Person Specification


	Qualification and Professional Development
	Essential
	Desirable

	Degree Level Qualification in a relevant field such as Education, Social Work, Psychology, Health, Youth Work or a related discipline
	/
	

	Evidence of ongoing professional development relevant to safeguarding, wellbeing, behaviour or therapeutic practice.
	/
	

	Recognised safeguarding qualification or accredited Designated Safeguarding Lead training (or willingness to undertake immediately).
	/
	

	Leadership qualification equivalent to Level 5 or greater
	
	/



	Experience 
	Essential
	Desirable

	At least 3 years leadership experience in a relevant setting (e.g. education, health, social care, SEND).
	/
	

	Experience of leading self-evaluation and improvement initiatives
	/
	

	Experience working in multi-disciplinary or multi-agency environments (e.g. CAMHS, NHS, LA, social care).
	/
	

	Experience analysing data (behaviour, safeguarding, attendance or wellbeing) and using this information to drive strategic improvement.
	/
	

	Experience leading safeguarding at organisational level.
	/
	

	Experience delivering training
	/
	

	Experience line managing staff and supporting them through challenging situations.	
	
	/

	Experience of facilitating restorative practices and/or Trauma Informed approach
	
	/

	Proven experience leading behaviour support, risk management and crisis response.
	
	/




	Knowledge 
	Essential
	Desirable

	Understanding of safeguarding legislation, guidance and best practice.
	/
	

	Understanding of confidentiality, information sharing and GDPR in safeguarding and health-related contexts.	
	/
	

	Knowledge of trauma-informed practice, relational/restorative approaches and Positive Behaviour Support (PBS).
	
	/

	Understanding of wellbeing frameworks, emotional regulation and protective factors for children, young people and families.
	
	/

	Knowledge of therapeutic and health services relevant to children and young people, including NHS pathways and commissioned services.
	
	/




	Skills 
	Essential
	Desirable

	Highly effective communication skills, including the ability to share sensitive information with clarity and confidence.
	/
	

	Ability to positively lead, motivate and support teams across safeguarding, behaviour, wellbeing and therapeutic practice.
	/
	

	Strong decision-making skills, especially in high-pressure or crisis situations.
	/
	

	Ability to challenge partners, agencies or staff appropriately in the interests of a child’s safety or wellbeing.
	/
	

	Strong organisational skills with the ability to prioritise and manage multiple demands.
	/
	

	Ability to analyse complex information, identify patterns and present clear reports for leaders and governors.
	/
	

	Strong relationship-building skills with pupils, families, colleagues and multi-agency partners.
	/
	




	Personal Skills and Qualities
	Essential
	Desirable

	High levels of emotional intelligence, empathy and professional integrity.
	/
	

	Resilience and calmness under pressure.
	/
	

	Commitment to reflective practice, supervision and ongoing professional learning.
	/
	

	Person centered, compassionate leadership style.
	/
	

	Commitment to equality, inclusion and the rights of children and young people.
	/
	

	A systemic and strategic thinker
	/
	

	Authentic, with a sense of curiosity and a good sense of humour
	/
	








