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HALL GREEN SCHOOL
PERSON SPECIFICATION
POST: HEAD OF YEAR

[bookmark: _GoBack]Salary Range/Grade: 	TLR 2.3 
Responsible to: 	Associate Senior Leader

This acts as selection criteria and gives an outline of the types of person and the characteristics required to do the job.

Essential (E):- without which candidate would be rejected
Desirable (D):- useful for choosing between two good candidates.

Please make sure, when completing your application form, you give clear examples of how you meet the essential and desirable criteria.

	Attributes
	Essential
	How Measured
A – Application
I – Interview
Q – Qualification
R – Reference
	Desirable
	How Measured
A – Application
I – Interview
Q – Qualification
R – Reference

	Experience
	· Strategic and effective approach to Pastoral Care
· Able to teach, support and motivate students of all abilities and ages including an understanding of effective behaviour strategies
· A record of outstanding practice as a classroom practitioner
· Experience of developing and leading effective Behaviour and Pastoral Care provision and monitoring and evaluating its impact
· Proven track record of raising standards of pupil behaviour
· Demonstrates effective practices in the promoting and achieving the raising of attainment
· Able to accept autonomy and operate professionally maintaining the trust of colleagues


· Commitment, drive and the ability to achieve the highest standards and best practice across all aspects of the school
· Innovative approach in leading and developing the behaviour systems within a school
· Evidence of identifying priorities and constructing an improvement plan
· Proven record of tracking and monitoring pupil progress and implementing effective intervention strategies
· Strategic and effective approach Pastoral care
· Able to interpret pupil progress and behaviour data and translate this to priorities for school improvement
· Evidence of undertaking school self-evaluation
· Evidence of having managed change
	A, I

A, I




A, I


A, I




A, I

A, I



A, I






A, I




A, I



A, I


A, I



A, I

A, I



A, I

A, I
	· Evidence of having led Safeguarding and Child Protection
· A good knowledge of current pastoral development initiatives nationally
	A, I



A, I

	Skills/Abilities
	· Excellent classroom practitioner who can lead by example
· Acts with professional integrity at all times and is a good role model to staff
· Able to operate and think strategically
· Able to manage change and to adopt and promote a forward thinking innovative approach to development
· ICT skills
· High level of commitment and enthusiasm for pastoral care
· Evidence of leading initiatives to successful outcomes
· Willing to contribute to extra-curricular activities
· The ability to understand the need for confidentiality
· Approachable and demonstrate high level of interpersonal skills
· Ability to set targets, meet deadlines and to work under pressure

· Able to prioritise and manage own time effectively
· Adopts a collegiate and collaborative approach to leadership
· A high level of emotional intelligence
· Passion for getting the best out of young people
	A, I, R


A, I, R


A, I

A, I



A, I
A, I

A, I

A, I, R

A, I, R

A, I


A, I, R



A, I, R

A, I


A, I

A, I, R
	
	

	Equality Issues
	· Able to recognise some forms of discrimination which commonly exist
	A, I
	
	

	Specialist Knowledge
	· Knowledge of SIMS software.
· Knowledge of all aspects of good practice in terms of teaching and learning
· Understanding of current developments in the secondary education
· Understanding of current approaches to assessment, recording and reporting procedures at various levels
· Knowledge of the implications for teaching in a multicultural environment
· Knowledge and understanding of issues related to equal opportunities and their implications for classroom practices in teaching
· Understanding and experience of working with children who are vulnerable, abused or exploited and the subject of a CP plan
	A, I, Q
A, I


A, I


A, I



A, I


A, I





A, I


	· Knowledge and experience of SEN issues and practice
	A, I

	Education and Training
	· DfE recognised Qualified Teacher Status or equivalent
· Honours degree
· Evidence of on-going professional development
· Experience of whole school leadership in a pastoral role
· Willing to undertake training and development activities
	A, I, Q

A, I, Q
A, I

A, I

A, I

	
	

	Other Requirements
	
	A
	· Willingness to adjust working arrangements to suit the changing needs and demands of the school (occasional).
	A, I


We will consider any reasonable adjustments under the terms of the Equality Act 2010 to enable an applicant with a disability (as defined under the Act) to meet the requirements of the post.

Hall Green School is committed to safeguarding and promoting the welfare of its pupils and expects all those working at the School to share this commitment.  Successful applicants will be required to undergo pre-appointment checks appropriate to the post, including checks with past employers and Enhanced Disclosure and Barring Checks.
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