	Ravenscliffe High School and Sports College

	Job Description

	POST TITLE
	Head of Student Wellbeing, Safeguarding and Behaviour 

	GRADE
	PO17 + MFS

	RESPONISIBLE TO:
	Headteacher

	MAIN PURPOSE AND CONTEXT

	The Head of Student Wellbeing, Safeguarding and Behaviour plays a pivotal role within the Senior Leadership Team, leading the strategic development of safeguarding, behaviour, therapeutic practice and pastoral care. They will champion an inclusive, nurturing and safe school culture in which learners can thrive.
Working collaboratively with the Headteacher, staff, governors, families and external partners, they will shape and strengthen whole school systems that support pupil safety, wellbeing and engagement. They will ensure high quality pastoral support for pupils and families, and ensure that consistent pathways are in place to sustain attendance, transitions and holistic care. As an influential role model, they will foster a culture of high expectations, compassionate leadership and continuous improvement, ensuring staff are well supported to meet the complex and varied needs of all students. 

	DUTIES AND RESPONSIBILITIES

	Strategic Leadership and School Improvement
· Provide strategic leadership for safeguarding, behaviour, therapeutic practice and pastoral care, ensuring their alignment with the school’s vision, values and SEND context.
· Act as an inspirational senior leader and professional role model, contributing fully to the school’s strategic direction.
· Shape, communicate and deliver a whole‑school strategy for safeguarding, wellbeing, behaviour and therapeutic practice, aligned to the school’s vision and SEND context.
· As a member of the SLT, co‑author and evidence gather for the School Development Plan (SDP) and Self‑Evaluation Framework.
· Contribute to whole‑school risk management, statutory compliance and policy frameworks.
· Monitor school priorities, evaluate performance and drive continuous improvement.
· Contribute to strategic staffing decisions and recruitment to maximise school aims.
Safeguarding - Designated Safeguarding Lead
· Serve as the Lead Designated Safeguarding Lead, providing strategic oversight and direction to the school’s team of DSLs 
· Provide supervision for the safeguarding team. 
· Oversee complex casework and threshold decisions; ensure timely, accurate case recording and information sharing.
· Set and quality assure the safeguarding strategy, policies and procedures in line with statutory guidance; ensure a culture of vigilance.
· Maintain rigorous oversight of the Single Central Record (SCR) and safer recruitment practice.
· Commission, deliver and evaluate whole‑school safeguarding CPD and updates.
· Lead internal and external safeguarding audits and coordinate multi‑agency working 
· Ensure robust safeguarding coverage all year round (including during holiday periods).
· Work collaboratively with governors, families, social care and external partners.

Positive Behaviour Support Leadership
· Lead the whole school behaviour strategy, embedding Positive Behaviour Support (PBS), relational and restorative practices and trauma informed approaches.
· Be responsible for the delivery of the school’s Positive Behaviour Policy, ensuring consistent implementation and high standards in every classroom.  Ensure it is relational, inclusive and aligned with current legislation and best practice in SEND.
· Oversee the governance of crisis response and restrictive practices (PRICE), with strong staff training and debrief cultures.
· Establish and line‑manage the Behaviour Support Team.
· Ensure restrictive practices are monitored, analysed and minimised, and always compliant with legislation and training frameworks such as PRICE
· Provide strategic oversight of formulation‑informed behaviour planning, ensuring plans are co‑produced with staff, families and relevant agencies.
· Build effective partnerships with CAMHS and external behaviour specialists.
· Analyse behaviour and identify patterns and present insights to SLT/Governors; 
Pastoral and Family Leadership
· Provide strategic leadership for pastoral care, ensuring coherent and high‑quality support for pupils and families across the school.
· Line‑manage the Family Liaison Team, strengthening the school’s partnership with families through purposeful engagement and clear communication.
· Ensure a coordinated and proactive approach to early help, including effective use of Team Around the Child/Family processes
· Lead the whole‑school approach to attendance, ensuring its alignment with statutory expectations and the school’s Attendance Policy.
· Lead and quality‑assure internal and external transitions, securing continuity of support and effective information‑sharing at key points in a learner’s journey.
Therapeutic & Pupil Wellbeing Leadership
· Lead the development and implementation of a coherent therapeutic model across universal, targeted and specialist tiers; ensure SEND appropriate, evidence informed approaches. 
· Commission, coordinate, and quality‑assure internal and external therapeutic provision (e.g., NHS and commissioned partners), establishing clear clinical governance, access pathways and impact measures.
· Integrate therapeutic provision with safeguarding, behaviour, attendance and curriculum access, removing barriers to learning and supporting Preparation for Adulthood.
· Strengthen internal therapeutic capacity by leading targeted staff training and professional development.
· Develop and implement systems to measure the impact of therapeutic interventions at individual and whole‑school levels
Leadership and Line Management
· Strengthen partnerships with families, the LA, CAMHS, health providers and other agencies; challenge and escalate appropriately in the interests of pupils.
· Develop strong, positive working relationships across staff teams.
· Line manage, coach and performance manage identified teams; identify talent and succession; address underperformance swiftly and fairly.
· Lead and deliver a targeted CPD strategy; evaluate impact on pupil outcomes and staff capability.
· Report regularly to SLT and Governors on impact, risks and mitigations; ensure GDPR compliant data governance.
General Duties
· Present a positive, professional and inclusive public image when interacting with families, staff, visitors and external professionals.
· Comply with all relevant school policies and procedures.
· Commit to ongoing self-reflection and professional development.
· Appreciate and support the work of other professionals, establishing constructive relationships and effective communication with external organisations where required.
· Maintain professional boundaries and demonstrate emotional resilience.
· Be aware of, support and ensure equal opportunities for all.
· To undertake other duties as required appropriate to the level of the role, as directed by the Headteacher.






















