lead regular team meetings and professional development sessions to share best practice and drive continuous improvement.
· Contribute to recruitment and retention strategies for science staff, ensuring a sustainable specialist team.
Community Engagement and Communication
· Engage with parents, carers, and the wider community to keep them informed and involved in science education.
· Represent the science department at relevant school meetings and contribute to reporting to governors and other stakeholders.
Skills and Competencies
· Qualified Teacher Status (QTS) with substantial experience teaching science .
· Proven leadership experience within a secondary school setting, ideally leading science or a related department.
· Strong knowledge of the science curriculum, GCSE assessment requirements, and effective pedagogical strategies.
· Ability to inspire, motivate, and develop staff and students in a large, diverse school community.
· Excellent communication, organisational, and interpersonal skills, with a commitment to inclusive education and raising aspirations for disadvantaged students.
· Competence in using data to monitor progress and drive improvement.
· Skilled in curriculum design, staff mentoring, and managing change.
· Commitment to student wellbeing, safeguarding, and creating a positive learning environment.
· Innovative and forward-thinking approach to science education and continuous professional development.
Professional Development
· Access to ongoing professional development opportunities tailored to leadership and science curriculum development.
· Support for engagement with external training, networks, and conferences to remain updated on current educational research and best practises.
· Opportunities to contribute to whole-school strategic initiatives and leadership development pathways.
· Commitment to fostering a culture of continuous learning aligned with Moreton School’s vision to raise aspirations and provide exceptional opportunities for all students.
Safeguarding
· Uphold and promote Moreton School’s safeguarding policies and procedures, ensuring the safety and wellbeing of all students.
· Maintain vigilance in identifying and responding to any safeguarding concerns, reporting appropriately and promptly.
· Lead by example in creating a safe, inclusive, and supportive environment within the science department.
· Ensure all staff within the department are aware of their safeguarding responsibilities and receive relevant training.
· Collaborate with the designated safeguarding lead (DSL) and other relevant professionals to protect vulnerable students, including those with SEND and EHCPs.

Moreton School is committed to equality, diversity, and inclusion and welcomes applications from all sections of the community. This role offers a unique opportunity to lead science education in a school dedicated to making a positive difference in a challenging context. If you are ready to take on a leadership role that offers challenge, support, and the chance to make a real impact, we would love to hear from you.
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